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ARTICLE I PREAMBLE
Section 1. Meeting the educational needs of the c h i ld re n ,  you th  and
adu lts  of Dade C oun ty  requ ires  the fu l l  and e f fe c t iv e ,  cooperative- e f fo r t  
o f all members of the s ta f f  of the Dade County Public Schools. /
Section 2. The School Board of Dade C o u n ty ,  he re ina fte r  called
School Board , and the American Federation of S tate, County  and 
Municipal Employees, Local 1184, he re ina fte r  called AFSCME, recognize 
and declare tha t q u a l i ty  se rv ice  is necessary to p rov id e  a q u a l i ty  
education fo r  the ch i ld ren  of DCPS which is th e ir  aim, and i t  is the 
in te n t  and purpose  of the pa rt ies  hereto tha t th is  agreement shall 
promote and insu re  a s p i r i t  o f confidence and cooperation between the 
School Board and its  employees.
Section 3. The School Board and the S upe r in tend en t of Schools have 
the c o n s t itu t io n a l and s ta tu to r y  a u th o r i ty ,  re s p e c t iv e ly ,  fo r  the
opera tion of DCPS in address ing  the educational needs of DCPS.
Section 4. It is the purpose of th is  agreement to p ro v id e ,  where not 
o therw ise  mandated b y  C o n s t i tu t io n ,  S ta tu te  or the DCPS Rules Book, 
fo r  the sa lary s t r u c tu r e ,  f r in g e  benefits  and employment cond it ions  of 
the employees covered b y  th is  agreement, to p re v e n t  in te r ru p t io n  of 
work and in te r fe re n c e  w ith  the e f f ic ie n t  operation of the DCPS system 
and to p rov id e  an o rd e r ly ,  p ro m p t,  peaceful and equ itab le  p rocedure  
fo r  the reso lu tion  of d i f fe re n c e s ,  and the promotion of harmonious 
re la tions between the School Board and AFSCME.
ARTICLE II — RECOGNITION
Section 1. Pu rsuan t to the secre t ba llo t election held on F e b rua ry  10, 
1983, and p u rs u a n t  to the o rd e r  of PERC RC-82-044 dated F e b ru a ry  28, 
1983, the School Board recognizes AFSCME, Local 1184, as the sole and 
exc lus ive  rep resen ta t ive  of the employees w ith in  the ba rga in ing  u n i t  
covered by  th is  agreement fo r  the purpose of co l lec t ive  ba rg a in in g  in 
respect to wages, hours of employment and o the r cond it ions  and terms 
of employment of the School Board employees fu l l y  descr ibed  in 
Append ix  I.
Section 2. Any pos it ion c rea ted , o r  any change in t i t le  of any 
position shall not re s u lt  in such pos it ion being exc luded  from  the 
AFSCME u n i t  excep t in the instance such position is des igna ted b y  the 
School Board or the S u pe r in tend en t of Schools to be managerial or 
con f iden t ia l w ith in  the meaning o f PERA. I f  such a des igna tion  is 
made, the pos it ion shall be exc luded  from the AFSCME u n i t  u n t i l  such 
time as the des igna tion  of the School Board or the S u pe r in tend en t is 
reversed  by PERC.
Section 3. The p rov is ions  of th is  c o n tra c t  are not to be in te rp re te d  in 
any way o r  manner to change, amend, m od ify  or in any  o th e r  way to 
de lim it the exc lus ive  a u th o r i ty  o f the School Board and the S uper in ­
tendent fo r  the management of the to ta l school system and any p a r t  of
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the school system . I t  is e x p re s s ly  und e rs too d  and agreed th a t  all 
r ig h ts  and re sp o n s ib i l i t ie s  of the School Board and S u pe r in tend en t as 
estab lished now and th ro u g h  subsequen t amendment or rev is ion  b y  
con s t itu t io n a l .  p ro v is io n , s tate and federa l s ta tu te s ,  s tate re gu la t ions ,  
and School Board ru le s ,  sha ll con t inue  to be exerc ised e x c lu s iv e ly  by 
the School Board and the S u p e r in te n d e n t  w ith ou t p r io r  notice or 
negotia t ions w i th  AFSCME excep t as s p e c i f ica l ly  and e x p l ic i t ly  p rov id ed  
fo r  by  the s ta ted terms of th is  c o n t ra c t .  Such r ig h ts  th u s  reserved  
e x c lu s iv e ly  to the School Board and the S u p e r in te n d e n t by  way of 
l im ita t ion ,  inc lude the fo l lo w in g :  (1) selection and promotion of
employees, (2) sepa ra t ion , suspens ion , d ism issa l,  and te rm ina tion  of 
employees fo r  ju s t  cause, (3) the des igna tion  of the o rgan iza t iona l 
s t ru c tu re  of the DCPS and the lines of a d m in is t ra t iv e  a u th o r i ty  o f 
DC PS.
I t  is unders tood  and agreed th a t  management possesses the sole r ig h t ,  
d u ty  and re s p o n s ib i l i ty  fo r  opera tion  of the schools and tha t all
management r ig h ts  repose in i t ,  b u t  tha t such r ig h ts  m ust be exerc ised 
c o n s is te n t ly  w ith  the o th e r  p rov is ions  of the agreem ent. These r ig h ts  
in c lud e , b u t  are not l im ited to ,  the fo l lo w in g :
D isc ip line or d ischarge  of any  employee fo r  ju s t  cause.
D irec t the w o rk  fo rce .
H ire , assign and t ra n s fe r  employees.
Determine the missions of the Board agencies.
Determine the methods, means, number of personne l needed 
o r  des irab le  fo r  c a r ry in g  ou t the Board 's  missions. 
In troduce  new or improved methods o r  fa c i l i t ie s .
Change e x is t in g  methods or fa c i l i t ie s ,
Relieve employees because of lack o f w o rk ,
C on trac t out fo r  goods or se rv ices ,  and
Such o the r  r ig h ts ,  norm a lly  cons is te n t  w i th  management's 
d u ty  and re s p o n s ib i l i ty  fo r  opera tion of the Board 's  
se rv ices ,  p ro v id e d ,  how ever, tha t  the exerc ise  of such 
r ig h ts  does not p rec lude  the Union from  c o n fe r r in g  about 
the p rac t ica l consequences th a t  decis ion may have on 
term s and cond it ions  of employment.
Section 4. S ubcon trac t ing
DCPS agrees to n o t i fy  the union when subco n trac ted  w o rk  is to be 
pe r fo rm ed . Th is  does not im p ly  any l im ita tion  of the em p loyer 's  r ig h t  
to su b c o n tra c t .  I t  is the po licy  of DCPS to a ttem pt to u t i l ize  its 
regu la r  employees to perfo rm  w ork  th a t  is o r d in a r i ly  and cus tom ari ly  
perform ed b y  ba rga in ing  u n i t  members; how ever, DCPS reserves the 
r ig h t  to subco n trac t  fo r  any w o rk  i t  deems necessary  or des irab le .
AR TICLE III  — NO STRIKE PROVISION
Section 1. S tr ikes  and Work Stoppage
AFSCME hereby agrees on beha lf  of its members and a ll employees of 
the u n i t  i t  is c e r t i f ie d  to rep resen t tha t i t  shall not a u th o r iz e ,  in i t ia te ,  
no r p a r t ic ip a te  in a s t r ik e  aga ins t the em ployer.
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In a d d it ion ,  i t  agrees tha t ne ith e r  i t  nor its  members or employees of 
i ts  c e r t i f ie d  u n it  shall supp o rt  in any manner a s t r ik e  against the 
employer b y  any o th e r  union or g roup  of employees.
For the purposes of the A r t ic le ,  " s t r ik e "  means any  e x t ra  legal or ex tra  
jud ic ia l e f fo r t  w h ich  resu lts  in the concerted fa i lu re  to re p o r t  fo r  d u ty ,  
the concerted absence of employees from  th e i r  pos it ions , the concerted 
stoppage of w o rk ,  the  concerted submission of res igna t ions , the 
concerted abstinence in whole or in p a r t  b y  any g ro u p  of employees 
from the fu l l  and fa i th fu l  perform ance of the du t ies  of employment w ith  
a pub lic  em p loyer, fo r  the purpose of in d u c in g ,  in f lu e n c in g ,  condoning 
or coerc ing a change in the terms and cond it ions of employment or the 
r ig h ts ,  p r iv i le g e s ,  or ob liga tions of pub lic  employment o r  p a r t ic ip a t in g  
in a de libe ra te  and concerted course of conduc t w h ich  adve rse ly  a f fec ts  
the serv ices of the pub lic  em ployer, the concerted  fa i lu re  to re p o r t  to 
work a f te r  the e x p ira t ion  of a co llective b a rga in ing  agreement and 
p ic k e t in g  in fu r th e ra n c e  of a work stoppage.
Section 2. Penalties
In the even t the app ro p r ia te  adm in is tra t ive  a n d /o r  co u r t  proceedings 
determ ine tha t a v io la tion  of th is  A r t ic le  has re s u lte d ,  in add it ion  to the 
penalt ies p rov ided  in  Chapter 74-100, FS §447.507, the  employer may 
immediately seek action from the F lorida Public Employees Relations 
Commission to :
a. revoke c e r t i f ic a t io n  of AFSCME as the ba rg a in in g  agent 
of the u n i t ,
b. revoke the p r iv i le g e  of pay ro l l  dues d e d u c t io n ,
c .  seek the maximum fines pe rm it ted  by  law w ith  the in te n t  
th a t  such fines would be used by  the employer to re­
place those serv ices denied the pub lic  as a resu lt  of the 
s t r ik e .
In a d d it io n ,  the employer shall t re a t  v io la t ion  of A r t ic le  III as a breach 
o f co n tra c t ,  w ith  the e ffec t tha t all o rgan iza t iona l r ig h ts  and p r iv i leg es  
accorded AFSCME, i ts  o f f ice rs  or members, shall be suspended and 
re vo ke d . However, i t  is agreed b y  the Board th a t  AFSCME shall not 
be responsib le fo r  any act alleged to  cons t i tu te  a breach of th is  a r t ic le  
i f  AFSCME can show tha t i t  d id not in s t ig a te ,  a u th o r iz e ,  condone, 
sanction or r a t i f y  such action and f u r t h e r  th a t  it  has used reasonable 
means to p reven t or term inate  such action b y  i ts  members.
bers of Local 1184, aqree to abide b y  F lorida S ta tu tes  447.505 in th a t
they  w ill not pa r t ic ip a te in a s t r ik e  aqa ins t the School Board by
in s t iq a t in q  o r  su p p o r t in q in any manner a s t r i k e .  The o f f ice rs  of
AFSCME. Local 1184 aqree to take all necessary and reasonable steps.
in c lu d in g  the hold ing of a press con fe rence , to b r in g  about an end to
any  s t r ik e  in vo lv in q  AFSCME, Local 1184 u n i t  members. The fa i lu re  of
the o f f ice rs  of AFSCME, Loca I 1184 to seek an exped ited  reso lu tion  of
the s t r ik e  shall be evidence of the un ion 's  su p p o r t  of said s t r ik e .
-3-
ARTICLE IV SERVICE TO AFSCME
Section 1. The Board agrees to f u rn is h  AFSCME, a t  least twice a 
yea r ,  a copy* o f  the names, add resses , c lass if ica t ion  t i t le s ,  social secu­
r i t y  num bers , employee numbers and w o rk  location codes o f - a l l  em­
ployees in the u n i t .  ,
The Board agrees to n o t i fy  AFSCME at least t h i r t y  (30) days in ad­
vance of any p u b l ic  hearing  in wh ich personnel m a tte rs ,  re la t ive  to the 
u n i t ,  are to be the sub jec t of d iscuss io n .
Leaves of absence, w ith  p a y ,  shall be g ra n te d  to those employees 
des ignated b y  AFSCME to a ttend  Union fu n c t io n s .  The total amount of 
time g ra n te d ,  to all employees c u m u la t iv e ly ,  seeking leaves unde r th is  
p ro v is io n  shall not exceed tw e n ty - f iv e  (25) w o rk in g  days in any con­
t ra c t  year.
Section 2. The Board agrees to con tinue  to p ro v id e  AFSCME w i th  the 
fo llow ing documents and pub lica t ions :
(One copy unless o therw ise  ind ica ted )
School Board agendas 
School Board m inutes 
Examination announcements 
T ra in in g  and b e n e f i t  bu l le t ins  
C lass if ica tion  spec if ica t ions  (3)
Employee newspaper (10)
A d m in is t ra t iv e  o rde rs  and personnel po l icy  p rocedures  
Proposed budge t £4]
Final budge t £4]
Table o f o rgan iza t ion  
Pay plans (25)
School System Mail D e live ry  Serv ice  ( i f  legal by  U .S . Postal 
r e g u la t io n s . )
Section 3. C on trac t D is tr ib u t io n
The negotiated con trac t  between AFSCME and DCPS shall be d is t r ib u te d  
to all members of the ba rga in ing  u n i t ,  p rodu c tion  and costs to be borne 
by  the em ployer.
ARTICE V — DEFIN ITIO NS
Terms used in  th is  agreement shall be de fined as fo llows:
Section 1. School Board — The School Board of Dade C o un ty ,
F lo r ida , the d u ly  elected board es tab lished und e r Section 230.03(2) 
wh ich  has the re s p o n s ib i l i ty  fo r  the o rgan iza t ion  and co n tro l of the 
pub lic  schools of Dade C oun ty .
Section 2. AFSCME — The American Federation of S ta te , County
and Municipal Employees (AFSCM E), Local 1184, wh ich  has been g ra n te d  
the r ig h t  to rep resen t e x c lu s iv e ly  the members of the b a rg a in in g  u n i t .
-4-
Section 3. C on trac t — The document w h ich  delineates the items and 
terms wh ich  were m u tua lly  agreed to as the re su lt  o f  co l lec t ive  ba r­
ga in in g .
Section 4. U n it  —  Tha t g ro u p  of pe rsonne l,  s u p e rv is o ry ,  and 
technica l employees determ ined b y  the employer and AFSC'ME and 
approved  b y  the Florida Public Employees Relations Commission to be 
a p p ro p r ia te  fo r  the purpose o f co l lec t ive  b a rg a in in g .  See Append ix  I.
Section 5. Job D escrip tion  — The w r i t te n  document d e sc r ib in g  the 
duties and respon s ib i l i t ie s  of the job .
Section 6. Work Location — The school cen te r  or o the r responsi­
b i l i t y  c en te r  location to wh ich  the employee is in s t ru c te d  to re p o r t  to 
w ork  by  the a d m in is tra t ive  s u p e rv is o r .  For the employee in the Opera­
tions Departm ent, i t  shall norm ally  mean the school o r  b u i ld in g  in wh ich  
the employee is re g u la r ly  em ployed. For the employee in the Mainte­
nance Departm ent, i t  shall norm ally  mean the Maintenance Center to 
wh ich the employee is assigned o r  o the r school o r  re s p o n s ib i l i ty  cen te r  
as ass igned . For the employee in the Stores and D is t r ib u t io n  D epart­
ment, Audio  Visual D is t r ib u t io n  and Mail Serv ice D epartm ent, i t  shall 
mean the warehouse in wh ich  the employee is re g u la r ly  employed. For 
the employee in the T ra n sp o rta t io n  Departm ent, i t  shall mean the
term ina l to  wh ich  the employee is re g u la r ly  ass igned , o r ,  if the d r iv e r  
is assigned a bus and ro u te (s )  and allowed to p a rk  the bus at the 
d r iv e r 's  home, the  w ork  location shall be th a t  geographica l location of 
the f i r s t  s tuden t bus stop on the f i r s t  ru n ,  and the las t s tuden t bus 
stop on the  last run  of the assigned r o u te (s ) .
Section 7. Rules - -  Rules estab lished b y  the a d m in is t ra t io n , under 
a u th o r i ty  g ra n te d  by  s ta te  law and the co u n ty  school board .
Section 8. Dade County  Public Schools - -  All p ub lic  schools now
ex is t in g  or estab lished in the fu tu re  wh ich  lie who lly  w ith in  the legally 
estab lished boundaries  fo r  the coun ty  o f Dade.
Section 9. C e rt i f ica t io n  — Refers to the des igna tion  by  PERC of an 
employee organ iza t ion  as the exc lus ive  rep resen ta t ive  of the employees 
in an a p p ro p r ia te  ba rga in ing  u n i t .
Section 10. PERC — Means the Public Employees Relations Commis­
sion crea ted b y  Section 447.003, F lorida S ta tu tes .
Section 11. Exc lus ive  B a rga in ing  Agent —  The u n i t  recognized b y  the 
pub lic  employer and c e r t i f ie d  by PERC as th a t  des ignated or selected 
b y  a m a jo r i ty  o f pub lic  employees as th e ir  re p resen ta t ive  fo r  purposes 
o f co l lec t ive  b a rg a in in g .
Section 12. S u p e r in te n d e n t —  The sec re ta ry  and execu tive  o f f ice r  
of the Dade C oun ty  School Board who is responsib le  fo r  the adm in is tra ­
t ion  of the schools and fo r  s upe rv is ion  of in s t ru c t io n  in the Dade 
C oun ty  Schools.
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Section 13. State Regulations —  Tha t body o f regu la t ions  adopted
by  the Department of Education of the State o f  F lorida to c la r i f y  and 
implement s t^ te  s ta tu tes  w h ich  re la te  to education in the state of 
F lo rida .
Section 14. A d m in is t ra t iv e  D ire c t ives  —  T ha t body of a dm in is tra t ive  
d irec t ive s  adopted by  the adm in is tra t ion  to implement Board Rules.
Section 15. Established Practice — A p ra c t ice  w h ich  has gained
genera l acceptance th ro u g h  use.
Section 16. Collective B a rga in ing  — The perfo rm ance of the mutual 
ob liga tions of the pub lic  employer and the b a rg a in in g  agent of the 
employee o rgan iza t ion  to meet at reasonable times, to  negotiate in good 
fa i th ,  and to execute a w r i t te n  c o n t ra c t  w i th  respect to agreements 
reached conce rn ing  the  de te rm ina t ion  of the wages, hours  of w ork  and 
terms and cond it ions  of employment.
Section 17. W orking Hours —  Those spec if ied  hours  when employees 
are expected to be p resen t and p e r fo rm in g  assigned d u t ie s .  Th is  
inc ludes any break pe r io d .
Section 18. Work Day — The total num ber of hours an employee is 
expected to be p resen t and p e r fo rm in g  assigned d u t ie s .
Section 19. Em ergency — A n y  s itua t io n  w h ich  is no t rou t ine  or
g e n e ra l ly  an t ic ip a te d .
Section 20. Job C lass if ica tion  — The grade  or c lass if ica t ion  in wh ich  
the employee is c u r r e n t l y  ass igned .
Section 21. Fiscal Year — J u ly  1 of one year th ro u g h  June 30 of 
the fo llow ing  yea r .
Section 22. S tr ik e  — The concerted fa i lu re  to re p o r t  fo r  d u ty ,  the 
concerted  absence of employees from  th e ir  p o s i t io n s ,  the concerted 
stoppage of w o rk ,  the concerted subm ission of re s ig n a t io n s ,  the con­
certed  abstinence in whole or in p a r t  b y  any g ro u p  of employees from 
the fu l l  and fa i th fu l  perform ance of the du t ies  of employment w i th  a
pub lic  em p loyer, fo r  the purpose of in d u c in g ,  in f lu e n c in g ,  condon ing  or 
coerc ing  a change in the terms and cond it ions  of employment or the 
r ig h ts ,  p r iv i le g e s ,  or ob l iga tions  of pub lic  employment o r  p a r t ic ip a t in g  
in a de libe ra te  and concerted course of conduc t w h ich  adve rse ly  a f fec ts  
the serv ices of the pub lic  em p loyer, the conce rted  fa i lu re  to re p o r t  fo r 
work a f te r  the e xp ira t io n  of a co l lec t ive  b a rg a in in g  agreement and 
p ic k e t in g  in fu r th e ra n c e  of a w ork  stoppage.
Section 23. D iv is ion  — The a d m in is tra t ive  u n i t  to w h ic h  departm ents  
and sections are a d m in is t ra t iv e ly  respons ib le .
Section 24. Departm ent — The operational u n i ts  w i th in  the d iv is io n .
Section 25. Sections — The subd iv is ion  of opera tiona l u n i ts  w ith in
the depa rtm en t.
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Section 26. S e n io r i ty  —  The le n g th  of con tinuous  serv ice  in any job 
in the ba rga in ing  u n i t .
Section 27. ^ U n a u th o r iz e d  Absence — Any absence w ith o u t  pay which 
has not been requested by  the employee and app roved  by  the supe r­
v is o r ,  in  w r i t in g ,  a t least f ive  (5) days in advance. /
Employees are re q u ire d  to n o t i fy  the work location, p r io r  to the beg in­
n ing  o f the w o rk  d a y ,  when they  are unable to re p o r t  to w ork  or 
in tend to be absent.
Absences of the employee, where notice of absence is made p r io r  to the 
s ta r t  of the w o rk  day bu t are not covered by  the employee having 
accrued s ick  o r  personal leave, shall be charged as unau tho r ized  
absence and may re su lt  in d is c ip l in a ry  action in accordance w ith  A r t ic le  
X I I .
Section 28. Approved  Personal Leave W ithout Pay — Any leave of ab­
sence w ithou t pay , not to exceed t h i r t y  (30) days, g ra n te d  to fu l l - t im e  
regu la r  employees of the Dade County Public School System, wh ich  has 
been requested in w r i t in g  by  the employee a t least f iv e  (5) days p r io r  
to  the date of the requested leave, and app roved  in  w r i t in g  b y  the 
S u pe r in tenden t o r his designee. Personal leave w ith ou t pay may not be 
used u n t i l  a ll au tho r ized  vacations and personal leave have been used.
AR TICLE VI — GENERAL PROVISIONS 
Section 1. N on-D isc r im ina tion
a. The School Board and the Union agree tha t the prov is ions  
of the c o n tra c t  shall be app lied equ a lly  to all employees 
and the re  shall be no d isc r im ina t ion  as to age, sex, 
marita l s ta tu s ,  race, co lo r ,  c reed , national o r ig in  o r 
po l it ica l a f f i l ia t io n .
b. The School Board agrees not to in te r fe re  w i th  the r ig h ts  
of employees to become members of the Union. There 
shall be no d isc r im ina t ion  by  the School Board or any of 
i ts  re p re s e n ta t iv e s , i . e . ,  S u pe r in tend en t or adm in is tra ­
t iv e  s ta f f ,  aga ins t any employee a c t iv i ty  permissable 
u n d e r  law or th is  c o n tra c t  in an o f f ic ia l capa c ity  on be­
half o f the Union, o r  fo r  any o th e r  cause.
Section 2. In recogn it ion  of the ob liga tion  of AFSCME to p ro p e r ly  
rep resen t the in te re s t  of all employees in the u n i t ,  AFSCME agrees:
a. to make equ a lly  available the o p p o r tu n i ty  of becoming a 
member of AFSCME to all members of the u n i t  sub ject to 
the bylaws of the Union.
b. to  rep resen t f u l l y  and p ro v id e  all r ig h ts  p u rs u a n t  to 
F lorida S ta tu tes .
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Section 3. AFSCME agrees tha t in the even t of a change in its  b y ­
laws, the S u pe r in tend en t shall receive a w r i t te n  copy .
The S upe r in tend en t agrees to n o t i fy  AFSCME of any proposed amend­
ment o r change in a n y  ru le ,  po l ic y ,  law o r  s ta tu te  th a t  w ill a f fe c t in 
a n y  way the employment cond it ions  of the employees in th is  u n i t .
Section 4. S imultaneously w ith  the  mailing to members, AFSCME 
agrees to p ro v id e  each Board member, the  S u p e r in te n d e n t,  the 
A ss is tan t S u pe r in tend en t fo r  Leg is la tive  and Labor Relations, members 
o f the a d m in is tra t ive  s ta f f  and members of the a dm in is tra t ive  cab ine t 
w ith  copies of all communications d ire c te d  to i ts  general membership, 
the  o rgan iza t ion  newspapers, special b u l le t in s  issued b y  the o rgan iza ­
tion and po licy  posit ions adopted b y  the o rgan iza t ion .
Section 5. R epresenta t ives of AFSCME w il l  be p ro v id e d  o p p o r tu n i ty  to 
appear before the School Board in p u b l ic  hearings on m atte rs  not 
covered b y  th is  c o n tra c t  in accordance w i th  the p rocedu res  set f o r th  in 
Board Rules 6G x13-8C -1 .10 and 6Cx 13 -8 C -1 .17.
Section 6. The p re s id e n t  of AFSCME Local 1184, o r  h is /h e r  designee, 
and the A ss is tan t S u pe r in tend en t fo r  Leg is la tive  and Labor Relations, 
o r  th e ir  designees, may meet and con fe r on m atters  of mutual in te re s t  
and concern tha t are outs ide the p rov is ions  of th is  c o n t ra c t .  Such 
meetings may be in it ia ted  a t  the reques t of e i th e r  g ro u p  and are to be 
a rra nged  at m u tu a lly  agreeable times.
Section 7. O p p o r tu n i ty  w ill be p ro v id e d  fo r  the p re s id e n t  of AFSCME 
Local 1184, and the A ss is tan t S u pe r in tend en t fo r  Leg is la tive  and Labor 
Relations to meet p e r io d ica l ly  a t m u tu a l ly  agreeable times to plan 
e f fe c t ive  procedures fo r  implementation of th is  c o n t ra c t ,  the a r ra n g e ­
ments fo r  such meetings to be in it ia ted  b y  e i th e r  p a r t y .
Section 8. O p p o r tu n i ty  will be p rov id ed  fo r  the designated re p re ­
sen ta t ives  of AFSCME, Local 1184, and each Area S u pe r in tend en t or 
h is /h e r  designated re p resen ta t ive  to  meet p e r io d ic a l ly  a t  m u tu a l ly  agree­
able times on m atters of mutual in te re s t  and conce rn , ou ts ide  the terms 
of th is  c o n t ra c t ,  meetings to  be in i t ia te d  b y  e i th e r  p a r t y .
Section 9. Members of the u n i t  w il l  have o p p o r tu n i ty  to process com­
p la in ts  and g r ievances  under the terms of th is  c o n tra c t  in accordance 
w i th  p rocedures set fo r th  in A r t ic le  V I I .
Section 10. Members of the u n i t  w ill p ro m p t ly  and e f fe c t iv e ly  
adm in is te r  all terms and cond it ions of co l lec t ive  b a rg a in in g  con trac ts  
w ith  o the r  employee o rgan iza t ions s igned b y  the S u pe r in tend en t and , as 
re q u ire d  b y  law, app roved  b y  the School Board .
AR TICLE VII —  GRIEVANCE PROCEDURE
Section 1. Purpose
It  is recognized th a t  compla ints and gr ievances may a r ise  between the 
ba rga in ing  agent and the employer o r  between the employer and any 
one or more employees conce rn ing  the app lica tion  or in te rp re ta t io n  of
-8 -
the terms and cond it ions of employment as de fined  in th is  agreement. 
The employer and the ba rg a in in g  agen t des ire  tha t these gr ievances and 
compla ints be settled in an o rd e r ly ,  p rom p t and equ itab le  manner so 
th a t  the e f f ic ie n c y  of DCPS may be maintained and the morale of 
employees net be impaired. E ve ry  e f fo r t  w il l be made b y  the em ployer, 
employees and the ba rga in ing  agent to settle the gr ievances at the 
lowest level o f  su p e rv is io n .  The in it ia t io n  or p resen ta t ion  of a 
g r ievance  b y  an employee will not adve rse ly  a f fe c t his s tand ing  w ith  the 
em ployer.
Section 2. D e fin it ions
a. Grievance — Formal a l legation b y  an employee(s) a n d /o r  the 
ba rga in ing  agent tha t the re  has been a v io la t ion , m is in te rp re ­
ta t io n ,  m isapplication of any of the terms and cond it ions of 
employment set fo r th  in th is  agreement.
b . A gg r ieved  Employee(s) — Employee(s) f i l in g  the g r ievance .
c .  Immediate S upe rv iso r  — The adm in is tra t ive  o f f ic e r  immediately 
s u p e r io r  to the foreman or general foreman in a g iven  t rad e .
d .  Superv is in g  A d m in is tra to r  — The in d iv id u a l hav ing  immediate 
a d m in is t ra t iv e  a u th o r i ty  ove r  the agg rieved  em ployee(s).
e . Immediate S u pe r in tend en t — Tha t A s s is ta n t ,  Associate or 
Area S u pe r in tend en t having immediate a d m in is tra t ive  a u th o r i ty  
over the s u p e rv is in g  a d m in is t ra to r .
Section 3. Procedures
STEP I — The agg rieved  employee w i th  or w ith o u t  the Union Steward 
shall d iscuss the  gr ievance  or d ispu te  w ith  the s u p e rv is in g  adm in is tra ­
to r  w i th in  f iv e  (5) w o rk in g  days of the occurrence  or know ledge g iv in g  
r ise to the g r ievance .
I f  a f te r  d iscuss ion w i th  the s u p e rv is in g  a d m in is t ra to r ,  the g r ievance  
has not been reso lved , the  gr ievance  shall be o f fe re d ,  in w r i t in g  w ith in  
ten (10) w o rk in g  days , to the s u p e rv is in g  a d m in is t ra to r ,  who w i l l  have 
f iv e  (5) days to recons ider o r n o t i f y  the Union tha t  the in it ia l decision 
on the g r ievance  shall s tand . The g r ievance  shall be on the p rope r  
form  fo r  th is  s tep .
STEP II — I f  the g r ievance  or d ispu te  has no t been s a t is fa c to r i ly  
resolved in Step I ,  the Union S teward a n d /o r  the agg rieved  employee 
and the  Union R epresenta t ive  may appeal the g r ievance  to the immediate 
s u p e r in te n d e n t  w ith in  ten (10) w o rk ing  days a f te r  the supe rv is ing  
a d m in is t ra to r 's  response is due . The immediate s u p e r in te n d e n t  shall 
respond , in w r i t in g ,  w ith in  ten (10) w o rk ing  d a y s .  The g r ievance 
shall be on the p ro p e r  form  fo r  th is  step.
STEP II I  — If  the gr ievance  has not been s a t is fa c to r i ly  reso lved in 
Step n T  hereo f, the employee may subm it the g r ievance  to the Associate 
S upe r in tenden t fo r  Business Management w ith in  ten (10) w o rk ing  days 
a f te r  the immediate s u p e r in te n d e n t 's  response is due . The Associate
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S u p e r in te n d e n t  fo r  Business Management shall respond w i th in  ten (10) 
w o rk ing  days .  The g r ievance  shall be on the p ro p e r  form  fo r  th is  
s tep .
Fa ilu re  to ob’serve  the time l im its  fo r  subm ission of a g r ie v a n c e ,  a t  any 
s tep , w ill au tom atica l ly  re s u lt  in the  g r ievance  being cons idered  aban­
doned. Fa ilu re  to respond to  a g r ieva nce  w i th in  the p re sc r ib e d  time 
lim its  w ill autom atica lly  move the  g r ievance  to the nex t s tep .
The pa rt ies  acknowledge tha t as a p r in c ip le  of in te rp re ta t io n , employees 
are ob liga ted  to w o rk  as d irec ted  while  g r ievances  are p e n d in g .
All responses re q u ire d  in  Step II and I I I  above shall be d irec ted  to the 
employee w ith  a copy fu rn is h e d  to the Union.
It is unders tood  and agreed b y  the em p loyer, members of the u n i t ,  and 
the ba rg a in in g  ag e n t,  tha t the reso lu t ion  o f  com pla in ts  wh ich  are 
g r ieva b le  or l i t ig a b le  shall be pu rsue d  th ro u g h  the g r ievance  p rocedure  
u n t i l  such remedy is exhaus ted .
It is f u r t h e r  unders tood  and agreed th a t  the agg rieved  employee(s) 
shall be g ran ted  released time to a t te nd  formal p rocee d ing s ,  as 
descr ibed  he re in ,  wh ich  are held d u r in g  w o rk in g  h o u rs .  Add it iona l 
employee w itnesses, who may be needed to in su re  a fu l l  hearing on the 
m erit  of the issues, shall be g iven  released time p ro v id e d  the agent of 
DCPS and AFSCME mutually ' agree on the number o f re p re s e n ta t iv e s .
Section 4. A rb i t ra t io n
If the decision of the Associate S u p e r in te n d e n t for Business Management 
has not s a t is fa c to r i ly  reso lved the g r ie v a n c e ,  AFSCME may request 
a r b i t r a t io n ,  in w r i t in g ,  to  the A ss is tan t S u p e r in te n d e n t  fo r  Leg is la tive  
and Labor Relations, no la ter than f i f te e n  (15) w o rk in g  days a f te r  the 
re n d e r in g  of the dec is ion , o r  the e xp ira t io n  of the time l im i t  fo r re n d e r ­
ing of the decis ion by  the Associate S u p e r in te n d e n t  fo r  Business 
Management. Upon rece ip t of reque s t  fo r  a rb i t ra t io n  and in no event 
la ter than f i f te e n  (15) w o rk ing  d a ys ,  the A ss is tan t S u p e r in te n d e n t for 
Leg is la tive  and Labor Relations shall set in motion the necessary 
m ach inery to exped ite  an e a r ly  hearing  b y  the a r b i t r a to r .
A t  the A rb i t ra t io n  hea r ing ,  the agg rieved  employee shall be accompanied 
by  the AFSCME re p resen ta t ive  and such add it iona l non-employee union 
rep resen ta t ives  as shall be app roved  b y  the a r b i t r a to r .  The a rb i t r a to r  
shall rende r his decision no la ter than t h i r t y  (30) days a f te r  the 
conclusion of the f ina l hea r ing .  Such decis ion sha ll be f ina l and 
b in d in g  and made in accordance w ith  the ju r is d ic t io n a l  a u th o r i ty  und e r 
th is  agreement. Copies of the award sha ll be fu rn is h e d  to bo th  
pa r t ie s .
SELECTION: The a r b i t r a to r  shall be selected and shall conduc t
the a rb i t r a t io n  proceed ings in accordance w ith  the 
ru les  estab lished b y  the American A rb i t ra t io n  
Association or the Federal Mediation Concil ia t ion 
Se rv ice .
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The A rb i t ra t io n  Award sha ll be in w r i t in g  and shall 
set f o r th  the a r b i t r a to r 's  op in ion and conclusion on 
the issue subm it ted . The a r b i t r a to r  shall lim it his 
decision to the app lica tion  and in te rp re ta t io n  of th is  
agreement and the a r b i t r a to r  shall have no - r igh t to 
amend, m od ify ,  n u l l i f y ,  ignore or add to the p ro v i ­
sions of th is  agreement. The costs of the serv ices 
of the a r b i t r a to r  shall be shared equa lly  by both 
pa rt ies  to th is  agreement.
Suspension, dismissal and re d u c t io n - in -g ra d e  are not a rb i t ra b le .
Section 5. Le t te r  of In q u i ry
E ithe r the immediate s u p e r in te n d e n t  or b a rga in ing  agent may send a 
le tte r  of in q u i r y  on s t ip u la te d  Le tte r  of In q u i ry  form  to the A ss is tan t 
S u pe r in tend en t fo r  Leg is la tive  and Labor Relations fo r  the purpose of 
seeking a c la r i f ica t io n  of a Dade County  Public Schools ru le ,  s ta te  law 
a n d /o r  terms and cond it ions of employment as set f o r th  in th is  
agreement.
AR TICLE V I I I  — UNION REPRESENTATIVES, MEETINGS AND
MATTERS
Section 1. Union Representa tives
AFSCME has the r ig h t  to select employees from w ith in  the ba rga in ing  
u n i t ,  as herein d e f in e d ,  to act as Union s tew a rds .  The names of 
employees selected shall be c e r t i f ie d ,  in  w r i t in g ,  to  the A ss is tan t S uper­
in ten den t fo r  Labor Relations of the Board b y  AFSCME. It is agreed to 
and unders tood  b y  the pa r t ie s  to th is  agreement, th a t  Union s tewards 
may, w ith o u t  loss of pay , w ith  p r io r  app rova l of th e ir  s u p e rv is o r ,  
process g r ieva nces .  The s u p e rv is o r 's  approva l shall no t be unreason­
ab ly  w i th h e ld .  It is agreed to and unders tood  b y  AFSCME tha t  Union 
s tewards shall process g r ievances  in such a manner as not to d is ru p t  
normal Board a c t iv i t ie s  and se rv ices .
AFSCME R epresen ta t ives , i . e . ,  non-employee AFSCME business re p re ­
sen ta t ive s ,  shall be c e r t i f ie d ,  in w r i t in g ,  to the A ss is tan t S u p e r in te n ­
den t fo r  Leg is la tive  and Labor Relations fo r  the Board b y  AFSCME. 
AFSCME agrees tha t a c t iv i t ie s  b y  the Union re p re s e n ta t iv e  shall be
ca rr ie d  out in such a fash ion as not to in te r fe re  w i th  normal w ork  p ro ­
d u c t io n .  Non-employee business rep resen ta t ives  shall not contact 
employees, in c lu d in g  Union s tew a rds ,  d u r in g  re g u la r  w o rk in g  hours
w ith ou t the app rova l of the app licab le  departm ent head o r  p r in c ip a l and 
such approva l shall not be un reasonab ly  w ith h e ld .
Any time spen t du r ir .g  re g u la r  w o rk  hours process ing gr ievances  or 
p a r t ic ip a t in g  in School Board bus iness as a re p resen ta t ive  of the b a r ­
ga in ing u n i t  away from the s tew a rd 's  w o rk  location shall be recorded  by 
ou t and in time card e n t r ie s ,  and in it ia le d  b y  the s tew ard 's  immediate
s u p e rv is o r .  No DCPS vehic le  shall be used in the a forem entioned type
a c t iv i t ie s ,  and any  t ra v e l fo r  th is  purpose shall be at the expense of 
the employee, the s te w a rd ,  a n d /o r  AFSCME.
POWERS:
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There  shall be a Labor-Management Committee formed w ith in  the Bureau 
of Business M anagem ent a ffec ted  b y  th is  agreem ent. Said committee 
shall cons is t o f  members des igna ted  b y  AFSCME and of -members 
designated b y  the Associate S u p e r in te n d e n t  fo r  Business Management, 
b u t  outs ide of the ba rga in ing  u n i t ,  as herein de f ined .
The Labor-Management Committee shall meet on a q u a r te r ly  basis or at 
o the r  times by mutual consen t.  These meetings shall be held w ith o u t  
loss of pay. The purpose of these meetings w ill be to d iscuss w ith  
employees problems and ob jec t ives  of mutual concern not in v o lv in g  
g r ievances  or m atters  w h ich  have been the sub jec t of co l lec t ive  b a rg a in ­
ing between the p a r t ie s .
The composition of the Labor-Management Committee shall cons is t  of not 
more than s ix  (6) members des igna ted  by  the Union and not more than 
th re e  (3) members des igna ted  b y  the Associate S u pe r in tend en t fo r  
Business Management. Six (6) members w ill be perm itted  released time 
to p a r t ic ip a te  in nego tia t ions . The Union shall n o t i f y  the Board in 
w r i t in g  f iv e  (5) days in advance of a change in s tew ards  o r  business 
re p re se n ta t ive s .
D u r ing  the 1983-84 school yea r,  the DCPS/AFSCME Labor-Management 
Committee shall:
J_. Prepare a com prehensive ana lys is  of the va r ious  special p rogram s 
wh ich food se rv ice  managers c u r r e n t l y  supe rv ise  and determ ine the 
scope of job du t ies  in th is  re g a rd .
2■ S tudy  p resen t p rocedures fo r  p ro v id in g  Safe D r iv in g  Awards to
school bus d r iv e r s  and develop recommended a l te rn a t iv e s .
3. Review c u r re n t  e l ig ib i l i t y  requ irem en ts  of the annua l hand-too l 
allowance.
4. Make w r i t te n  recommendations on each of the above issues to the 
S u pe r in tend en t by  A p r i l  1, 1984.
Section 3. B u lle t in  Boards and Mail Boxes
The Board will f u rn is h  AFSCME w ith  s u f f ic ie n t  b u l le t in  board space at 
each w ork  location where employees of th is  u n i t  w o rk .
It is in tended fo r  purposes of in te rp re ta t io n  tha t the b u l le t in  boards 
shall be p rov id ed  p r im a r i ly  fo r  employee in fo rm ation  and in te rna l com­
munica tions.
In those s itua t ions  where employees have been assigned mail boxes, the 
mail boxes assigned to employees of th is  u n i t  may be used fo r  d is t r ib u ­
t ion  of AFSCME l i te ra tu re .  The Board agrees not to d e s tro y  o r  d iscard  
the Union c u r re n t  l i te ra tu re  conta ined in mail boxes o r  posted on 
b u l le t in  boa rds .
Section 2. Labor-Management Committee
-12-
Section 4. Union Activi ties at Work Location
No employee shall be reproached fo r  wearing p ins or o the r id en t if ica t io n  
of m em bersh ip  in the Union.
Section 5. Park ing  Priv i leges /
The Board shall issue seven (7) perm its  to the Union fo r  p a rk in g  in 
lots adjacent to or near the Dade C ounty  Public Schools A d m in is tra t ion  
B u i ld in g .
Section 6. AFSCME w il l  have the o p p o r tu n i ty  to make a presen ta t ion  
at g ro u p  o r ien ta t ion  sessions fo r  employees.
Section 7. Food S e rv ic e /T ra n s p o r ta t io n /C u s to d ia l Serv ices/G enera l 
Department A d v is o ry  Committees
The Board agrees to es tab lish  jo in t  B o a rd /U n ion  a d v is o ry  committees in 
the Departments o f Food S e rv ice . T ra n s p o r ta t io n , Custodia l Serv ices, 
and o the r  m u tua lly  agreed to departm ents  w ith  AFSCME b a rga in ing  u n i t  
members. These committees shall be estab lished fo r  the purpose of 
d iscuss ing  common in te re s t  items. Each shall be made up of six (6) 
u n i t  members who w ork  in the p a r t ic u la r  area w ith  th ree  (3) appoin ted 
by AFSCME; and a p p ro p r ia te  school system a d m in is t ra t iv e  pe rsonne l,  
in c lu d in g  b u t  not lim ited to ,  the d ire c to r  of the a p p ro p r ia te  departm en t.
The committee shall be cha ired b y  the Ass is tan t S u pe r in tend en t for 
S upport O pera tions , the Ass is tan t S u pe r in tenden t fo r  Fac il i t ies  Manage­
ment, o r  th e ir  designee. The committee shall be convened by  the 
cha irpe rson  and shall meet b i -m o n th ly  d u r in g  the re g u la r  school year.
ARTICLE IX — WORKING CONDITIONS
Section 1. Work Scheduling
A . The s tandard  number of w o rk ing  hours d u r in g  any  s tandard  work 
week will norm ally  be f o r t y  (40) hours excep t as noted in 
Append ix  I I I .
B. The normal w ork  week shall cons is t of no more than f iv e  (5) 
consecutive  days of w o rk  at the regu la r  rate of pay .
C. Employees shall be en t it led  to two (2) days o f f  at the completion 
of the s tanda rd  work week.
D. Where weekend w ork  is a p rac t ice ,  the Board sha ll make eve ry  
e f fo r t  to ro ta te  schedules to d is t r ib u te  weekend assignments 
egual ly .
E. Work schedules w ill not be a lte red  b y  chang ing  the number of 
hours per day to avoid the payment o f overt im e. Work schedules 
may be a lte red  due to emergency cond it ions  or fa c to rs  beyond the 
Board c o n tro l.
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The r ig h t  to u t i l ize  the fo u r -d a y ,  te n -h o u r  w o rk  schedule is
e x p re s s ly  rese rved  to management and adoption of such schedule 
fo r  anyt u n i t  member sha ll no t be cons idered an avoidance of
ove rt im e .
Such schedule shall be fo r  fo u r  consecutive  days . Wherever a
te n -h o u r  day schedule is adop ted , the  w o rk  day shall cons is t of 
ten (10) consecutive  hours exc lus ive  of the meal pe r io d .
This schedule change may be implemented b y  the Board a f te r
n o t if ica t io n  to the Union. Employees a ffec ted  shall be g iven  not 
less than two (2) weeks' notice of the change in schedule .
F. Employees shall not be req u ire d  to  re p o r t  to w o rk  p r io r  to the 
es tab lished s ta r t in g  time no r be compelled to  work beyond th e ir  
scheduled w ork  day  unless they  are compensated fo r  such 
add it iona l t ime.
Section 2. Emergency Work
When an em ergency is dec la red b y  the S u p e r in te n d e n t and employees 
are  g en e ra l ly  excused from w ork  because of the em ergency , those 
employees re q u ire d  to w o rk  d u r in g  an em ergency w ill rece ive one and 
one half times rate of pay (1 -1 /2 )  fo r  any  overt im e w o rked .
Section 3. Tem pora ry  Fu l l-T im e  Employees
New employees h ired  as tem pora ry  fu l l - t im e  employees fo r  the d u ra t io n  
of a specif ic  p ro je c t  or p ro je c ts ,  sha ll be sub jec t to the fo u r  (a) m onth 
p ro b a t io n a ry  p ro v is io n ,  and then cons idered  as annua l employees fo r  
the du ra t io n  of th e ir  employment p ro je c t.  When a p ro je c t  continues in to 
the next f isca l yea r ,  the con tinued  employment of p ro je c t  employees is 
sub jec t to the management decis ion to reappo in t any o r  all such  em­
ployees. Continued employment from  one f isca l year to the next is not 
autom atic . A management decis ion not to reappo in t shall not be g r ie v -  
able or a rb i t r a b le .  These employees w ill be e n t i t le d  i.o all r ig h ts  and 
benefits  p rov id ed  fo r  in th is  agreem ent, excep t tha t te rm ina tion  due to 
e xp ira t io n  of the employment p ro jec t shall not be sub jec t to appeal. 
E ve ry  e f fo r t  w il l be made to p ro v id e  perm anent fu l l - t im e  employment fo r  
these personne l.  Personnel term inated due to p ro jec t e x p ira t io n  w ill not 
re ta in  any r ig h ts  of r e h i r in g ,  and may be re h ire d  as tem porary  o r  
permanent employees, w ith o u t  rega rd  to leng th  of employment or o rd e r  
of te rm ina tion .
Section 4. P roba tiona ry  Employees
New employees h ired in the ba rg a in in g  u n i t  shall be considered p ro b a ­
t io n a ry  fo r  the f i r s t  th ree  (3) ca lendar months; th e re a f te r ,  they  shall 
be considered annual employees sub ject to annual reappo in tm en t.
D u r ing  such p ro b a t io n a ry  pe r io d ,  employees may be te rm ina ted  w ith o u t  
recourse .
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In the even t an employee is placed in a pos it ion  of "a c t in g "  fo r  a period 
of time tha t i% over one (1) m onth, such employee shall be compensated 
at the in -h i r in g  ra te  fo r  the class to w h ich  they are a c t in g ,  p rov ided  
such rate is a t least one (1) pay step h igher than they  are c u r re n t ly  
rece iv ing  and such rate shall not begin un t i l  the s ta r t  of the next pay 
pe r io d .  The employee shall re v e r t  to his p rev ious  rate o f  compensation 
upon te rm ination  of such "a c t in g "  s ta tus .
Section 6. Job Requirements
Subsequent to in it ia l appo in tm en t,  the employer has the r ig h t  to place 
add it iona l employment requ irem en ts  on any job c lass if ica t ion . For those 
employees a lready  on the jo b ,  the costs of such add it iona l requ irem en ts  
shall be borne by  the em ployer. New employees shall assume costs of 
all e l ig ib i l i t y  requ irem en ts .
A ll employees, excep t fo r  p a r t - t im e  h ou r ly  food serv ice  employees, shall 
be req u ire d  to wear id e n t i f ica t io n  badges w h ich  w ill inc lude the 
employee's name and a c u r re n t  p ic tu re  p repa red  and p ro v id e d  by  the 
Board .
Section 7. Overtime
It shall not be the general po l icy  of the Board to have its employees 
work f re q u e n t  or cons is ten t ove r t im e . However, when employees are 
d irec ted  to  w o rk  ove rt im e , in add it ion  to th e ir  re g u la r  hours, 
agg rega t ing  more than a maximum of f o r t y  (40) hours pe r  week, they 
shall be compensated as fo llows.
The rate of time and one -h a lf  (1 -1 /2 )  of the normal ra te  shall be paid 
fo r  all hours in pay sta tus per week over the re g u la r  weekly  task 
assignment agg re ga t ing  more than a maximum of f o r t y  (40) hours per 
work week.
An employee shall not have h is /h e r  regu la r  w o rk  schedule changed to 
avoid the payment of overt im e.
Employees called from  home to w o rk  shall be guaran teed  a t least fou r  
(4) hours pay p rov id ed  such w ork  does not immediately precede or 
ex tend  the employee's re g u la r ly  assigned w ork  schedule . An employee 
re q u ire d  to w o rk  two (2) hours o r  more beyond the normal w o rk  day 
shall be allowed one -h a lf  (1 /2 )  hour fo r  meal time w i th  pay . An 
employee re q u ire d  to w o rk  a t least th ree  (3) hours before normal 
s ta r t in g  time shall be allowed on e -h a lf  (1 /2 ) hour meal time w i th  pay 
p rov id ed  he/she completes h is /h e r  normal s h i f t .  I f  ca l l-back  work 
immediately precedes the normal work d a y ,  the fo u r  (4) hour guarantee 
shall not a p p ly .
Overtime shall not be paid more than once fo r  the same hours w o rked . 
G iving cons idera t ion  to the o rgan iza t iona l subd iv is ions  of the Board , 
assignments and s h i f t s ,  the S upe r in tend en t shall a t tem p t to d is t r ib u te  
overtime among employees as equa lly  as p rac t icab le .  Overtime worked 
shall be re flec ted  on the pay s tu b .
Section 5. "Acting" Appointments
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By mutual consent of the s u p e rv is in g  a d m in is t ra to r  and the employee, 
com pensatory  time may be g iven in lieu o f overt im e p a y .  In such 
cases, one and o n e -h a lf  (1 -1 /2 )  hours of com pensato ry  time shall be 
p rov id ed  th^. employee fo r  each hour of overt im e w o rked .
Section 8. Personal Life
I
The p r iv a te  and personal life of an employee, excep t fo r  such inc iden ts  
and occurrences w h ich  could lead to suspension and dismissal as p ro ­
v ided b y  s ta tu te ,  sha ll not be w i th in  the a p p ro p r ia te  concern of the 
Board .
Section 9. T ra in in g  Programs
All employees may be re q u ire d  to p a r t ic ip a te  in o r ie n ta t io n ,  re f re s h e r ,  
a n d /o r  leadership t ra in in g  courses p ro v id e d  b y  the Board.
Section 10. Employee Assistance Program
AFSC.ME and the Board recognize tha t a wide range of problems not 
d i re c t ly  associated w ith  an employee's job fu n c t io n  can have an e ffec t 
on an employee's job perform ance a n d /o r  a ttendance .
AFSCV1E and the Board agree tha t assistance w il l  be p ro v id e d  to such 
employees th ro u g h  the es tab lishm ent of an Employee Assistance 
P rogram .
The Employee Assistance Program is in tended to help employees and 
th e ir  families who are s u f fe r in g  from such p e rs is te n t  problems as may 
tend to jeopard ize an employee's health and con tinued  employment. The 
program  goal is to help in d iv id u a ls  who develop such problems by
p ro v id in g  fo r  consu lta t ion ,  t re a tm e n t ,  and re h a b i l i ta t io n  to p re v e n t  
th e ir  cond it ion  from p ro g re s s in g  to a degree w h ich  w ill p reven t them 
from w o rk ing  e f fe c t iv e ly .
A p p ro p r ia te  measures w ill be taken to insu re  the c o n f id e n t ia l i ty  o f 
records fo r  any person adm itted to the p rog ram , a«_i_ording to estab­
lished personnel gu ide l ines  and federa l re g u la t io n s .
The Guidelines fo r  the Employee Assistance Program , b y  re fe rence , are 
made a p a r t  of th is  c o n t ra c t .
Employee R igh ts :
Job s e c u r i ty  w ill not be jeopard ized b y  re fe r ra l  to  the Employee 
Assistance Program, w he the r the re fe r ra l  is cons idered  a v o lu n ta ry
re fe r ra l  in w h ich  an employee elects to p a r t ic ip a te  in the p rog ram , o r  a 
s u p e rv is o ry  re fe r ra l  in wh ich  a s u p e rv is o r  uses adopted gu ide lines to 
re fe r  an employee in to the p rog ram .
An employee has the r ig h t  to re fuse re fe rra l  in to  the program  and may 
d iscon t inue  p a r t ic ip a t io n  at any time. Fa ilu re  by  an employee to accept 
re fe r ra l  o r  continue w i th  trea tm ent w il l  be considered in the same
manner as any fac to r  th a t  continues to a f fe c t  job perform ance
adverse l y .
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ARTICLE X TRANSFERS, LAYOFFS AND RE-EMPLOYMENT
Section 1. T ra n s fe rs
A permanent employee seeking a t ra n s fe r  w i l l  reques t it  in w r i t in g  to 
the Associate S upe r in tenden t fo r  Personnel Management w ith  a, copy to 
his s u p e rv is o r .  The employee w il l  be re fe rre d  fo r  cons idera t ion  fo r  the 
next available open ing . Pay s ta tus  of the employee will not be a 
de te rm in ing  fa c to r  in acceptance or re jection of the t ra n s fe r  b y  the 
Board except i f  the pos it ion t ra n s fe r  is to a lower g rade , the employee 
will receive a reduc t ion  in pay .  T ra n s fe r re d  employees w ill serve  a 
normal p ro b a t io n a ry  per iod  in the new position and if  th e ir  performance 
is not s a t is fa c to ry ,  w ill be re tu rn e d  to th e ir  o r ig ina l work location if  
th e ir  o r ig in a l pos it ion has not been f i l le d  or a s im ila r position is open. 
If no t,  the employee w il l  rece ive cons idera t ion  fo r  the nex t available 
open ing .
A perm anent employee may reque s t  a t ra n s fe r  based on h a rd sh ip .  The 
Bureau of Personnel Management will g ive fu l l  cons idera t ion  to e f fe c t ing  
a t ra n s fe r  of an employee determ ined to have a ha rdsh ip .
Vacancies fo r  food se rv ice  manager and head cus tod ian  positions shall 
be adve rt ised  in the Weekly Reader p r io r  to f i l l in g  such  vacancies and 
cons idera t ion  shall be g iven to ba rga in ing  u n i t  members who request 
t ra n s fe rs  to such vacancies.
Section 2. Layoffs
Layo ff d e f in e d ,  is the separa tion of an employee fo r  lack of work or 
fu n d s ,  w ithou t h is /h e r  fa u l t  o r de l in q u e n cy  on the employee's p a r t .  
Employees shall be laid o f f  in accordance w i th  s e n io r i ty ,  system w ide, in 
the job c la ss if ica t io n .  The Board agrees to p rov ide  the Union w ith  a l is t  
of the names of the employees being laid o f f  and such  notice shall be 
sent at the same time tha t i t  is issued to the employees so a ffec ted . 
Employees to be laid o f f  shall be n o t i f ie d ,  as soon as poss ib le , a f te r  the 
decision fo r  layo ff  has been made. In no even t shall the Board g ive 
such  employees less than tw e n ty -o n e  (21) ca lendar days ' notice .
Section 3. Bumping Procedures
The employer shall determ ine when a la y o f f  is necessary and shall 
determ ine the posit ions to be elim inated or reduced . In the even t of a 
la yo ff  w ith in  a g iven  job c la s s if ica t io n ,  the fo llow ing  p rocedu res  shall be 
fol lowed:
a. The employer w i l l  determ ine how many employees must be 
removed from the  job c lass if ica t ion ;
b . The employer w il l  remove employees from th a t  job c lass if ica ­
t ion  in reverse  o rd e r  of s e n io r i ty ,  i . e . ,  systemwide s e n io r i ty  
in th a t  job c la ss if ica t io n ;
c . The employee(s) removed from  th e i r  job by  the p rocedure  
descr ibed  in (b )  above shall have the r ig h t  to bump into 
lower ra n k in g  jobs in the same job fam ily  (as de f ined  in 
A ppend ix  IV) fo r  wh ich  th e y  are q ua li f ied  b y  experience or 
t r a in in g .  An employee bum ping down may replace an employee
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employee in a lower ra n k in g  pos it ion  in the job fam ily  p ro ­
v ided  the  lower ra n k in g  employee has less s e n io r i ty  in the job 
fam ily .  (Job fam ily  s e n io r i ty  is the accumulated se rv ice  in 
job c lass if ica t ions  in the  job fa m i ly . )  Bumping may not be 
us£d to d is locate a lower ra n k in g  employee who has g re a te r
s e n io r i ty  in the job fam ily  than the employee bumping down.
/
d .  An employee bumped from  his pos it ion may exerc ise  the
bum ping p roced u re  descr ibed  in (c) above to bump lower 
ra n k in g  employees.
e. I f  an employee does not have s u f f ic ie n t  s e n io r i ty  to re ta in  a
job w ith in  his job fa m i ly ,  he sha l l ,  his qua li f ica t ions  and 
experience  p e rm it t in g ,  be placed in  accordance w i th  one of
the fo llow ing  p ro v is io n s ,  in the fo llow ing  o rd e r :
1. To a vacancy in  any o th e r  job fam ily  p rov id ed  he has
p re v io u s ly  s a t is fa c to r i ly  pe rfo rm ed  such  job fo r  DCPS;
2. A t the Board 's  o p t io n ,  to  a vacancy in  any o th e r  job
fam ily  fo r  wh ich  he w ill be g iven  t ra in in g  so as to be
able to s a t is fa c to r i ly  pe r fo rm  the d u t ie s .
Those employees who lack s u f f ic ie n t  jo b - fa m ily  s e n io r i ty  to re ta in  a job
w ith in  the job fam ily  and who cannot ob ta in  a job u n d e r  (e) above are
the employees to be laid o f f .
Section 4. Recall and Re-Employment R igh ts
In the even t employees are  laid o f f ,  re -em p loym ent lists shall be 
estab lished  fo r  each job from wh ich  employees were laid o f f .  Such l is ts  
shall remain in e f fe c t fo r  14 months from  the date o f la y o f f .  Employees 
who are recalled to a job from the la y o f f  l is t  shall be called in inve rse
o rd e r  of s e n io r i ty  by wh ich  they  were laid o f f  ( i . e . ,  the  last to be laid
o f f  shall be the f i r s t  to be re ca lle d ) .  Employees who have bumped
down to a lower pos it ion  shall have all of the r ig h ts  of an employee as 
i f  they  were laid o f f ;  th e ir  names shall be placed on the la y o f f  l is t  and 
they  shall be the f i r s t  to be g iven the r ig h t  o f reca ll to th e ir  fo rm er 
pos it ion ; re fusal to accept a recall shall re s u l t  in removal o f th e ir  names 
from  the recall l is ts  fo r  the job from which they  bumped.
The employer shall n o t i fy  an employee by  c e r t i f ie d  mail, r e tu rn  receip t 
reques ted , of h is /h e r  reca ll .  A laid o f f  employee who is recalled shall 
accept o r re ject the recall w i th in  th ree  (3) w o rk in g  days and re p o r t  
w i th in  ten (10) w o rk in g  days a f te r  s ig n in g  the rece ip t fo r  the notice of 
reca ll ;  fa i lu re  to so re p o r t ,  o r  n o t i fy  the Board , sha ll te rm inate  all
recall r ig h ts .
Where the recalled employee has moved and le ft  no fo rw a rd in g  add ress , 
the recall r ig h ts  shall term inate th ree  (3) days a f te r  the post o f f ice  
a ttem pted d e l iv e ry .
Where an employee cannot accept a recall due to a ju s t  cause beyond 
the co n tro l of the employee, the Union and management may, by  mutual 
consent, pe rm it  the employee to remain on the recall l is t  fo r  a time to
be determ ined by  the pa rt ies  b u t  not to ex tend  beyond e xp ira t io n  of
the con trac tua l recall r ig h ts .
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ARTICLE XI CLASSIFICATION APPEAL
Section 1. Whenever an employee has ju s t  cause to question a c la ss if i­
ca t ion , the employee may a p p ly  fo r  a review o f  the c lass if ica t ion  in 
w r i t in g  to th^" immediate s u p e rv is o r ,  us ing  the p rope r  form .
Such reques t,  commented upon b y  the s u p e rv is in g  a d m in is t ra to r , shall 
be fo rw a rded  to the Bureau of Personnel Management b y  the employee's 
departm en t,  w ith in  f i f te e n  (15) w o rk ing  days of rece ip t  of reques t.
Within t h i r t y  (30) w o rk ing  days of such rece ip t by  the Bureau of Per­
sonnel Management of reques t fo r  rec lass if ica t ion , the Bureau of 
Personnel Management shall rende r a dec is ion .
I f  the employee is not sat is f ied  w i th  the dec is ion , the employee may, 
w ith in  ten (10) w o rk ing  days request a hearing b y  the Associate S uper­
in tenden t fo r  Personnel Management. A t the hearing the employee may 
be accompanied b y  a rep resen ta t ive  of his choosing and may produce 
any  documents and ev idence to s u p p o r t  the claim fo r  rec lass if ica t ion . 
The Associate S upe r in tend en t fo r  Personnel Management w il l  exp la in  the 
basis fo r  the decision in the even t the reques t is den ied . The 
Associate S upe r in tend en t fo r  Personnel Management shall hold such 
hearing w ith in  t h i r t y  (30) days of the reques t.
The decision of the Associate S u pe r in tend en t fo r  Personnel Management 
shall be f in a l ,  and shall not be sub jec t to a g r ie v a b le ,  l i t igab le  or 
rev iewable  process.
AR TIC LE  X II — D ISC IPLINAR Y ACTION 
Section 1. N o tif ica tion
Un it members are accountable fo r  th e ir  in d iv idua l levels of p ro d u c t iv i t y ,  
implementing the du t ies  of th e i r  pos it ions , and re n d e r in g  e f f ic ie n t ,  
e f fe c t iv e  d e l iv e ry  o f serv ices and s u p p o r t .  Whenever an employee 
rende rs  d e f ic ien t  perfo rm ance, vio lates any  ru le ,  regu la t ion  o r  po l icy ,  
tha t employee shall be no t if ied  b y  h is /h e r  s u p e rv is o r ,  as soon as 
possib le , w ith  the employee being in formed of the de f ic ie n c y  or ru le ,  
regu la t ion  or po l icy  v io la ted .
The Board agrees to p ro m p t ly  f u rn is h  the Union w i th  a copy of any 
d is c ip l in a ry  action n o t if ica t ion  ( i . e . ,  notice of suspens ion , dismissal o r 
o th e r  actions appealable und e r th is  section) aga ins t an employee in th is  
ba rga in ing  u n i t .
There  shall be no eva luation statement or repr im and placed in an 
employee's personnel fo lde r  unless the employee has been g iven a copy .
An unau tho r ized  absence fo r  th ree  (3) consecutive  w o rk  days shall be 
evidence of abandonment of po s i t io n .  U nauthorized absences to ta ling  
ten (10) or more w o rk  days d u r in g  the p rev ious  tw e lve -m on th  period 
shall be evidence of excessive absenteeism . E ither of the fo rego ing  
shall co n s t i tu te  g ro u n d s  fo r  te rm in a t io n .  An employee recommended fo r  
te rm ina tion  under these p rov is ions  shall have the r ig h t  to request of 
the Associate S u pe r in tend en t fo r  Personnel Management a review of the 
fac ts  conce rn ing  the unau tho r ized  leave. Such r ig h t  sha ll ex is t  fo r  a 
period of ten (10) w o rk in g  days a f te r  the f i r s t  day o f no t i f ic a t io n  of 
the unau tho r ized  absence.
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The employee shall have the r ig h t  to answer any materia l f i le d  he rea fte r  
in h is /h e r  personnel fo lde r  and the a n sw e r ,  i f  s u b m it te d ,  shall be 
attached to the f i le  copy . No anonymous le t te r  or material sha ll be 
placed in an employee's personnel fo ld e r .
The v a l id i ty  o f  items of a d e ro g a to ry  n a tu re  placed in  an employee's 
personnel fo ld e r  shall be sub jec t to the  g r ievance  p ro c e d u re .  ,
The employee shall have the r ig h t  to rep resen ta t ion  in d is c ip l in a ry  
hearings held p u rs u a n t  to th is  a r t ic le .  Hearing shall inc lude any 
meeting where d is c ip l in a ry  ac t ion  w i l l  be d iscussed .
The employee shall be g iven two (2) days ' notice and a statement fo r  
the reason fo r  any d is c ip l in a ry  hearing  as de f ined  above, excep t in 
cases deemed to be an em ergency.
Section 2. D ism issal, Suspens ion , R e d u c t io n - in -G ra d e
Employees d ism issed, suspended , reduced in grade shall be e n t i t le d  to 
appeal such action to an im partia l Hearing O f f ic e r .  The employee shall 
be no t if ied  of such action and of h is /h e r  r ig h t  to appeal b y  c e r t i f ie d  
mail. The employee shall have tw en ty  (20) ca lendar days in w h ich  to 
n o t i fy  the Executive  D ire c to r  fo r  Personnel C on tro l of the employee's 
in te n t  to appeal such ac t ion . The Board sha ll a p p o in t  such an impartia l 
Hearing O ff ic e r  who shall set the  date and place m u tu a l ly  agreeable to 
the employee and the Board , f o r  the hearing o f the appeal. The Board 
shall set a time l im it ,  a t  wh ich time the Hearing O ff ic e r  shall p resen t 
the  f in d in g s .  The f in d in g s  of the Hearing O ff ice r  sha ll not be b in d in g  
on the Board , and the Board sha ll re ta in  f in a l a u th o r i t y  on all d is ­
missals, suspens ions, and reduc t ions  in g rade . The employee shall not 
be employed d u r in g  the time of such dismissal o r  suspension even if  
appealed. I f  re ins ta ted  b y  Board ac t ion ,  the  employee shall receive 
payment fo r  the days not w o rke d , and shall no t lose any lo n g e v i ty  o r  
be charged w i th  a b reak  in se rv ice  due to said d ism issa l, suspens ion , 
or re d u c t io n - in -g ra d e .  D ismissal, suspens ion , r e d u c t io n - in - g ra d e , and 
non -reappo in tm en ts  are not sub jec t to the g r ie v a n c e /a rb i t ra t io n  
p rocedures .
Section 3. Cause fo r  Suspension
In those cases where any employee has no t complied w i th  Board polic ies 
a n d /o r  departm en t re g u la t io n s ,  bu t the in fra c t io n  is no t deemed serious 
enough to recommend d ism issa l, the  departm en t head may recommend 
suspension up to t h i r t y  (30) ca lendar days w ith ou t pay .  All suspen­
sions m ust be approved b y  the S u p e r in te n d e n t.
Section 4. Types of Separation
D issolution of the employment re la t ionsh ip  between a u n i t  member and 
the Board may occu r b y  any  of fo u r  d is t in c t  types  of separa tion .
a . V o lu n ta ry . . .  T he employee in it ia tes  the separa tion b y  re s ig n ­
ing^ r e t i r i n g , abandon ing  the pos it ion or o the r  un i la te ra l 
action b y  the employee.
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b. D is c ip l in a ry . . .The  employee is separated b y  the employer fo r  
d is c ip l in a ry  cause a r is in g  from  the employee's performance or 
non-perfo rm ance of job re sp o n s ib i l i t ie s .  Such action occurs 
at any  necessary po in t in t im e.
c . N on-reappo in tm en t. . .T he  employee is separated b y  rpanage-
ment's decision not to o f fe r  ano the r annual c o n tra c t .  
However, such non -reappo in tm en t shall no t be in lieu of 
d isc ip l ine  o r  la y -o f f .  Employees whose perform ance has been 
deemed marginal by  the s u p e rv is in g  a d m in is t ra to r ,  who have 
been counseled d u r in g  the school year conce rn ing  pe r fo rm ­
ance, and have fa iled to pe rfo rm  accep tab ly  shall not be 
reappo in ted . Such employees and the Union shall be pu t on 
w r i t te n  notice of possible non -reappo in tm en t.  Counseling and 
w r i t te n  notice o f non -reappo in tm en t shall be p rov id ed  in a 
t im e ly  manner. T h is  action shall not be a r b i t r a r y  or
c ap r ic ious ,  bu t based upon reason fo r  the best in te re s t  of the 
em ployer.
d .  L a y - o f f . . . T h is  is the separa tion of employee(s) by  the em­
p lo y e r ”  f o r  lack of w o rk  o r  lack of fu n d s ,  w ith ou t fa u lt  or 
de l in quency  on the employee's p a r t .  A la y -o f f  may occu r at 
any time of the work year w ith  21 days ' no t ice . No th ing  in 
th is  co n tra c t  shall bar the r ig h t  of management to determ ine 
w hether o r not to reappo in t annual employees simultaneous 
w i th  the la y -o f f  of o the r  employees.
The fac to rs  most im portan t in de te rm in ing  what type  of separation 
occu rred  fo r  a g iven  employee are w h ich  p a r ty  in i t ia te d  the action , 
what time of the work year the action o c c u r re d ,  and the em ployer's 
expressed in te n t .
Section 5.
Noth ing conta ined in  th is  a r t ic le  shall p re v e n t  the School Board from 
d is c ip l in in g  the o f f ice rs  and o f f ic ia l rep resen ta t ives  o f AFSCME. Local 
1184 g rea te r  than o the r employees who p a r t ic ip a te  in the s t r ik e  if 
evidence can be p ro v id e d .  In a d d it io n ,  no th ing  shall p rec lude the 
School Board from d is c ip l in in g  employees fo r  engaging in a s t r ik e  p r io r  
to an adm in is tra t ive  or c o u r t  de te rm ina t ion . Employees d isc ip l in e d  for 
a l leged ly  engag ing  in a s t r ik e  shall have a hearing be fore  an impartia l 
hearing o f f ic e r  p u rsu a n t to A r t ic le  X I I ,  Section 2.
ARTICLE X I I I  — LEAVES
Section 1. Vo ting  Leaves
The Board agrees to allow an employee who . is a reg is te red  vo te r  a 
reasonable amount of t :me o f f  (not to exceed one (1) hour)  w ith  pay ,  to 
vote in each local and general e lec t ion . The location of the employee's 
p rec inc t and the employee's w ork  schedule shall be cons idered in 
schedu ling  such  time o f f .
The employee may be requ ire d  to  show proo f of re g is t ra t io n  to the 
s upe rv is ing  a d m in is t ra to r  p r io r  to being g ran ted  vo t ing  leave.
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Section 2. M il i ta ry  Leave
A fu l l - t im e  re g u la r  employee of The School Board of Dade C o un ty ,
F lorida may Toe g ran ted  a m i l i ta ry  leave o f absence p ro v id e d  th a t :
a . He/she vo lun tee rs  in to the Armed Serv ices.
b .  He/she is recalled to active  serv ice  from  a reserve  s ta tu s .  
The employee who is recalled fo r  annual m il i ta ry  respons i­
b i l i t y  w ill rece ive up to seventeen (17) ca lendar days w i th  
pay .
Section 3. Parental Leave
A . A re g u la r  fu l l - t im e  employee who is an expec tan t mother or 
who adopts a ch i ld  shall be g ra n te d  paren ta l leave at the 
employee's re q u e s t.
I f  th is  leave fa l ls  w i th in  the school ye a r ,  an approx im ate  time 
shou ld  be g iven  as to  when the employee expects  to r e tu rn .  
The employee's phys ic ian  must approve  her re tu rn  to d u ty  in 
w r i t in g .  The mother of an adopted ch i ld  may re tu rn  at her 
own reque s t.  The maximum period  fo r  w h ich  paren ta l leave 
may be g ra n te d  is one (1) year (12 m on ths ).
The employee may re q u e s t  an add it iona l year of leave w h ich  
w ill be personal leave. T h e re fo re ,  the to ta l time g ra n te d  fo r  
the same p reg n a n cy  o r  adoption cannot exceed two (2) years .
B. A male employee shall n o t i f y  his s u p e rv is in g  a d m in is t ra to r  in 
w r i t in g  of his des ire  to take paren ta l leave to beg in at any 
time between the b i r t h  of a ch i ld  to his wife and one (1) year 
th e re a f te r .  Except in cases of em ergency, the  employee shall 
g ive such  notice a t  least t h i r t y  (30) days p r io r  to the day  on 
w h ich  the leave is to beg in .
C . An employee adop ting  an in fa n t  ch i ld  ( i . e . ,  one (1) year of 
age o r  less) shall be en t it le d  upon request to a leave to com­
mence at any time d u r in g  the f i r s t  year a f te r  rece iv ing  de 
facto  c u s to d y  of said in fa n t  c h i ld ,  o r  p r io r  to rece iv ing  such 
cus tody  i f  necessary in o rd e r  to f u l f i l l  the requ irem en ts  of 
adop tion .
D. An employee who is g ra n te d  a paren ta l leave of absence p u r ­
suant to the above shall have the fo llow ing  re-em ploym ent 
r ig h ts :
1. When an employee no tif ies  the s u p e rv is in g  a d m in is t ra to r  
o r the Associate S u pe r in tend en t fo r  Personnel Manage­
ment of the des ire  to re tu rn  to ac t ive  employment a f te r  
parenta l leave, excep t fo r  employees who re tu rn  e a r ly ,  
said employee shall immediate ly be assigned to the same 
posit ion wh ich  the employee held at the time the leave 
commenced.
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2. I f  tha t position is no longer in ex is tence , said employee 
w ill re tu rn  to a s u b s ta n t ia l ly  equ iva len t pos it ion .
Section 4. Personal Leave W ithout Pay
Leave of absence fo r  personal reasons not to exceed t h i r t y  (30) days 
may be g ran ted  to  fu l l - t im e  re g u la r  employees of the Dade County
Public Schools i f  app roved  b y  the S u p e r in te n d e n t ,  sub ject to the 
fo llow ing  gu ide lines :
A . No wages or salaries shall be paid d u r in g  such  leave except as 
p rov id ed  in o the r  sections of Board Rules.
B. All such leaves in excess of t h i r t y  (30) consecutive  w o rk  days
shall be app roved  by  the B oa rd , except fo r  those g ran ted  in
accordance w i th  p rov is ions  of the W orkers ' Compensation Law.
C. Re-employment r ig h ts  to a position of like s ta tus  shall be p ro ­
tec ted .
D. Such leave shall not exceed one (1) year in d u ra t io n .
E. Such leave may be g ra n te d  fo r  one (1) of the fo llow ing  reasons:
1. To serve in the Peace Corps
2. To accept a F u lb r ig h t  Scholarsh ip
3. To f i l l  one (1) fu l l - t im e  s ta f f  position fo r  AFSCME, Local 1184
4. To continue no more than one (1) parental leave.
F . Employees may reque s t  personal leave w ith o u t  pay a f te r  three 
(3) years o f continuous fu l l - t im e  employment w ith  the Dade County  
Public Schools.
Personal leave fo r  reasons o the r  than those l is ted aoove may be 
app roved  by  the Board upon recommendation of the S u p e r in te n d e n t.
Section 5. Personal Leave — O ther Provis ions
A n y  employee on leave may make c o n tr ib u t io n s  to any  compensation or 
employee b en e f i t  plan th a t  was available to the employee before  the 
leave.
ARTICLE X I V -----  ANNUAL LEAVE (V A C A T IO N )
Section 1. A cc ru a l-A n n u a l Leave
A. Accrual — tw e lve -m on th  employees
1. F irs t  th ree  (3) years of employment - -  1-1/4 days pe r month 
(15 days maximum per f isca l year)
2. F ou rth  year of employment and th e re a f te r  — 1-2/3 days per 
month (20 days maximum per f isca l year)
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B. Accrua l P rov is ions
1. A ^ e a r  of employment is de f ined  as a yea r of se rv ice  w i th  the 
Dade C ounty  Public School System wh ich  is c red itab le  fo r  a 
c o n tra c t  ye a r ,  wh ich  is more than o n e -h a lf  (1 /2 )  th e 'c o n t ra c ­
tua l p e r io d .
2. Responsible s u p e rv is o rs  should make e ve ry  e f fo r t  to insure
tha t  earned annual leave is used on a c u r re n t  yea r ly  basis 
in o rd e r  to p ro v id e  employees w i th  vacation and p ro p e r  res t 
and re la xa t io n .
I f  the employee has not used annual leave on a c u r re n t  basis, the
employee may accrue a maximum of t h i r t y  (30) days annual leave. Any 
employee who accrues the maximum o f t h i r t y  (30) days annual leave may 
request app ro va l to accrue add it iona l annual leave c re d i ts ,  not to
exceed f i f te e n  (15) add it iona l days , fo r  a maximum o f f o r t y - f i v e  (45) 
days of annual leave.
Section 2. Annual Leave Scheduling
Annual leave should be used to p ro v id e  pe r iod ic  vacation and employees 
should be pe rm it ted  the  o p p o r tu n i ty  o f tak ing  a minimum o f ten (10) 
consecu tive  days vacation d u r in g  a f isca l year p ro v id e d  th a t  number of 
annual leave c re d its  has been acc rued . Annual leave c re d its  may be
used fo r  purposes o the r  than vacation when au th o r ize d  b y  the s u p e r ­
v is in g  a d m in is t ra to r .
Upon reasonable no tice , s u p e rv is in g  a d m in is t ra to rs  may re q u ire  an 
employee to use any p a r t  of his accrued annual leave fo r  vacation 
purposes at any time th a t  is deemed adv isab le .
Annual leave fo r  an employee shall be so scheduled tha t the re  will be 
minimum d is ru p t io n  of the opera tion of the school sys tem .
In se tt ing  annual leave schedules, w ith in  departm en ts  of the DCPS, 
p re fe rence  as to annual leave dates w ill be g iven  to those employees 
w ith  the g rea tes t amount of serv ice  in the same c la s s if ica t io n .
Section 3. Compensatory Day
In the even t an employee is re q u ire d  to  w o rk  on a holiday o r  the day i t  
is ob se rve d , the employee shall be e n t i t le d  to a com pensato ry  day o f f .
Section 4. Ea rly  Dismissal
The S upe r in tend en t shall excuse all employees at noon on the last work 
day p reced ing  December 24 and January  1.
Section 5. E l ig ib i l i t y  fo r  Pay
An employee who is not r e tu rn in g  a f te r  the holiday is to be term inated 
on his last w o rk  day p r io r  to the ho liday and is not e l ig ib le  fo r  holiday 
pay.
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ARTICLE XV SICK LEAVE
Section 1. The con trac t  p rov is ions  g o v e rn in g  absences and leaves of 
personnel a re 'p a t te rn e d  a f te r  s ta te  laws and re g u la t io n s .  Each fu l l - t im e  
employee is en t it led  to accumulate one (1) day o f sick leave p e r  month 
of em ployment. Such s ick leave is to be accrued in the fo llow ing 
manner:
Each u n i t  member employed on a fu l l - t im e  basis shall be c red ited  fo r  
one (1) day  of s ick  leave fo r  each month of employment, wh ich shall be 
c red ited  to the employee at the end of the month and wh ich  shall not be 
used p r io r  to the time it  is earned and c red ited  to the employee. Such 
s ick leave shall be cum ula tive  from year to year and the re  shall be no 
lim it on the number o f  days of s ick  leave an employee may accrue.
Employees who are employed on a fu l l - t im e  basis d u r in g  the summer 
session shall be e lig ib le  to accrue s ick  leave p u rsu a n t to the above 
p ro v is io n s .
Section 2. All unused accumulated s ick  leave days earned a f te r  Ju ly  
1, 1954 will be res to red  to employees p re v io u s ly  employed upon
re tu rn in g  to  employment in the school system excep t fo r  employees who 
have re t i re d .
Section 3. Sick leave shall be approved in  the fo llow ing  two (2) 
ca tegories .
Illness of se lf o r il lness a n d /o r  death  of:
Mother
Father
S ister
B ro th e r
M o th e r- in - la w
F a th e r- in - la w
B ro th e r - in - la w
S is te r - in - la w
Husband
Wife
Child
Foster pa ren ts
S on-in - law
D a u g h te r - in - la w
Grandm other
G ran d fa the r
Foster ch i ld ren
S tep -pa ren ts
S te p -c h i ld re n
G randch ild
Uncle
A u n t
Niece
Nephew
Illness a n d /o r  death  of:
Persons who reside in the same residence as the person who is reque s t­
ing s ick leave.
Section 4. H a rdsh ip  Leave /D ire  Emergency Leave
a. An employee e lig ib le  fo r  s ick  leave may receive ex tra  hardsh ip  
leave time fo r  h is /h e r  own il lness up to a maximum of t h i r t y  
(30) add it iona l w o rk  days fo r  the same illness pe r f isca l year, 
p rov id ed  th a t  (30 w ork  days is the maximum allowed any 
f isca l y e a r ) :
1. Docum entary ev idence is p resented b y  a B o a rd -a pp roved  
phys ic ian  to the Board p ro v id in g  tha t th is  p a r t ic u la r  i l l ­
ness necessitated confinem ent, e i th e r  to home or hospi­
ta l ,  wh ich  p reven ted  the employee from re p o r t in g  to 
w o rk .
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2. The time g ra n te d  fo r  ex tra  ha rdsh ip  leave w il l  be on the 
basis o f one day fo r  each two days o f  confinem ent (30 
w ork  days is the maximum allowed any  fiscal year fo r  
. .a n y  and all e x tra  ha rdsh ip  leave).
b. D ire  em ergency leave may be g ra n te d  an employee fo llow ing  a 
ha rdsh ip  leave i f  the il lness is the same one fo r  w h ich  he/she 
was g ra n te d  a ha rdsh ip  leave of absence. Docum entary e v i­
dence from a B o a rd -a p p ro ve d  ph ys ic ia n  must be subm itted  
w ith  the app lica tion  fo r  d ire  em ergency leave. T h is  ev i­
dence m ust con f irm  th a t  con f inem en t,  e i th e r  to home or hospi­
ta l ,  f u r t h e r  p re ven ted  the employee from re p o r t in g  to w o rk .  
Dire em ergency leave will be computed on the basis o f  one 
day fo r  each two days of con f inem en t.  T h is  leave cannot 
exceed t h i r t y  (30) w o rk  days .
Section 5. S ick Leave Bank
The pa r t ie s  agree to the fo llow ing  ru les  and p rocedu res  fo r  es tab lish ­
ment, s ta f f in g ,  and opera tion  of a SICK LEAVE B A N K . Such ru les and
procedures  may be rev ised b y  mutual consent of the p a r t ie s .
RULES AND PROCEDURES FOR THE AFSCME SICK LEAVE BANK
The American Federation of S tate, C o u n ty ,  and Municipal Employees 
(AFSCM E), Local 1184, agrees to s ta f f  and operate a Sick Leave Bank 
Committee fo r  at least the d u ra t io n  of the c u r re n t  c o n t ra c t .  I t  shall be 
the re s p o n s ib i l i ty  of th is  committee to adm in is te r  the AFSCME Sick 
Leave Bank ru les  and p rocedu res  attached here to .
The Dade C ounty  Public Schools agrees to :
A. Ass is t the committee in opera tion of the AFSCME Sick Leave 
Bank by p ro v id in g ,  upon req u e s t,  data from  p a r t ic ip a t in g  
employees' s ick  leave reco rd s .  T h is  data w i l l  be used to plan 
the in i t ia l  opera tion of the Bank and as a basis fo r  Sick 
Leave Bank w ith d ra w a ls .
B . Designate an a d m in is t ra to r  to meet p e r io d ic a l ly  w ith  the Sick 
Leave Bank Committee and to ac t ,  as l ia ison w ith  the 
a p p ro p r ia te  Dade C ounty  Public Schools o f f ice .
The AFSCME Sick Leave Bank Committee sha ll:
A . Maintain adequate records re la t ive  to all fu n c t io n s  of the 
Bank.
B. Meet p e r io d ica l ly  w ith  a des igna ted a d m in is t ra to r  of the Dade 
County  Public Schools to rev iew  AFSCME Sick Leave Bank 
reco rds .
C. Operate the AFSCME Sick Leave Bank in accordance w i th  the 
ru les and p rocedures  conta ined here in .
The Dade C ounty  Public Schools shall e s tab l ish  and the Union shall 
comply w ith  p rocedures fo r  id e n t i fy in g  and reco rd in g  c o n t r ib u t io n s  to 
the Bank and fo r  com ply ing w i th  any app licab le  governm enta l regu la t ion  
of s ick  leave or s ick  leave banks or associated re c o rd -k e e p in g .
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AFSCME SICK LEAVE RULES AND PROCEDURES
I .  PURPOSE:
A. In o rde r  to p rov id e  employees w i th  an emergency poo) of sick 
leave days fo r  i l ln ess ,  acc iden t,  or in ju r y  of se lf above and 
beyond those available unde r "S ick Leave With Pay" p ro ­
v is ions ,  the Board and Union hereby es tab lish  the AFSCME 
Sick Leave Bank.
B. The AFSCME Sick Leave Bank shall fu n c t io n  unde r ru les  and 
procedures adm in is te red by  the Union. All fu l l - t im e  
employees in the AFSCME ba rga in ing  u n i t  may p a r t ic ip a te  in 
the AFSCME Sick Leave Bank.
C. Any alleged abuse or misuse of the Sick Leave Bank shall be 
inves tiga ted  b y  e i th e r  o r  both  p a r t ie s .  I f  the inves tiga t ion  
re su lts  in f in d in g  of w ro ng do ing ,  the employee, DCPS, and 
the Union shall be no t if ied  and the employee shall repay  all 
s ick  leave days d raw n  from the pool and shall be sub jec t to 
such d is c ip l in a ry  action as deemed a p p ro p r ia te  by  the Board .
I I .  IN IT IA L  MEMBERSHIP REQUIREMENTS:
O nly  u n i t  members who are fu l l - t im e  employees, who have been 
employed fu l l - t im e  fo r  at- least one ye a r ,  and who have s ick leave 
balance of f ive  (5) days o r  more at the time of en ro l lm en t may 
enro l l in the AFSCME Sick Leave Bank by c o n t r ib u t in g  one (1) day 
to the Sick Leave Bank.
I I I .  WITHDRAWAL PROCEDURES:
P a rt ic ip a t in g  members who meet the fo llow ing  c r i te r ia  may a p p ly  for 
w ithd raw a l o f days from the AFSCME Sick Leave B ank:
A. Exhaustion of all personal s ick  leave days .
B . Exhaustion o f or in e l ig ib i l i t y  fo r  ex tra  s ick  leave fo r  hardsh ip  
and d ire  emerg'ency.
C. All app lica t ions  are sub jec t to f ina l app rova l by  the AFSCME 
Sick Leave Bank Committee.
The maximum num ber of Sick Leave Bank days th a t  may be ap­
p roved  fo r  any p a r t ic ip a t in g  member is f o r t y - f i v e  (45) days per 
twelve (12) m onth pe r iod .
IV . MAINTENANCE OF THE AFSCME SICK LEAVE B A N K :
The AFSCME Sick Leave Bank w ill be ac t iva ted  when a minimum of 
f ive  hundred  (500) days have been depos ited . No f u r t h e r  c o n t r i ­
bu t ion  sha ll be re q u ire d  of p a r t ic ip a t in g  members unless the 
AFSCME Sick Leave Bank is dep le ted to a p o in t  where two hundred  
and f i f t y  (250) days remain. In such case, a ll members of the 
s ick leave ban k ,  excep t those members rece iv ing  e x tra  s ick leave 
fo r  ha rdsh ip  or d ire  em ergency, shall c o n t r ib u te  one (1) day each 
time the bank is dep le ted .
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V. DURATION OF AGREEMENT:
The AFSCME Sick Leave Bank shall be in ex is tence fo r  the d u ra ­
t ion  of the c o n tra c t  and may be renewed in succeeding c o n t ra c ts .  
In the ^ v e n t  a member wishes to te rm inate  AFSCME Sick Leave 
Bank membersh ip , all ob l iga tions  and p r iv i le g e s  of membership 
shall cease n ine ty  (90) days from the date of rece ip t  of w r i t te n  
n o t if ica t ion  by  the AFSCME Sick Leave Bank Committee. The 
depos it  of s ick leave days shall remain in the AFSCME Sick Leave 
Bank.
V I .  GRANTING OF SICK LEAVE FROM THE B A N K :
In the even t o f  n o n - re n e w a b i l i ty  of the AFSCME Sick Leave Bank 
in succeeding c o n tra c ts ,  Bank depos its  w ill be re tu rn e d  to c o n t r i ­
b u t in g  members where a p p ro p r ia te .  R e tu rn  o f  days w ill be 
accomplished e qu a lly  to those members who have not u t i l ized  
AFSCME Sick Leave Bank w ith d ra w a ls .
AFSCME SICK LEAVE BANK PROCEDURES
A. IN IT IA L  ENROLLM ENT:
1. The enrollee w i l l  s ign  and fo rw a rd  an AFSCME Sick Leave
Bank Program C a rd ,  developed jo in t ly  b y  AFSCME and the 
DCPS Payro ll Section, to AFSCME fo r  necessary p rocess ing . 
Th is  card  will be the same size as the p resen t A p p lica t ion  fo r  
Leave Card and w i l l 'c o n ta in  a u th o r i ty  fo r  the in it ia l deduction  
o f one (1) day s ick leave upon enro l lm ent in the p rogram . 
A d d it io n a l ly ,  the card w ill au tho r ize  AFSCME to deduct an 
add it iona l day  of s ick  leave from the employee, i f  the Sick
Leave Bank has been dep le ted .
2. Upon completion of in te rn a l p rocess ing  b y  AFSCME, the card
and a transm itta l l is t in g  w ill be fo rw a rd e d  to  the Payro ll
Section. Cards w ill be fo rw a rded  in w o rk  location sequence
by employee num ber. The Payro ll Section w i l l  deduc t a day 
of s ick  leave from  the employee's leave balance on the Payroll 
Data C a rd , date i t ,  and e n te r  the no ta t ion  "AFSCME" on the 
c a rd .  Deduction ca rds  will be f i le d  w ith  and in the same
manner as the A pp lica t ion  fo r  Leave C a rds . Cards w ill be 
f i le d  in the pay per iod  wh ich  encompasses the  date tha t the 
pos t ing  was made to the employee Leave Data C a rd .
For those employees who do not have the re q u ire d  leave 
balance fo r  the ded u c t io n ,  the au th o r iza t io n  card w ill be
re tu rn e d  to AFSCME w ith  nota tion "NO LEAVE B A LA N C E ".
B . SUBSEQUENT DEDUCTIONS AFTER I N I T I A L  ENROLLMENT:
1. Subsequent deductions as descr ibed  in Section IV shall be 
accomplished b y  u t i l iz in g  the Sick Leave Bank Program Card 
wh ich  will be checked in the box t i t le d  "Subsequent Deduc­
t io n " .  T h is  card  need not be signed b y  the employee and
immediate s u p e rv is o r  since the in i t ia l  ca rd  au tho r ized  subse­
quen t ded uc t ions .  T h is  ca rd  w ill be signed and dated b y  an 
au tho r ized  member of the AFSCME Sick Leave Bank
Committee. The cards w ill then be fo rw a rded  to the Payro ll
Section.
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2 . Upon rece ip t of the cards and t ran sm it ta l l is t ing  b y  the 
Payroll Section, the in d iv id u a l Payroll Data Cards w ill be 
posted and f i le d  pe r  p a ra g ra p h  A2 above. The AFSCME Sick 
Leave Bank Committee w ill n o t i fy  a ffec ted  employees when 
subsequent deduc tions  are made from p a r t ic ip a n ts .  In s u f f i ­
c ien t leave balance to pe rm it  deduc tions  w ill be re tu rn e d  to 
the AFSCME Sick Leave Bank Committee per pa ra g ra p h  A 2 
above. The Sick Leave Bank Committee sha ll,  on an in d iv i ­
dual basis, n o t i fy  employees w ith  an in s u f f ic ie n t  leave balance 
tha t th e y  are no longer enro l led  in the Sick Leave B a nk ,  and 
adv ise  them o f subsequent enro llm ent p rocedures .
C. GRANTING OF SICK LE AVE:
When employees are g ra n te d  s ick  leave from the AFSCME Sick 
Leave B a nk ,  the AFSCME Sick Leave Bank Committee w ill u t i l ize  
the "S ick Leave Bank Program" card to n o t i fy  the Payro ll Section. 
The s ick  leave days g ra n te d  b y  the committee shall be posted to 
the Payro ll Data Card and f i le d  pe r p a ra g ra p h  A 2 above. The 
committee w ill n o t i fy  members who have been g ra n te d  s ick leave 
from the Bank.
The committee w i l l  n o t i f y  the DCPS Payro ll Section w h ich  mem­
b e r s )  of the committee are au tho r ized  to g ra n t  the leave. The 
leave cards w il l  be fo rw a rded  to Payro ll w i th  a le t te r  of 
t ra n s m it ta l .
Section 6 . Good A ttendance Incen tive
A. To encourage and rew ard  personnel who exerc ise  p a r t ic u la r  care 
in the maintenance of th e ir  personal hea lth  and job a ttendance , the 
Board p rov ides  a good attendance in cen t ive .  A ll employees in the 
b a rga in ing  u n i t  who accrue s ick leave may cash in s ick  leave days 
accrued each year p rov id ed  the fo llow ing c r i te r ia  are met:
1. The employee m ust use no more than a total o f th ree (3)
s ick /pe rson a l leave days d u r in g  the course of the fiscal year 
(J u ly  1 -  June 30).
2 . The employee m ust have a minimum of tw en ty -one  ( 2 1 )
accrued s ick leave days a f te r  cash - in  of s ick  leave days 
accrued on an annual basis. Compensation fo r  annual accrued 
s ick leave cashed in p u rs u a n t  to the above p rov is ions  shall be 
as fo llows:
The employee's d a i ly  ra te  of pay d u r in g  the fiscal year 
in wh ich  the days were accrued times e ig h ty  percen t
(80%).
Payment fo r  th is  b en e f i t  w i l l be made on or be fore  A u gus t  1 
of the fo llow ing  f isca l yea r .  Days fo r  wh ich such payment is 
received sha ll be deducted from  the employee's accumulated 
leave balance.
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ARTICLE XVI HOLIDAYS
Section 1 . Legal Holidays
_ «
Legal ho lidays as estab lished b y  F lo rida  S tatutes shall be g ran ted  to  all 
fu l l - t im e  permanent employees of the Dade C oun ty  Public School' System.
Section 2. B o a rd -A p p ro v e d  Holidays
In add it ion  to legal ho l idays , the fo llow ing  davs have been app roved  as 
o ff ic ia l ho lidays fo r  all employees:
F r iday fo llow ing  the fo u r th  T h u rs d a y  in  November 
( T h a n k s g iv in g )
December 24 and December 26
(Whenever December 25 (C h r is tm as)  fa lls  on a Tuesday, 
Wednesday, o r T h u rs d a y ) .
In the even t December 25 fa lls  on a F r id a y ,  S a tu rd a y ,  Sunday o r  
M onday, the o f f ic ia l holidays shall be observed  as fo llows:
a. When December 25 is a F r id a y ,  the holidays shall be observed 
on December 24 (T h u rs d a y )  and December 28 (Monday)
b .  When December 25 is a Sa tu rday  the holidays shall be
observed on December 23 (T h u r s d a y ) ,  December 24 ( F r id a y ) ,  
and December 27.
c. When December 25 is a Sunday, the holidays shall be
observed on December 26 (M onday) ,  December 27 (T u e s d a y ) ,  
and December 28 (W ednesday).
d .  When December 25 is a Monday, the holidays shall be
observed on December 26 (Tuesday)  and December 27 
(W ednesday).
Section 3. Legal Holidays Fa lling on Sa tu rday  o r  Sunday
When a legal ho liday fa lls  on a S a tu rd a y  or S unday , i t  shall be 
observed respec t ive ly  on the p reced ing  F r iday  o r  th<_ fo llow ing  Monday 
fo r  personnel not re g u la r ly  scheduled to w o rk  on the respec t ive  
S a tu rday  o r  Sunday. In the even t employees are scheduled to  w o rk  on 
such S a tu rday  or Sunday, they  shall be g ra n te d  such holidays on the 
day on w h ich  the holiday occu rs .
Section 4. Succession of Holidays
When one or more holidays fa ll on Sa tu rday  o r  Sunday in a succession 
of ho l idays , the ho liday o c c u r r in g  on S a tu rday  shall be observed on a 
p reced ing  w o rkd a y ;  a holiday o c c u r r in g  on a Sunday shall be observed 
on a w o rkday  fo llow ing  the respec tive  Sunday.
Section 5. Holiday Pay fo r  Regular Part-T im e Employees
E ffec t ive  Ju ly  1, 1983, re g u la r  p a r t- t im e  employees shall be e lig ib le  fo r
fo u r (4) hours of pay a t th e ir  requ lar h o u r ly  ra te  fo r  each of six ( 6 )
Paid h o l id ays , as designated on the annua l.  B oa rd -app roved ca lenda r.
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ARTICLE XVII JURY DUTY AND SUBPOENA AS A WITNESS
Section 1 . In case of ju r y  summons, the employee must re p o r t  to the 
C ourt on the appoin ted day as there is no s ta tu to ry  exemption from 
ju r y  serv ice .
Any  fu l l - t im e  employee who is summoned as a member of a ju r y  panel 
shall be g ran ted  tem pora ry  d u ty  w ith  pay , and any ju r y  fees shall be 
reta ined by  the employee.
An employee subpoenaed in line of d u ty  to rep resen t the board as a 
witness or de fendant shall be g iven tem pora ry  d u ty  and any witness 
fees shall be reta ined b y  the employee.
In no case shall tem pora ry  d u ty  w ith  pay be g ra n te d  for co u r t  a t te n d ­
ance when an employee is engaged in  personal l i t ig a t io n ;  however, 
employees who have accrued vacation may be g ran ted  vacation leave in 
such cases w i th  approva l o f the responsib le s u p e rv is o r .
Section 2. A n y  employee of the school system may be placed on 
tem pora ry  d u ty  w ithou t loss of pay when he has been subpoenaed by  a 
co u r t  as a re s u lt  of inc iden ts  o c c u r r in g  which are re la ted  to his 
employment w i th  The School Board of Dade C o un ty ,  F lo r ida .
A ny  employee who has in his c u s to d y  o f f ic ia l records  of the school 
system and is subpoenaed b y  a co u r t  to p roduce such records  may also 
be g ran ted  tem pora ry  d u ty  w ith o u t  loss of pay.
ARTICLE X V II I  — OTHER BENEFITS
Section 1 . Blood Bank and Donors
Employees w ish ing  to donate b lood, w ithou t rem unera t ion , shall be 
g ran ted  reasonable leave, w ith o u t  loss of pay ,  fo r  the purpose of 
donating  blood.
Section 2 . Safe D r iv in g  Awards
An employee who d r iv e s  or operates mobile equ ipm ent f i f t y  percen t 
(50%) of the time in performance o f d u t ie s ,  shall receive awards fo r  safe 
d r iv in g .  A f te r  the f i f t h  yea r ,  the  employee w il l  rece ive an app ro p r ia te  
award as recommended by  the employer fo r  each consecu tive  year of 
safe d r iv in g  completed. Should a d r iv e r  have a p reven tab le  acc ident, 
th a t  d r iv e r  s ta r ts  over the f i r s t  day a f te r  the acc iden t.
Section 3. Tools and Uniforms
a ■ Uniform Allowance
A un ifo rm  allowance of e ig h ty  ($80) do l la rs  per yea r w i l l  be paid 
to all AFSCME u n i t  members who wear a p resc r ibed  un ifo rm  in 
accordance w i th  School Board d ire c t iv e s .
Employees, in o rd e r  to q u a l i fy  fo r  the un ifo rm  a llowance, shall 
wear the un ifo rm  while p e r fo rm in g  th e i r  du t ies  d u r in g  normal 
w o rk in g  hours and scheduled ove rt im e . Receipt of th ree  (3) 
w arn ing  notices fo r  fa i lu re  to wear the un ifo rm  may re s u l t  in the 
employee's loss of the un ifo rm  allowance.
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b . Hand-Tool Allowance
An annual hand-too l allowance w i l l  be paid to  those Maintenance 
and T ra n s p o rta t io n  employees q u a l i fy in g  und e r the terms s t ipu la ted  
in Append ix  V.
/
The annual payment of an allowance fo r  the upkeep and rep lace­
ment of hand tools w ill be ca lcu la ted  based upon agreed values 
increased b y  the percen tage increase in the Hand Tools ca tego ry  
#1042 of the U. S. Departm ent of Labor, Bureau of Labor 
S ta t is t ic s ,  f o r  the m onth of J u ly  o f tha t  ye a r .
Section 4. Unemployment Compensation (R e fe r to A ppend ix  I I )
The c u r re n t  Board po l icy  to comply w ith  state s ta tu tes  shall con t inue  in 
force and e f fe c t .
Section 5. Insu rance  (R efe r to Append ix  I I)
Section 6. Retirement
The c u r re n t  Board p o l ic y  and p rac t ice  shall con t inue  in fo rce  and
e f fe c t .
Section 7. Mileage
Employees whose du t ies  fo r  the school system re q u i re  them to trave l
w ith in  the coun ty  from  th e ir  o f f ic ia l  headquarte rs  to o th e r  locations 
shall be re im bursed fo r  t rave l in a p r iv a te ly  owned vehic le  on the basis 
of the maximum mileage allowance und e r F lorida law. Mileage allowance 
shall be computed a t the maximum allowable rate pe r mile fo r  d is tance 
ac tu a l ly  t rave led  on o ff ic ia l business as estab lished  in F lorida S ta tu tes .
Section 8 . Park ing  Supplements
Un it members employed fu l l  time at Southside E lementary School who
d r iv e  to  w o rk  and u t i l ize  p a rk in g  p rov id ed  b y  the C i ty  o f Miami O f f -  
S tree t Park ing  A u th o r i ty  ad jacen t to the school shall be paid an annual 
p a rk in g  supplement in the amount of $250. To be e l ig ib le ,  employees 
w ill be requ ire d  to c e r t i f y  to the Southside Elementary School p r inc ipa l 
tha t th e y  are d r iv in g  to  w o rk  and p a rk in g  th e ir  vehic les in said
spaces. The supplem ent w il l  be inco rpo ra ted  in  the e lig ib le  employees' 
d a i ly  ra tes of pay u n t i l  such time as the Board p rov id es  o th e r  p a rk in g  
space or fa c i l i t ie s .
AR TICLE XIX —  EMPLOYEE PROTECTION IN WORK ASSIGNMENTS
Employees shall not be re q u ire d  to  w o rk  under unsafe or hazardous 
cond it ions  nor to perfo rm  tasks w h ich  endanger th e ir  hea lth , sa fe ty  or 
w e l l -b e in g .  Employees are to be p rov id ed  a safe workp lace and be 
fu rn is h e d  w ith  sa fe ty  dev ices , p ro te c t iv e  c lo th in g ,  and such  safeguards 
as are necessary to reduce or eliminate accidents and in ju r ie s .  Mana- 
g e rs /S u p e rv is o rs  are to do e v e ry th in g  reasonab ly  necessary to  p ro te c t  
the l i fe ,  health and sa fe ty  of each employee and the p u b l ic .
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Employees w ill follow safe p rac t ices  and ope ra t ing  methods on all jobs 
ass igned . Employees shall be re q u ire d  to  wear the sa fe ty  dev ices, 
p ro tec t ive  c lo th in g ,  o r  equ ipment des igna ted b y  management fo r  employee 
p ro te c t io n ,  ^ f e t y  devices and equ ipm ent, when re q u ire d ,  w ill be p ro ­
v ided b y  the Board . Refusal o r  fa i lu re  of an employee to use or wear 
such devices or equ ipm ent, o r  fa i lu re  to fo llow safe p ract ice  and oper­
a t in g  methods, shall be g roun ds  fo r  app rop r ia te
In the event an employee is invo lved  w ith  an acc ident or in ju r y ,  an 
acc ident re p o r t  w il l be completed and d is t r ib u te d  as p resc r ibed  by 
A dm in is tra t ive  D irec t ives .
ARTICLE XX — ESTABLISHED PRACTICES
In the in te re s t  o f c la r i t y ,  i t  is rea ff i rm ed  tha t these estab lished p rac ­
t ices are as fo llows:
Section 1 . B reak Time
For w o rk  ass ignm ent of s ix ( 6 ) o r more hours , one (1) f i f te e n  minute 
break fo r  each half of the w o rk  ass ignm ent. For w o rk  assignment of 
less than s ix  ( 6 ) hours , one (1) f i f tee n  (15) m inute  b reak pe r iod .
Section 2. C lean-up Time
Employees w ill have ten (10) m inutes p r io r  to close of each w o rk  s h i f t ,  
fo r  the purpose o f  clean u p ,  r e tu rn in g  tools and equ ipm ent.
Section 3. S p l i t  Sh if ts
There shall be no s p l i t  w ork  s h i f ts .
Section 4. S h i f t  D if fe ren t ia l
A s h i f t  d i f fe re n t ia l  shall be paid to  those employees w o rk in g  the a f te r -  
noon /even ing  s h i f t  and the n ig h t  s h i f t .
a. Second S h if t  -  Employees, in c lu d in g  head cus tod ians , w ill be 
e lig ib le  fo r  the second s h i f t  premium when the s ta r t  of the s h i f t  is 
12:30 P.M . o r  la te r ,  b u t  p r io r  to 6:00 P .M . The s h i f t  premium 
will be $.20 per hou r,  excep t fo r  E levator O pera to rs  and S ta r te rs ,  
in w h ich  cases the s h i f t  premium w ill be $.15 pe r hou r.
b . T h ird  S h if t  -  Employees, in c lu d in g  head cu s to d ia n s , w ill be e lig ib le  
fo r  the th i rd  s h i f t  premium when the s ta r t  of the s h i f t  is 6 : 0 0  
P.M. o r  la te r ,  o r th ree  (3) hours before the beg inn ing  of the 
norm ally  Scheduled f i r s t  (1) day s h i f t .  The s h i f t  premium will be 
$.25 per hour except fo r  E levator O perators and S ta r te rs ,  in 
w h ich  cases the s h i f t  premium w ill be $ . 2 0  pe r hou r.
Section 5. Custod ian /H ead Custod ian Sa lary  Scale
Custod ians shall s ta r t  on the th i rd  s tep  o f the sa la ry  scale.
Section 6 . Food Serv ice Personnel
All food se rv ice  personnel a re  to receive meals w ith o u t  paym ent.
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Section 7. Advancement in pay g ra d e s .  (R e fe r  to A ppend ix  I I I )  
Section 8 . £ a c k  Pay
Section 9. A d m in is t ra t iv e  Policy C ove r ing  the  Salary Handbook'
/
The Union shall be advised o f any proposed change in any po l ic y  con­
ta ined in the Salary Handbook; method of n o t i f ic a t io n  sha ll be the same 
as in A r t ic le  IV .
AR TIC LE  XXI — PAYROLL DEDUCTIONS FOR AFSCME DUES
A . On o r  be fore  Ju ly  1 , o f each ye a r ,  the Associate S u p e r in te n d e n t 
fo r  Personnel Management shall con tac t AFSCME and shall 
a s c e r ta in :
1 . The amount of each ded uc tion  to be made.
2. The number o f deduc tions  re q u ire d  d u r in g  th a t  c o n t ra c t  year 
fo r  each employee in the u n i t  ( th is  may be a f ixed  number 
from 1 to 26).
3. A schedule fo r  ta k in g  dues deduc tions  shall be subm itted  no 
la ter than September 1 o r  Ju ly  1 as app licab le  b y  AFSCME 
and app roved  b y  the A ss is tan t S u p e r in te n d e n t fo r  Personnel.
B . The Associate S u p e r in tend en t fo r  Personnel Management shall then 
p repa re  and p ro v id e  the Payro ll Section a le t te r  to all employees in 
the u n i t  e xp la in in g  the payro l l dues ded uc tion  p rogram  fo r  tha t 
year and the r ig h ts  and p r iv i le g e s  of each employee re la t ive  to 
AFSCME membership and payro l l dues ded uc tions .
C. The Associate S u pe r in tend en t fo r  Personnel Management shall 
reques t from AFSCME the in fo rm ation  re q u ire d  on the deduction
card as fo llows:
1 . Work location
2 . Employee number
3. Payroll code
4. Name of employee
5. Name of o rgan iza t ion
6 . Amount of dues or au tho r iza t ion  to 
assessed.
deduc t w h a te ve r  dues are
7. A statement tha t the School Board shall be absolved of any
and all l ia b i l i t y  re s u l t in g  from the co llection of au thor ized  
dues.
D. AFSCME shall be re q u ire d  to  subm it  completed and co rre c t  pay ro l l  
deduction  au tho r iza t ion  c a rd s ,  in c lu d in g  the  manual s ig na tu re  of 
the employee, to  the S u p e rv iso r  of Payro ll a t  least three (3) weeks 
before the in it ia l deduction  is to be made.
E. The au tho r iza t ion  cards shall be re ta ined on f i le  in the p a y ro l l  
section as long as AFSCME is the c e r t i f ie d  b a rg a in in g  agent of the 
u n i t .
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F. Any employee in the u n i t  d e s ir in g  to  change or revoke his dues 
deduction  a u tho r iza t ion  must subm it a request fo r  such change or 
revocation to AFSCME at least t h i r t y  (30) days p r io r  to e f fec t ive  
date of such change. A t no time shall AFSCME presen t to the 
S upe rv iso r  of Payroll a requested change w h ich  cannot be imple­
mented.
C. AFSCME shall be responsib le fo r  the co llection of any a r re a rs  due 
AFSCME.
H. AFSCME w il l  n o t i fy  the Board , in  w r i t in g ,  t h i r t y  (30) days p r io r  
to any  change in re g u la r  dues deduc tion .
I. The School Board sha ll be absolved of any and a ll l ia b i l i ty  re s u l t ­
ing  from  the co llection of au tho r ized  dues.
AR TICLE X X II  — COMPLETE AGREEMENT AND WAIVER OF
BARGAINING
It is agreed and unders tood  th a t  th is  agreement c o n s t i tu te s  the complete 
u n d e rs ta n d in g  between the part ies  and concludes all co l lec t ive  b a rg a in ­
ing d u r in g  i ts  te rm , excep t as o therw ise  s p ec if ica l ly  p rov id ed  in the 
A r t ic le  e n t i t le d  Term of Agreement and Reopening. The Union sp e c if i­
ca l ly  waives the r ig h t  to ba rga in  d u r in g  the term o f th is  agreement w i th  
respect to any sub jec t o r  matter re fe r re d  to or covered in th is  agree­
ment, o r  to any sub jec t or m atte r not spec if ica l ly  re fe r re d  to or 
covered even th ough  i t  may not have been in the knowledge or contem­
p la tion  of the pa r t ie s  at the tirtie th is  agreement was nego tia ted .
Th is  e n t ire  agreement may be reopened fo r  negotia t ions i f  not approved 
by  The School Board of Dade C o u n ty ,  F lorida or i f  funds  are not made 
available fo r  its  implementation.
AR TICLE X X II I  —  A S S IG N A B IL ITY  OF CONTRACT
The p rov is ions  of th is  agreement shall be b ind ing  upon the pa rt ies  
hereto and upon th e i r  successors and assigns fo r  the fu l l  term o f th is  
agreement. The pa rt ies  agree th a t  the terms and ob liga tions herein 
contained sha ll not be a ffe c ted ,  m od if ied , a l te red  o r  changed in any 
respect by  the t ra n s fe r  or ass ignm ent b y  the Board or a n y  or all of its  
p r o p e r ty ,  c o n t ro l ,  ow nersh ip  o r  management or b y  any  change in the 
legal s ta tus  of the Board or any p a r t  the reo f .
AR TICLE XX IV  —  TERM OF AGREEMENT AND REOPENING
A . The agreement shall be e f fe c t iv e  Ju ly  1 , 1982 , sub ject to ra t i f ic a ­
t ion b y  the Union and The School Board of Dade C o u n ty ,  F lo rida , 
and shall con tinue  to June 30, 1985.
B. The agreement may, by  se rv ice  of w r i t te n  notice on the o ther 
c o n tra c t  p a r ty  no la ter than May 1, 1985. be reopened on negotia­
t ions fo r  the 1985-86 f isca l yea r.
C. I f  the F lorida Leg is la tu re  fa ils  to allocate adequate funds to imple­
ment the f isca l agreements in th is  c o n t ra c t ,  the Board may reopen 
negotia t ions on such issues.
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D. The School Board , p r io r  to the s ta r t  of the 1984 F lorida 
Leg is la tive  Session, must in fo rm  AFSCME of the spec if ic  
amount of non -ca teqorica l fu n d in g  from  a l l sources (loca l, 
s ta t£ ,  fede ra l)  needed b y  the School Board to  maintain its  
c u r re n t  ( 1983-84) level o f serv ices and to the implement th e 
1984-85 p rov is ions  of th is  co l lec t ive  b a rg a in in g  agreem ent. I f  
the Leg is la tu re  fa ils  to p ro v id e  the School Board w ith  at least 
95% of the d is c re t io n a ry  money needed to maintain e x is t in g  
program s and to  implement the 1984-85 po r t ion s  of th is  
co l lec t ive  b a rg a in in g  agreem ent, the School B oa rd , at i ts  d is ­
c re t io n ,  may reque s t  to reopen negotia t ions w i th  AFSCME. 
When AFSCME is no t if ied  of the School Board 's  desire  to 
reopen negotia t ions fo r  the 1984-85 school yea r,  the School 
Board is e x p re s s ly  g ra n te d  the r ig h t  to re f ra in  from 
implementing the economic p o r t io n s  of th is  agreement fo r  the 
1984-85 school yea r .  D u r in g  the per iod  o f re -n e g o t ia t io n s ,  
the Union agrees tha t the School Board w ill con t inue  to pay 
wages and bene fits  based upon the 1983-84 sa la ry  schedule 
and b e n e f i t  package un t i l  negotia t ions to r  the re v is e ?  
economic package have been concluded and agreement Ts 
reached o r  impasse p rocedu res  have been exhaus ted . N~o 
p rov is ion  in th is  A r t ic le  shall be sub jec t to the 
g r ie v a n c e /a rb i t ra t io n  p roced u re  or to l i t ig a t io n  fn any c o u r t  
o r  t r ib u n a l .
E. The Board or AFSCME, Local 1184 may reopen negotia t ions on 
economic issues i f  the F lorida Leg is la tu re  a p p ro p r ia te s  
categorica l fu n d s  fo r  the salaries of n o n - in s t ru c t io n a l  school 
d is t r ic t  employees in excess of the sa la ry  increases p rov ided  
fo r  in th is  agreement.
F . Upon approva l o f  a tw e n ty - f iv e  (25) year ea r ly  re t ire m en t 
in cen t ive  program  b y  the School B o a rd ,  AFSCME or the Board 
may reopen negotia t ions on th is  issue.
AR TIC LE  XXV — MISCELLANEOUS
Should any p a r t  of th is  agreement or any po r t ion  th e re in  contained be 
rende red  or dec lared i l lega l,  lega lly  in va lid  o r unen fo rceab le  b y  a C o u rt  
o f competent ju r is d ic t io n ,  o r  b y  the decision of any a u tho r ized  g o v e rn ­
mental agency , such inva lida t ion  of such p a r t  o r  po r t ion  of th is  agree­
ment shall not inva lida te  the remain ing p o r t ion s  the reo f .  In the event 
of such o c c u rre n c e ,  the pa rt ies  agree to  meet im m edia te ly , a n d ,  if  
poss ib le , to negotiate s u b s t i tu te  p rov is ions  fo r  such  p a r ts  or p o r t io n s  
rende red  o r  dec lared il lega l or in v a l id .  The rem a in ing  pa r ts  and p ro ­
v is ions of th is  agreement shall remain in f u l l  fo rce  and e f fe c t .
Any  delays in the s ig n in g  of th is  agreement a f te r  ra t i f ic a t io n  b y  the 
Board and the Union membership shall no t d e fe r  the implementation date 
as i t  e ffec ts  the d is t r ib u t io n  of the benefits  and p rov is ions  p ro v id e d  by 
th is  agreement.
In the even t of a co n f l ic t  between these p rov is ions  and the appplicab le  
law, as f in a l ly  in te rp re te d  b y  the p rope r c o u r ts  o f  competent ju r is d ic ­
t ion  or adm in is tra t ive  bod ies, the law will p re v a i l .
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This  co n tra c t  shall con t inue  in f u l l  fo rce  and e ffec t u n t i l  m idn igh t 
June 30, 1985.
DATED at Miami, F lo r ida , November 2, 1983.
AMERICAN FEDERATION OF 
S T A T E , CO UNTY, AND 
MUNICIPAL EMPLOYEES 
LOCAL 1184, AFL-C IO
Barbara  F a r t is k y  
President
THE SCHOOL BOARD OF 
DADE CO UN TY, FLORIDA
/
By -\A_LL,. 
Leonard B r i t to n  
S u p e r in te n d e n t
APPROVED AS TO FO^M:
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APPENDIX I NON-EXEMPT EMPLOYEES IN THE AFSCME UNIT
All re g u la r  (10-12 month) employees employed as n o n - in s t ru c t io n a l ,  
maintenance, ope ra t io n ,  t ra n s p o r ta t io n  and food se rv ice  employees em­
p loyed by Dade C oun ty  School Board in the fo llow ing  job c lass if ica t ions .
F ire P reven tion  Mechanic II 
Autom otive Mechanic Foreman 
Autom otive Mechanic I 
Autom otive Body Repairman II 
Lead man. Body Shop 
Hotel Office C le rk  
Bel Iman
Equipment Mechanic II
Mower Mechanic II
Locksm ith II
Mail C ou rie r
Park ing  Lot A t te n d a n t
Film Techn ic ian  -  AV
A ud iov isua l Aides Technic ian
A ud iov isua l Specia lis t
A ud iov isua l Record ing Specia lis t
A ud iov isua l R eproduc tion  C le rk
Radio D ispatcher
TV C o n t in u i ty  W rite r
TV Film Technic ian
TV C ontro l O pera to r
Watchman
S e cu r i ty  Guard
Stock C le rk  II
S to rekeeper I
Senior Stock C le rk  T ra n s p o rta t io n  
Tex tbook  Repair C le rk  
Tool Repairman I
Autom otive Equipment O pera to r II
O ffice Machine Foreman
Office  Machine Repairman I
Unskil led  Laborer
Groundsman
Labor Foreman II
School Bus Manager
School Bus D r iv e r
Custod ian II
Custod ian Head I
Custod ian Head I I I
Food Service Manager I
Food Service Manager I I I
Baker I
Food Service Worker 
Cook 11
Chef Restau ran t T ra in in g  
Cafeteria  S ubs ti tu te  
Lunchroom Aide 
E levator O pera to r I 
Shade Mechanic I and II 
Shade Mechanic Foreman 
Window Repairman I and II 
Food Service Manager IV
F ire  P reven tion  Mechanic I 
Au tom otive  Mechanic II 
Au tom otive  Serviceman 
Autom otive  Body Repairman I 
Leadman, Mechanical Rebuild  Shop 
Hotel Housekeeper Ass is tan t 
Equipment Mechanic Foreman 
Equipm ent Mechanic I 
Mower Mechanic I 
Locksm ith  I
W orkers ' Compensation C oord ina to r 
Piano T un e r
Senior Film Techn ic ian  -  AV
TV  Stage Manager
A ud iov isua l O pera to r -  C lerk
TV Cameraman
Radio TV Eng ineer
TV A nnouncer O pera to r
TV Master Scheduler
TV  A r t is t  I l lu s t ra to r
R estau ran t T ra in in g  Manager
Police Guard
Parent Aides
Stock C le rk  I I I
Stock C le rk  I
S to rekeeper II
Materia ls  T es t in g  A ss is tan t
Tool Repairman II
Autom otive Equipment O pera to r I
O ff ice  Machine Repairman II
Laborer I
Job O rde r C le rk
Labor Foreman I
Labor Foreman I I I
School Bus Specia lis t
Custod ian I
Custod ian  III
Custod ian Head II
Custod ian Inspec to r
Food Serv ice Manager II
Cook I
Part Time Food Serv ice Worker 
Baker 11
Head Baker R estau ran t T ra in in g
Sate ll i te  Ass is tan t
E levator S ta r te r  I
E levator S ta r te r  I I I
E levator S ta r te r  11
Window Repair Foreman
Laborer II
U pho ls te re r
Bus Aide
Food Serv ice Manager V
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APPENDIX II
COMPENSATORY BENEFITS
The School Board sha ll p rov id e  the fo llow ing  add it iona l compensation 
benefits  as descr ibed  in th is  A p p e n d ix :  ,
L ia b i l i ty  Insurance . . . . . . . . . .  40
Croup Life Insurance . . . . . . . . .  41
Croup Health Insurance . . . . . . . . .  41
Health Insurance fo r  Retired Employees . . . . . .  42
Workers' Compensation . . . . . . . . .  42
Tem porary Duty  . . . . . . . . . .  43
Social S e cu r i ty  . . . . . . . . . . .  44
Retirement Plan . . . . . . . . . .  44
Unemployment Compensation . . . . . . . .  44
C re d it  Union . . . . . . . . . . .  44
U.S. Savings B onds. . . . . . . . . .  44
Tax Sheltered A n nu it ie s  . . . . . . . . .  45
Term inal Pay . . . . . . . . . . .  45
The Board agrees to p rov id e  fo r  all e l ig ib le  u n i t  members the c u r r e n t  level 
of B oard -pa id  hea lth , l i fe ,  d e n ta l ,  and v is ion  coverages th ro u g h  December 
31, 1983. Prio r to December 31, 1983 the Board w ill p resen t to the Union, 
th ro u g h  the F ringe Benefits  C ounc il,  proposa ls re g a rd in g  the impact of a 
rev ised core bene fit  package fo r  the remainder of f isca l year 1983-84 wh ich  
w ill inc lude some or all o f the fo l lo w in g :
a . Board paym ent of a level premium to each c a te g o ry  o f ben e f i t ;  
o r ,
b .  Board payment of a percentage of premium fo r  each ca tego ry  o f 
b e n e f i t ;  o r
c .  M odif ica tion of bene fits  fo r  cost conta inm ent measures ( in c lu d in g  
increased d e d uc t ib les ,  g re a te r  percentages o f  co - in s u ra n c e ,  
e t c . ) ;  o r ,
d . Review o f fu n d in g  a l te rn a t iv e s ;  o r ,
e. A combination of the above.
Insurance
Section 1. L ia b i l i ty  Insurance
Subject to the a v a i la b i l i ty  o f l ia b i l i t y  polic ies to the B o a rd ,  a l l employees of 
DCPS are covered by pro fessional l ia b i l i t y  insurance fo r  noncrim ina l acts 
o th e r  than to r t  ac ts , and the  c a r r ie r  unde rtakes  the defense of the 
employee sued as a re s u lt  of acts o c c u r r in g  in the p ro p e r  performance of 
his du t ies  accord ing  to  the terms of the p o l ic y .
I f  the Board A t to rn e y  i? to rep resen t the employee in a case in  wh ich  the 
insurance coverage does not a p p ly ,  the  S u pe r in tend en t may make tha t 
recommendation to the Board . When time does not perm it p r io r  
recommendation to the Board , the  S u p e r in tend en t shall au tho r ize  the
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Board A t to rn e y  to rep resen t the employee and re p o r t  his action at the 
nex t  re g u la r  meeting of the Board .
Section 2. G roup Life Insurance
The Board agrees to improve the c u r re n t  g ro u p  li fe  insurance  plan fo r  all 
e l ig ib le  employees by  p ro v id in g  life  insurance  equal to the employee's 
sa la ry  fo r  the 1982-83 f isca l yea r ,  o r  $10,000, w h icheve r  is h igher. '
Unit employees shall be g iven the option of p u rc h a s in g  an add it iona l 
amount of l i fe  insurance equal to  two times the employee's sa la ry  fo r  the 
1982-83 fiscal yea r ,  o r  $20,000, w h ichever is h ig h e r ,  at the same ra te . 
The optional coverage shall be paid f o r  b y  the employee.
Section 3. Group Health Insurance
The employer agrees to p ro v id e  the p resen t level o f insurance  bene fits  
w ith  the Board assuming the increased costs fo r  employee costs fo r  f iscal 
year 1978-79. In add it ion  the Board agrees:
To increase the c u r r e n t  $50,000 major medical ben e fi t  in the 
hosp ita liza t ion  p lan w i th  the insurance  c a r r ie r  to $250,000 fo r  all 
e l ig ib le  AFSCME u n i t  members. The b e n e f i t  w ill be e f fe c t iv e  
upon acceptance of the im provem ent by  the insurance  c a r r ie r .  
The cost shall be paid b y  the Board .
To p ro v id e  a denta l care  insurance  p rogram  fo r  e lig ib le  u n i t  
members e f fe c t iv e  January  1 , 1979. The cost o f employee
coverage shall be paid b y  the B oa rd . Optional dependent 
cove rages , i f  availab le th ro u g h  the insu rance  c a r r ie r ,  may be 
elected a t the employee's expense.
To p rov ide  a v is ion care insu rance  p rogram  fo r  e lig ib le  u n i t  
members e f fe c t ive  Janu a ry  1 , 1979. The cost of employee
coverage shall be paid b y  the B o a rd .  Optional dependent 
coverage , i f  available th ro u g h  the insurance  c a r r ie r ,  may be 
elected at the employee's expense.
A ll e l ig ib le  employees in the AFSCME b a rg a in in g  u n i t  shall have the option 
of se lec ting  an app roved  HEALTH MAINTENANCE ORGANIZATION as an 
a lte rn a t iv e  to the c u r re n t  health c a r r ie r .  The School Board shall pay , 
p u rsu a n t to Public Law 93-222, the fu l l  s ing le  coverage premium fo r  all 
e l ig ib le  employees w he the r  th ey  are  enro l led  in  the c u r re n t  g ro u p  plan or 
an approved  HMO. Such health programs shall con t inue  to inc lude dental 
and v is ion  care coverage at not less than the p resen t m inimums. The 
Union shall have the exc lus ive  r ig h t  to accept or re jec t any  HMO.
The enro l lm ent period sha ll beg in in September, 1979 and close in O ctober, 
1979. Coverage fo r  employees of the AFSCME u n it  and th e ir  enro l led  
e l ig ib le  dependents  shall become e f fe c t ive  the f i r s t  day o f  the f i r s t  fu l l  pay 
per iod  fo r  the class of employees, in Ja n u a ry ,  1980.
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The fo llow ing f r in g e  bene fits  shall be added immediate ly to ex is t ing  
B o a rd -p rov ided  ( c a r r ie r )  insurance coverage fo r  e l ig ib le  members, 
con t ingen t on c a r r ie r  acceptance of po l icy  changes:
home hea lth  care ;
psycho log is t  ordered b y  phys ic ia n ;  
second su rg ica l op in ion ;
am bula tory  surg ica l fa c i l i t y  paid unde r basic ben e fi ts  (no 
d e d u c t ib le ) .
Section 4. Health Insurance For Retired Employees
The School Board of Dade C o un ty ,  F lorida and the AFSCME agree to the 
fo llow ing cond it ions a ffe c t ing  re t ire e  insurance fo r  those re tirees  remaining 
w ith  the B oard -sponsored  health plan ( c u r r e n t ly  M etropo litan Life 
Insurance Company) e f fe c t ive  Janua ry  1 , 1983. These cond it ions are:
1. To commingle the re t i re e s ' claims experience in w ith  the active  
employees' claims experience .
2 . To keep the experience records separate so th a t  analyses can be made 
p r io r  to re -im p lem entation in subsequen t years .
3. To improve the re t ire e  bene fi ts  fo r  bo th  those covered by  Medicare 
and those who are not e lig ib le  fo r  Medicare b y  o f fe r in g  to re t irees  
and th e i r  e l ig ib le  dependents the same plan as th a t  o f fe red  to active  
employees, w ith  the fo llow ing  excep tions :
a. The new re t ire e  plan w il l  have a $ 1 0 0  pe r  hospital confinem ent
ded uc tib le ;
b. The new re t i re e  plan w i l l  have a $300 major medical deductib le
( in  lieu of the c u r re n t  $ 1 0 0  d e d u c t ib le ) ;
c . The life time maximum on the re t ire e  program  w ill be lim ited to 
$1 0 0 , 0 0 0  on the  major medical expenses o n ly ;
d .  The program  w ill be coord inated w i th  M edicare, no t ca rved o u t ;
e. Commingling w il l  on ly  be o f fe red  to the re t i re e ,  not to the
re t i re e 's  dependen ts .
W orkers ' Compensation
Benefits
A. I f  an employee is d isab led b y  in ju r y  o c c u r r in g  d u r in g  the  d ischarge 
o f d u ty  and is unable to pe r fo rm  h is /h e r  re g u la r  d u t ie s ,  the W orkers ' 
Compensation Act of the State of F lorida p rov ides  tha t "no 
compensation shall be allowed the f i r s t  seven (7) days o f d is a b i l i t y . "  
However, i f  d is a b i l i t y  ex tends  more than fou r tee n  (14) days ,  W orkers' 
Compensation shall be paid from the f i r s t  day  o f  d is a b i l i t y .
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B. Compensation b en e f i ts  beg in on the 8 t h  day  o f  p roven  d is a b i l i t y  and 
are payable on the  14th day  and con t inue  (u s u a l ly  b i -w e e k ly )  u n t i l  
the employee is able to re tu rn  to w o rk  o r  maximum medical 
improvement has been reached. T e m p o ra ry  to ta l compensation 
payments sfop when the doc to r  says the in ju red  employee may re tu rn  
to  w o rk ,  o r  when maximum medical im provem ent has been reached.
/
C. Rate of com pensation: to be de term ined b y  F lo rida  S ta tu tes .
D. F lorida W orkers ' Compensation pays complete au tho r ized  medical 
expenses of p roven  l ia b i l i t y  cases upon rece ip t  of p rope r  medical 
re p o r ts .
E. Whenever an employee is absent from h is /h e r  du t ies  as a re s u lt  of 
in ju r y  caused b y  an acc iden t or an assau lt o c c u r in q  in the course o f 
h is /h e r  employment fo r  Dade C oun ty  Schools, upon v e r i f ic a t io n  of 
in ju r y  b y  a B o a rd -a pp roved  licensed p h y s ic ia n ,  and at the d isc re t io n
-: —-----'...r /____v
of any W orkers ' Com
r. r ---- -- ----- ----- >__>... _u,,v-
pensation payments made fo r  te m p o ra ry  d is a b i l i ty
due to said in ju r y )  i o r  the per iod  of such absence not to exceed s ix
( 6 ) months from date of in ju r y ,  sub jec t to Board a p p ro v a l ,  and no 
p a r t  of such absence w i l l  be charged to h is /h e r  annual o r  accumulated 
s ick leave. Such payment shall be in accordance w ith  pay rates in
e f fe c t  at th a t  time.
F . To comply w i th  F lorida S ta tu tes  440, the B oard 's  W orke rs ' Education 
and R ehab ili ta t ion  Compensation (WERC) Plan w ill be u t i l ize d  to 
s u p p o r t  the placement of those e lig ib le  employees in to re t ra in in g  
classes o r  reass ignm ent to o th e r  du t ies  commensurate w ith  the 
compensation doc to r 's  d iagnos is .
Tem porary  D u ty
A ny  employee may be assigned to  be te m p o ra r i ly  absen t from h is /h e r  
re g u la r  du t ies  and place of employment fo r  the purpose of pe r fo rm in g  
o the r  DCPS se rv ices , in c lu d in g  p a r t ic ip a t io n  in school s u rv e y s ,  t ra in in g  
m eetings, s tu d y  courses , w o rksho ps ,  e tc .  Such tempora. y ass ignm ent will 
be in it ia ted  b y  the s u p e rv is in g  a d m in is t ra to r .  Employees w i l l  receive th e ir  
re g u la r  p a y ,  and may be allowed expenses as p ro v id e d  by  law and ru les  of 
the School Board . Such tem pora ry  d u ty  shall be cons idered  equal to the 
re g u la r  du t ies  of the in d iv id u a l ,  and employees p e r fo rm in g  such assigned 
tem pora ry  du t ies  shall no t be considered to  be on leave.
When an employee is on assignm ent away from  school o r re g u la r  place of 
employment and th a t  assignment requ ire s  (a) the employment of a sub­
s t i tu te ,  (b )  payment of t ra v e l expenses, or (c) o u t - o f - c o u n ty  a ttendance , 
the employee m ust complete a reques t fo r  tem pora ry  d u ty  form obta ined 
from the Bureau of Personnel Management. The reque s t  must be s igned 
and approved  b y  the s u p e rv is in g  a d m in is t ra to r  and fo rw a rd e d  to the 
Bureau of Personnel Management fo r  f in a l a p p ro v a l.
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Social S ecu ri ty
Employees or th e ir  families w i th  adequate q u a r te rs  of coverage w i th  the 
Social S e cu r i ty  A d m in is t ra t io n  are e lig ib le  to rece ive benefits  in accordance 
w i th  Federal Laws because of re t i re m e n t,  d is a b i l i ty  o r  death .
Social S e cu r i ty  is f inanced th ro u g h  p ay ro l l  taxes . The School 3oard 
matches payro l l taxes deducted from  employees' salaries fo r  Social S ecu r i ty  
to assist in f in a n c in g  th is  p rogram .
Retirement Plan
Membership in a state adm in is tered re t irem en t system fo r  u n i t  members of 
DCPS, as p e r t in e n t ,  is governed as fo llow s:
A. The Florida Retirement System — Chapter 121, F lorida S ta tu tes , and 
Rules and Regu la tions, F lorida Retirement System, as amended.
B. State and County  O ff ice rs  and Employees Retirem ent System— Chapter 
1 2 2 , Florida S ta tu tes , as amended.
Unemployment Compensation
E ffec tive  J u ly  1, 1974, the scope of the F lorida Unemployment Law was 
expanded to inc lude employees of school boards and com m unity  colleges, 
re troac t ive  to December 3 1 , 1973.
Unemployment insurance p rov ides  tem pora ry  income payments to make up a 
p a r t  of the wages lost to w o rke rs  who lose th e i r  jobs th ro u g h  no fa u lt  of 
th e ir  own, and are able and availab le fo r  w o rk .
In lieu of the c o n t r ib u t io n s  re q u ire d  of p r iva te  em p loyers , pub lic  agencies 
are annua l ly  re q u ire d  to  re im burse  the state an amount equal to the total 
o f  re g u la r  benefits  and the sta te 's  share of expended benefits  paid to 
fo rm er employees of the agency. The School Board , as a n o n p ro f i t  
em ployer, is re q u ire d  to re im burse  the Unemployment Compensation Fund 
fo r  the bene fi ts  paid to  fo rm er employees on a do l la r  fo r  do l la r  basis.
C re d i t  Union
Employees have an o p p o r tu n i ty  to become members of the Dade County  
School Employees Federal C re d i t  Union, wh ich  was organ ized  March 8 , 
1935, and as of June 30, 1974, had assets of $26,855,850.60 and a
membership in excess o f 17,127. The purpose of the C re d i t  Union is to 
encourage regu la r  sav ings and make loans available to members at low 
in te re s t  rates w ith  payments a rranged  acco rd ing  to th e ir  income and a b i l i ty  
to repay. There  are f iv e  locations to serve personnel b u t  the main office 
is located a t 7800 S.W. 117 Avenue, Miami, te lephone 279-4364.
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U. S. Savings Bonds
Employees may purchase b y  p a y ro l l  deduc tions  up  to ten (10) bonds 
s im u ltaneous ly  in the amounts o f $25, $50, $75 o r  $100 denom inations. 
Bonds are purchased  from  the  F i rs t  National Bank o f  Miami and are 
fo rw a rded  to the employee from  the O ff ice  of Deduction C ontro l*  Pay­
ro ll deductions fo r  the purchase  of U. S. Savings Bonds may .be can­
celed at the end of a bond purchase cyc le .  Bonds are purchased sole ly 
b y  the employee.
Tax Sheltered A n nu it ies
The School Board has a tax she lte red  a n n u ity  program  in w h ich  all 
employees are e lig ib le  to p a r t ic ip a te .  A tax  she lte red  a n n u i ty  o f fe rs  
the tax advantage of d e fe r r in g  federa l income taxes u n t i l  the b e n e f i t  is 
rece ived . The employee who elects to en ro l l  in th is  p rogram  pays fo r  
the  e n t ire  cost by  p ay ro l l  d ed uc t ion ,  based upon an amendment to his 
basic c o n t ra c t .  The School Board and AFSCME shall have no l ia b i l i ty  
o r  re s p o n s ib i l i ty  in  connection w i th  the tax she lte red  a n n u ity  program 
excep t the Board w ill show tha t the payments have been rem itted  fo r  
the purpose fo r  w h ich  deducted  b y  an annual statement by  the c a r r ie r .
There  are  g en e ra l ly  two types  of plans ava ilab le— fix e d  and va r ia b le — 
w ith  over 90 companies au tho r ized  to sell these a n n u it ie s .  A l is t  of 
these companies is pub lished  a n n u a l ly  in the Weekly R eade r. The Risk 
Management Departm ent w ill also p ro v id e  a l is t  oF these au thor ized  
companies, as well as a b ro c h u re  d e s c r ib in g  th is  p rog ram  in g re a te r  
d e ta i l ,  upon reques t.
An employee may p a r t ic ip a te  th ro u g h  two d i f fe re n t  companies bu t o rd i ­
n a r i ly  o n ly  one change, e i th e r  an increase, decrease, cance llation or 
add it ion  of a new company is allowed each yea r .  An a n n u ity  may not 
be canceled excep t c o n c u r re n t  w ith  the "c o n t ra c t  y e a r"  w i th  request fo r  
cance lla tion requ ire d  well in  advance of the f i r s t  paydate of the new 
year fo r  the employee.
Term inal Pay
To encourage and reward  employees who exerc ise  p a r t ic u la r  care in the 
maintenance of th e i r  personal health and job a t te ndan ce , the Board will 
p rov ide  term inal pay to employees at normal re t i re m e n t,  re s ig n a t io n ,  o r  
to th e ir  benefic ia r ies  i f  serv ices are te rm ina ted  b y  dea th . A n y  em­
ployee not in se rv ice  at the time of re t ire m en t shall no t receive these 
b e n e f i ts .  Term inal pay shall not exceed an amount de term ined b y  the 
d a i ly  ra te  of the employee at re t i re m e n t,  re s ig n a t io n ,  o r  death as 
fo llows:
1 . d u r in g the f i r s t  three years of se rv ice . the da i ly ra te of pay m ul-
t ip l ie d by 35% times the number o f days of accumulated s ick
le a v e . ;
2 . d u r in g the next three years of se rv ice . the d a i ly ra te of pay m ul-
t ip l ie d by 40% times the number o f days of accumulated s ick  leave;
3. d u r in g t he nex t th ree years of se rv ice . the dail y ra te of pay m ul-
t ip l ie d by 45% times the number o f days of accumulated s ick  leave;
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4. d u r in g  and a f te r  the te n th  year of se rv ice , the d a i ly  ra te  of pay 
m u lt ip l ied  by  50% times the number o f days o f accumulated s ick leave;
5. d u r in g  and # f te r  the 13th year of serv ice  and u n t i l  when f i r s t  e l ig ib le  
fo r  normal re t i re m e n t,  the d a i ly  rate of pay m u lt ip l ied  by  1 0 0 % times 
the number of days  of accumulated s ick  leave. T h e re a f te r ,  the da i ly  
ra te  w ill remain frozen at the ra te  when f i r s t  e l ig ib le  for normal 
re t ire m en t.  In no case, how ever, shall an employee whose da i ly  ra te 
has been frozen p u rs u a n t  to th is  p rov is ion  receive less than the 
amount determ ined as in #4 above.
Provis ions fo r  term ina l pay a t res igna t ion  a p p ly  on ly  to those s ick leave 
days accrued a f te r  J u ly  1 , 1982.
Payment fo r  the res igna tion  and re t irem en t b en e f i t  w i l l  be made in the 
f isca l year subsequent to the one in wh ich the employee res igns  or re t i re s .
Resignation or re t ire m e n t,  as re fe r re d  to  here in , shall mean te rm ina tion  of 
employment b y  action of the employee; such te rm ina tion  exc ludes re s ig ­
nation or re t irem en t a f te r  a recommendation fo r  dismissal o r  res ignation  or 
re t irem en t a f te r  p a r t ic ip a t io n  in a work s toppage, job a c t io n ,  or s t r i k e ,  in 
the absence of specif ic  approva l b y  the Board .
The d a i ly  rate shall be computed b y  d iv id in g  the number o f "w o rk in g  
days" th a t  year in to  the annual sa la ry .  "Normal re t i re m e n t , "  as re fe r re d  
to he re in ,  shall mean re t i re m e n t unde r any  re t irem en t system estab lished 
by the Leg is la tu re  w i th  e i the r  fu ll,  o r  reduced ben e fi ts  as p rov id ed  b y  law, 
o r  m andatory  re t i re m e n t due to the a tta inm ent of the age of seven ty  years. 
"Normal re t i re m e n t"  shall no t be in te rp re te d  to  inc lude d is a b i l i ty  
re t i re m e n t.  "Years  of se rv ice "  shall mean c red itab le  years of serv ice  
unde r any re t ire m en t system o f the State of F lo r ida .
APPENDIX I I I
NON-IN ST RUCTIONAL CLASSIF IC ATIO N PLAN, 
POLICIES AND PAY SCHEDULES OF 
T H E SCHOOL BOARD OF DADE COUNTY, FLORIDA
1. COVERAGE
All n o n - in s t ru c t io n a l  personnel employed b y  The School Board o f Dade 
C o un ty ,  F lo r ida , shall be c lass if ied and paid acco rd ing  to the 
N o n - ln s t ru c t io n a l C lass if ica tion  Plan, Policies and Pay Schedules, w ith  
the fo llow ing  excep tions :
a. A d m in is t ra t iv e ,  s u p e rv is o ry  and technica l personnel who are 
c lassif ied and paid in accordance w ith  the Un if ied Compensation 
and C lass if ica tion  Plan fo r  A d m in is t ra t iv e ,  S u p e rv is o ry  and 
Technica l Personnel.
b . Journeymen and foremen in b u i ld in g  trades  and re lated occu­
pations who are paid in accordance w ith  Sa la ry  Schedule H.
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c .  T e m p o ra ry ,  s u b s t i tu te  and s tu d e n t  posit ions and those pos it ions 
fo r  wh ich special p rov is ions  are  made as re f lec ted  on Salary 
Schedule I.
2. PROBATIONARY PERIOD
A p ro b a t io n a ry  period of th ree  (3) ca lendar months is re q u ire d  fo r  an 
employee on in i t ia l  appo in tm ent o r  promotion to a position covered by  
the N o n - ln s t ru c t io n a l C lass if ica tion  Plan, Policies and Pay Schedules.
In the even t tha t the employee does not s a t is fa c to r i ly  complete h is /h e r  
p ro b a t io n a ry  pe r io d ,  he/she shall be separated from  the serv ice  
except th a t ,  in the case of prom otion from  a lower pay grade 
pos it ion , he /she may be considered fo r  employment in the class of 
comparable pay grade  from wh ich  he /she was prom oted.
A t any time d u r in g  the  p ro b a t io n a ry  period the new ly h ired 
employee's perform ance is cons idered unaccep tab le , the p ro b a t io n a ry  
employee shall be te rm ina ted . D u r in g  the p ro b a t io n a ry  pe r io d ,  the 
new ly  h ired employee shall be on an h o u r ly  s ta tus  and i f  e l ig ib le  shall 
rece ive on ly  the g ro u p  hea lth , v is io n ,  d e n ta l ,  and life insurance 
f r in g e  benefits  p rov id ed  to o the r  employees.
3. HIRING RATES
NORMAL HIRING R A TES: The f i r s t  step of each pay g rade  shall be
considered The normal h i r in g  ra te  fo r  new fu l l - t im e  and tem pora ry  
employees excep t those so des ignated b y  the  D ire c to r  of
N o n - ln s t ru c t io n a l S ta f f in g  as ind ica ted  in th is  A p p e n d ix .  Under 
special c ircum stances , and w i th  the approva l o f the Associate 
S u p e r in tend en t fo r  Personnel Management, an employee may be h ired ,  
o r  re h ire d ,  a t a sa lary  step h igher than the f i r s t  step of the pay 
grade fo r  the pos it ion  being f i l le d .  (C us tod ians  and Head
Custod ians -  normal h i r in g  ra te  is step 3 .)
REPLACEMENT HIRES: All replacement h ires  norm ally  w ill be made
a t the same pay g rade  level as the employee be ing  replaced p ro v id e d  
job demands, re s p o n s ib i l i t ie s ,  and w o rk  c on ten t  remain essen tia l ly  
unchanged . Where the re s p o n s ib i l i ty  o r  w o rk  co n te n t  of a job is to
be re v is e d ,  the departm ent s u p e rv is o r  shall advise the Bureau of
Personnel Management so tha t the pos it ion  may be re -eva lua ted  fo r  
possible re c lass if ica t ion .
INTERIM APPOINTMENTS: Employees w o rk in g  in  an u nd e r-c lass if ied
s ta tus  may not be g iven an increase in sa la ry  u n t i l  such time as they 
become f u l l y  qua li f ied  fo r  the pos it ion  they  are  f i l l i n g .  Failure to do 
so w ith in  one ( 1 ) year w ill re s u lt  in the  loss of the h igher 
c lass if ica t ion  and i t  w i l l  be reduced to the level o f  the incum bent's
a tta inm en t.
REHIRES: Former employees who are h ired w i th in  two (2) years
a f te r  separa tion shall be placed on a step w ith in  the new pay grade 
determ ined b y  years of c red itab le  serv ice  w i th in  the system. An 
employee who has been separated from  the system a period exceeding 
two (2) years shall be trea ted  as a new employee. A person may be 
re h ire d  fo r  a position in a d i f fe re n t  job fa m i ly ,  bu t shou ld  be h ired  
on the same basis as a new employee.
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TEMPORARY EMPLOYEES: A pp lican ts  hired fo r  w o rk  on c lassif ied
jobs shall be paid at the minimum h o u r ly  rate of the assigned pay 
grade fo r  the w o rk  they  pe r fo rm , p ro v id e d  th e y  meet the 
e l ig ib i l i t y  requ irem en ts  fo r  the pos it ion .
4. ADVANCEMENT WITHIN PAY GRADES
This  section describes the  method o f  us ing employee experience to 
placement on a sa la ry  schedule . No th ing  here in sha ll be in te r ­
preted as e n t i t l in g  any  employee to a raise or a spec if ic  s a la ry .  
The value of a step o r  a schedule shall be set in nego tia t ions . No 
employee shall be e n t i t le d  to a compensation increase b y  app lica tion  
of th is  language. No employee's annual wage may be increased
excep t by  w r i t te n  and ra t i f ie d  negotia t ions agreements.
A , Jj_ E ffec t ive  J u ly  1 , 1983, fo r  purposes of step convers ion
o n ly ,  all employees who were on the B-5 or the U-5 sa la ry  
schedule fo r  1982-83 w ill be assigned to the same step on 
the B -4  sa la ry  schedule ( e . g . ,  from : U-5 sa la ry  schedule—
pay grade  6 — step 5 to  B-4 sa la ry  schedu le— pay grade 7— 
step 5 ).
2. E ffec t ive  Ju ly  1 , 1983, fo r  purposes of step conve rs ion  o n ly ,  
all employees on the U-2 sa la ry  schedule fo r  1982-83 will be" 
assigned to steps on the 6 -4  sa la ry  schedule as fo llows:
U-2 3 4 5 6 7 8 9 10 11
CD t 1 2 3 4 5 6 7 8 9
B. E ffec t ive  J u ly  1 , 1983, fo r  purposes of pay g rade  convers ion 
o n ly ,  all employees who are on the U-5, U -2 , or B -5 sa lary  
schedules fo r  1982-83 w ill be assigned to pay grades on the B - 4  
sa la ry  schedule fo r  1983-84 as fo llows:
FROM TO
Salary Schedule Pay Grade Salary Schedule Pay Grade
5 B-4
6 B-4
7 B-4
U-5
U-5
U-5
7
7
8
FROM TO
Salary Schedule Pay Grade Salary Schedule Pay Grade
f
U-2 8 B-4 10
U-2 11 B-4 14
U-2 13 B-4 15
U-2 15 B-4 18
U-2 16 B-4 19
B-5 12 B-4 17
B-5 13 B-4 18
B-5 14 B-4 19
B-5 15 B-4 20
B-5 16 B-4 2 1
B-5 17 B-4 22
B-5 18 B-4 23
B-5 19 B-4 24
B-5 2 0 B-4 25
B-5 21 B-4 26
B-5 2 2 B-4 27
B-5 23 B-4 28
B-5 24 B-4 29
C, Employees w ill au tom atica l ly  advance one ( D step each Ju ly
u n t i l  th e y  reach the  maximum of the pay grade to wh ich  they
are ass igned , p ro v id e d  th e i r employment in a c lass if ied  pos i-
t ion  commenced on o r  before March 31 of the c u r re n t  year.
D. E ffec t ive  from J u ly  1, 1983, each employee en t it le d  to step
advancement fo r  1983-84 sha l l ,  a f te r  the app licab le  sa la ry  s tep 
and pay grade convers ions specif ied in  sections A and B 
above, advance one ( 1 ) step w ith in  th e ir  pay grade on th e 
1983—84 sa la ry  schedule inc luded in  A ppend ix  V I .
5. TRANSFERS, PROMOTIONS, AND DEMOTIONS
All t ra n s fe rs ,  promotions or demotions m ust be cleared and ap­
p roved  b y  the D ire c to r  of N o n - ln s t ru c t io n a l  S ta f f in g .  Employees 
t r a n s fe r r in g  to  a new posit ion must n o t i fy  th e i r  p re se n t s u p e rv is o r  
two (2) weeks p r io r  to the e f fe c t iv e  date of the t r a n s fe r .  Eve ry  
e f fo r t  should be made to re p o r t  to the new posit ion at the b e g in ­
n ing  of the new pay pe r iod .
TRANSFERS: When an employee is t ra n s fe r re d  o r  reassigned to a
position in the same pay g ra d e ,  he/she w ill receive no sa la ry  
increase, excep t as ou t l ined  in  4 .a. above.
PROMOTIONS OR UPGRADES: When an employee is promoted or
assigned to i  pos it ion w h ich  is c lass if ied  in  a h igher pay g rade , 
he/she shall be g iven an increase to the f i r s t  s tep  of the new sa lary  
range e ffec t ive  the s ta r t  of the nex t pay period a f te r  Board a p p ro va l.  
When h is /h e r  c u r re n t  sa la ry  is a lrea dy  in excess of the f i r s t  s tep , 
he/she w il l  be placed on th a t  step of the new grade th a t  p rov ides  at 
least the equ iva len t o f one sa la ry  step increase. I f  h is /h e r  sa la ry  is 
equal to or above the maximum o f the range from the pos it ion to 
wh ich he/she is ass igned , no change in sa la ry  shall be cons ide red .
DEMOTIONS:
a. U nsa t is fa c to ry  Performance -  In the event an employee is de­
moted to a posit ion in a lower pay grade as the re s u lt  of in ­
a b i l i t y  to  pe rfo rm  s a t is fa c to r i ly  in the h igher g rade , o r  is re ­
assigned to a position in a lower pay grade at h is /h e r  own 
reque s t,  th a t  employee shall be placed w ith in  the lower pay 
grade determ ined by  the years o f c red itab le  se rv ice  w ith in  the 
system. However, u n d e r  no c ircum stances may an employee 
receive an increase in pay as a re s u lt  of a demotion.
b. Reclassif ication of Job to a Lower Pay Grade -  In the event a
position is rec lass if ied  to a lower pay grade and the incumbent 
cannot be placed in  a pos it ion of comparable pay g rade , the
in d iv id u a l 's  rate of pay shall remain the same unless the c u r re n t
rate of pay is above the maximum o f the new pay g rade  in wh ich  
instance the rate of pay shall be reduced to the maximum of the 
new pay g rade .
c . T ra n s fe r  to a Lower Pay Grade in Lieu of Layo ff -  In the event
an employee is t ra n s fe r re d  to a position in a lower pay grade in
lieu of la y o f f ,  the pay ra te  of the employee w i l l  be the rate step 
in the  lower pay grade in to  wh ich t ra n s fe r re d  c o rre s p o n d in g  to 
the rate step of the pay g rade from wh ich  t ra n s fe r re d .
ESTABLISHMENT OF NEW POSITIONS
All reques ts  fo r  the estab lishm ent of pos it ions new to the
N o n - ln s t ru c t io n a l C lass if ica tion  Plan w ill be f i r s t  w r i t te n  up on a posi­
t ion  que s tionna ire  and subm itted  to  the Wage and Salary A d m in is t ra to r  
fo r  evaluation and recommendation fo r  pay grade ass ignm ent.
New positions so estab lished w il l  be aud ited  a f te r  they  have been 
fu n c t io n in g  fo r  a reasonable period of t im e, to insure  the co rrec tness  
o f the level o f d u t ie s ,  re s p o n s ib i l i t ie s ,  and pay g rade  assignment.
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7. RECLASSIFICATION OF POSITIONS
Requests fo r  eva luation of pos it ion  c lass if ica t ion  may o r ig in a te  from 
employees o r  s u p e rv is o ry  personne l and shou ld  be d ire c te d  to the 
Bureau of F^rsonnel Management. The process ing  o f  such a request 
shall not be de layed , d e fe r re d ,  o r  denied and shall not re q u ire  the 
approva l o f  the immediate s u p e rv is o r  or departm en t head.
Employees are fu r th e r  rem inded th a t  requests  fo r  rec lass if ica t ion  to 
h ighe r  level pos it ions cannot be considered unless the employee meets 
the  minimum qua li f ica t ions  in c lu d in g  minimum s tanda rd  tes t o r  
l icens ing  requ irem en ts .
Denied rec lass if ica t ion  requests  w ill no t be recons idered fo r  a period 
of twelve ( 1 2 ) months excep t unde r e x t ra o rd in a ry  c ircum stances such 
as complete departm ent reo rgan iza t ions .
Sa lary  increases upon upw ard  rec lass if ica t ion  shall be ad jud ica ted  in 
the same manner as sa la ry  increases fo r  p rom otion .
8 . STANDARD WORK WEEK
The s tandard  w ork  weeks have been estab lished b y  The School Board 
of Dade C o u n ty ,  F lorida as fo llow s:
40 hours -  commencing immediate ly a f te r  m id n ig h t  on T h u rs d a y  and 
ru n n in g  fo r  seven consecu tive  days end ing  on m id n ig h t  the fo llow ing  
T h u rs d a y .
48 hours -  f o r  all fu l l - t im e  serv ice  employees of the L indsey Hopkins 
Hotel who are covered under the Fair Labor S tandards  A c t .
9. SCHEDULED OVERTIME PAY
All fu l l - t im e ,  n o n - in s t ru c t io n a l  employees o th e r  than ce r ta in  execu­
t iv e ,  a d m in is tra t ive  and pro fess iona l personne l are considered 
non-exem pt employees.
Non-exempt employees are en t i t le d  to  overt im e pay a t  one and 
on e -h a lf  ( 1- 1 / 2 ) th e ir  re g u la r  ra te .
Overtime d is t r ib u t io n  l is ts  shall be estab lished to p ro v id e  fo r  d is ­
t r ib u t io n  of available overt im e as e q u ita b ly  as possib le to  qua li f ied  
employees a ffec ted  in  t h e i r  g roups  at the geograph ic  w o rk  locations. 
Employees re fu s in g  overt im e shall be charged w ith  the number of 
overt im e hours re fused .
Employees charged w ith  unau tho r ized  absence in a g ive n  w o rk  week 
shall not be e lig ib le  fo r  overt im e fo r  the remainder of th a t  work week 
( in c lu d in g  S a tu rday  and S u n d a y ) .  The overt im e l is t  shall be
maintained and rev iewed a n n u a l ly  cons is te n t  w ith  the  work year. 
Employees on au tho r ized  absences shall not be denied overt im e and 
shall re ta in  th e i r  pos it ions on the scheduled overt im e d is t r ib u t io n  l is t .
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10. EXTRA TIME PAY FOR SCHOOL BUS DRIVERS
A. School bus d r iv e rs  shall be paid at th e ir  re g u la r  ra te fo r  all 
hours wh ich  they are  requ ire d  to w o rk  beyond th e i r  regu la r  
twenty^-seven and o n e -h a lf  (27.5) hour weekly  task  assignm ent, 
up to an aggregate maximum o f f o r t y  (40) hours per- week.
1) S u b s t i tu te  d r iv e r s  not s e rv in g  as replacements fo r  re g u la r  
d r iv e rs  are exc luded from  guaranteed week ly  task ass ign­
ments.
2) Regular d r iv e rs  who desire  to w ork  less than the g u a r ­
anteed time may request a wa iver to no t w ork  the g u a r ­
anteed t im e, sub jec t to the approva l o f the D ire c to r  of 
T ra n s p o r ta t io n .
3) School bus d r iv e r s  who are assigned f ie ld  t r ip s  shall be 
compensated fo r  t ra v e l time from compound to compound.
4) W ith the approva l o f the D ire c to r  of T ra n s p o r ta t io n ,  a bus 
d r iv e r  may be g iven a wa iver of the requ irem en t to make 
f ie ld  t r ip s .
5) The 27.5 hours per week inc ludes assigned route  time, 
allowance o f 10 m inutes fo r  each re fu e l in g  b y  compounded 
buses; allowance of o n e -h a lf  ( 1 / 2 ) hour fo r  each re fue ling  
by  buses not compounded and all c le r ica l t ime. A f te r  
a tta inm ent of 27.5 hou rs , d u r in g  a week, the  d r iv e r  w ill be 
paid f o r  breakdown time tha t exceeds one ( 1 ) hou r.
6 ) A f te r  a tta inm ent of 27.5 hou rs ,  d u r in g  a week, d r iv e rs  w ill 
be paid fo r  add it iona l time acqu ired  making f ie ld  t r ip s .
E x tra  time d is t r ib u t io n  l is ts  shall be estab lished to p ro v id e  fo r  d is ­
t r ib u t io n  of available ex tra  time as e q u ita b ly  as possible to qua li f ied  
employees a ffec ted  in th e ir  g roups  at the geograph ic  w o rk  locations. 
Employees re fu s in g  ex tra  time shall be charged w ith  the number of 
e x t ra  time hours re fu se d . The e x tra  time l i s t  shall be mainta ined and 
reviewed a n n u a l ly  cons is te n t  w ith  the work year.
NOTE: The C lassified Salary Schedule is based on 260 work days
pe r yea r .  Should the actual days in the f isca l year v a ry  
from 260, the  employee w il l  be paid f o r  actual days times 
his d a i ly  ra te (due to the pay ro l l  being com pu te r ized , the 
d a i ly  ra te  w ill a lways be ca lcula ted b y  d iv id in g  the annual 
sa la ry  by  260). H o u r ly ,  d a i ly  o r  b i-w e e k ly  rates fo r  each 
pay g rade  and s tep shall be computed to  a th i rd  decimal 
place wh ich  sh a l l ,  in each case, be rounded o f f  to the nex t  
h ighe r  pe n n y .  Penny "b reakage" w il l  a lways be in fa v o r  of 
the employees in o rd e r  to avoid any u n d e r  payments of 
s t ipu la ted  annual sa la ries .
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B. Field T r ip  Ass ignm ents -  Field t r i p  ro ta t ion  
be posted at each T ra n s p o r ta t io n  te rm ina l.
assignments wi I
D
2 )
School bus d r iv e r s  are re q u ire d  to make all assigned 
f is ld  t r i p s .  In cases of i l lness or emergencies th a t  p re ­
v e n t  a d r iv e r  from  making a t r i p ,  the  d r iv e r  w i l l  be 
respons ib le  fo r  n o t i f y in g  the Route Spec ia lis t  v e rb a l ly ,  
fo llowed b y  w r i t te n  c o n f irm a t io n .  The Route Manager
will app rove  or 
accep ting  a t r i p .
d isapprove  the d r iv e r 's  excuse fo r  not
Ass ignm ent of f ie ld  t r ip s  w ill be made as fo llows:
a) F irs t  p r io r i t y  w ill be g iven d r iv e r s  re q u ire d  to 
make up minimum basic route  time.
b) Second p r io r i t y  will be g iven  to d r iv e r s  v o lu n ta r i ly  
reque s t ing  f ie ld  t r ip s .
c) T h i rd  p r io r i t y  w ill be the ass ignm ent of d r iv e r s  to 
f ie ld  t r ip s  as needed.
The Route 
fo r  post ing  
gor ies and 
d r i v e r  will
Mananger a t each term inal w il l be responsib le 
ro s te rs  o f  d r iv e r s  in each of the above ca te - 
in d ic a t in g  the  f ie ld  t r ip s  ass igned . Each 
be respons ib le  fo r  check ing  the ros te r  and
a s s u r in g  th a t  they  a re  aware and ava ilab le  fo r  the 
ass ignm ent o r  fo r  p r io r  n o t i f ica t io n  of the Route Specia l­
is t  of th e ir  n o n -a v a i la b i l i t y .
3) School bus d r iv e r s  who are assigned f ie ld  t r ip s  shall be
compensated fo r  t ra v e l  time fo r  compound to compound.
SUMMER EMPLOYMENT FOR N O N -IN S TR U C TIO N A L PERSONNEL
TTFCULARLY~"EMPLOYED ON A~T F S'5 ~ T H'A'N T WELVE-MONT H B A S IS
N o n - in s t ru c t io n a l employees who re g u la r ly  w ork  on a 10-month or 
lesser bas is , and who f i le  app lica t ions  fo r  summer employment p r io r  
to the end of A p r i l  sha l l ,  a l l th in g s  being equa l,  be g ive n  p r io r i t y  
cons ide ra t ion  on te m p o ra ry  summer job openings fo r  wh ich they  
q u a l i fy .
No guarantee can be made th a t  e ve ry  such ap p lica n t  fo r  summer 
ass ignm ent w ill be em ployed. E ve ry  e f fo r t  s h a l l ,  how ever, be 
made to o f fe r  w o rk  o p p o r tu n i t ie s  e q u ita b ly ,  w i th in  the lim its  of 
geograph ic  a v a i la b i l i t y  and the sk i l ls  and a b i l i t ie s  o f app lican ts  fo r  
summer employment.
Salaries fo r  such add it iona l summer employment shall be governed  
by  sa la ry  schedules in e f fe c t fo r  the posit ion occupied d u r in g  the 
per iod  w o rked . Employees on tem p ora ry  summer assignments w ill 
w o rk  the same hours and days as o th e r  employees at the w o rk  
locations to w h ich  they are  assigned.
O ther than s ick leave o r  m il i ta ry  leave in accordance w i th  Board 
p o l ic y ,  no leave of absence w i th  pay w ill be a p p ro ve d .
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12. FOOD SERVICE MANAGER CLASSIFICATIONS
a. Food Service Manager levels are based on a combination of 
education and meal p a r t ic ip a t io n  fac to rs  plus completion of the 
Food Service Manager In te rn  T ra in in g  Program as fo llows:
MEAL
JOB T IT LE Pay Grade EDUCATION* P A R TIC IP A T IO N **
Food Service Manager I 15 H .S . + 6 H rs . (See a2 ) 300 - 500
Food Service Manager 11 17 H .S . + 12 H rs . 501 - 850
Food Service Manager I I I 2 0 H .S . + 24 H rs . 851 - 1 2 0 0
Food Service Manager IV* 2 2 H.S . + 30 Hrs. 1 2 0 1  - 1600
Food Service Manager V* 24 H .S . + 33 H rs . 1601 - and up
* Must have completed 2 years as a school Food Service Manager.
Food Service Managers who do no t meet the new educational
requ i rements above shall have u n t i l  J u ly  1 , 1985 to meet such
requ irem en ts and shall not be reduced in grade or step d u r in g  tha t
t ime p e r io d .
1) Manager levels w ill be based on the c u r re n t  year 's
average meal p a r t ic ip a t io n  determ ined as of the fa ll FTE
c o u n t.  R esu ltan t changes in the manager levels w ill be 
e f fe c t ive  as of the f i r s t  pay per iod  fo l low ing  the fa ll FTE 
coun t.  Manager pos it ions w il l  be dow ngraded to the next
lower level i f  the average meal p a r t ic ip a t io n  decreases 
two p a r t ic ip a t io n  leve ls .
* Special food serv ice  course or e q u iv a le n t ,  and completion o f
the Food Serv ice Manager In te rn  T ra in in g  Program .
* *  Schools w ith  less than an average of 300 meal p a r t ic ip a t io n s  will be
allocated a sa te ll i te  ass is tan t pos it ion .
2 ) Optional q u a l i f ica t io n  fo r  Food Serv ice Manager I:
Successfu l completion of the Food Serv ice Manager In te rn  
T ra in in g  Program.
3) Schools se rv in g  sa te l l i te  opera tions w ill be allocated Food
Service Manager posit ions at the level determ ined b y  the
combined average meal p a r t ic ip a t io n  of the re g u la r  school 
food serv ice  p rogram  and the sa te ll ite  opera tion  ( s ).
b. Increases o r  decreases in sa te ll i te  opera tions w h ich  re s u lt  in 
Food Serv ice Manager levels chang ing  will be e f fe c t iv e  beg in ­
n ing  the f i r s t  pay period fo llow ing  the e f fe c t ive  date of the 
sate ll ite  opera tion change.
c . Where no p rev ious  h is to ry  e x is ts ,  such  as a new school, o r 
change in school d a y ,  the Department o f Food Services will 
estimate the meal p a r t ic ip a t io n  fa c to r  w h ich  w il l  be used to 
determ ine the level o f Food Serv ice Manager c lass if ica t ion  to 
be assigned to said school.
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d .  Food Serv ice Managers who are unass igned o r  who are c lassif ied
at a level above tha t a u tho r ized  at the  w ork  location will be
g iven  p r io r i t y  cons ide ra t ion  fo r  assignm ent to any vacan t 
po s i t io n ,  fo r  wh ich  they  q u a l i f y ,  be fore  being dow ngraded to a 
lower p o s i t io n .
e. Food Serv ice Managers who have been downgraded due to
decreases in average meal p a r t ic ip a t io n  w ill be g iven  p r io r i t y  
cons ide ra t ion  ove r new h ires  fo r  pos it ions  tha t become vacan t.
f . Food Serv ice Managers and Sate ll i te  A ss is tan ts  who rece ive
o f f ic ia l c e r t i f ic a t io n  from  the American School Food Serv ice
Association shall be e n t i t le d  to a sa la ry  su pplem ent in the amount
o f  $75. Such b en e f i t  shall no t be re t ro a c t iv e ,  b u t  is e f fe c t ive
from__ the date wh ich  the Bureau of Personnel Management
receives o f f ic ia l documentation req a rd in q such  c e r t i f ic a t io n  and
shall be paid in a lump sum by June 30.
13. SPECIAL EVENTS PAY FOR SCHOOL FOOD SERVICE PERSONNEL
a . School food serv ice  employees ass igned to a c t iv i t ie s  not related 
to  the re g u la r  opera tion  of the school food se rv ice  program  shall 
be re im bursed  a t one and o n e -h a lf  ( 1- 1 / 2 ) th e ir  re g u la r  h o u r ly  
ra tes of pay fo r  w o rk  perfo rm ed a t  such special fu n c t io n s .
b. Food Serv ice Managers and Sate ll i te  A ss is tan ts  a t des ignated
h u r r ic a n e  she lte rs  shall
be paid in a lump :=um on o r before  December 1 to e l iq ib le
employees who were in active employment from September
th ro u q h  November. I f  re q u ire d to open the k ite  hen due to a
s to rm . Food Service Managers and Sate ll i te Ass is tan ts  shall
receive an add it iona l $ 1 0 0  supp lem ent, wh ich will be p rov ided
ove r and above any payment by  the American Red C ross .
14. RETIREMENT AND SOCIAL SECURITY
Unless spec if ica l ly  exem pt u n d e r  the Rules and Regu la tions, F lorida 
Retirement System, all f u l l - t im e /p a r t - t im e  personne l employed b y  The 
School Board of Dade C o u n ty ,  F lorida must p a r t ic ip a te  in Social 
S e c u r i ty  and the F lorida Retirem ent Program.
15. OTHER BENEFITS 
Car Use Allowance
Sa te ll i te  ass is tan ts  (Job code 5728) shall receive an annual ca r use 
allowance o f  $300.
16. SALARY SCHEDULES
Negotiated sa la ry  schedules shall be placed in  the Dade County  Public 
Schools (DCPS) Sa lary Handbook.
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APPENDIX IV
JOB FAMILIES
Each c lu s te r  below is a job fam ily .  The pos it ions w i th in  a job family 
are lis ted in ra n k  o rd e r .
JOB CODE JOB T ITLE  PAY GRADE
MAINTENANCE FAMILIES
6069 Senior Fire Equipment M echan ic / Inspec to r 21
6070 Fire Equipment M echan ic / Inspec to r 18
6071 Fire Equipment Mechanic 15
6160 Foreman-Equipment Repair 29
6161 Equipment Mechanic II 25
6162 Equipment Mechanic I 21
6172 Senior Mower Mechanic 2 0
6170 Mower Mechanic II 17
6171 Mower Mechanic I 14
6342 Foreman-W indow Shades & U pho ls te ry 21
6341 C u rta in  & Shade In s ta l ie r / Repairer 16
6340 C u rta in  & Shade W orker 13
6410 Tool R epa ire r /M ach in is t 18
6411 Small Tool R epa ire r 14
6421 Maintenance Equipment O pera to r II 18
6422 Maintenance Equipment O pera to r I 15
6431 Forem an-Office Machine Repair 29
6432 Office  Machine Mechanic II 25
6433 O ffice  Machine Mechanic I 2 2
6453 Foreman-Window Repair 2 2
6451 Window R epa ire r II 18
6433 Window R epa ire r I 15
6460 F o rem an -F u rn itu re  Repair & R e fin ish ing 21
6461 F u rn i tu re  R epa ire r II 17
6462 F u rn i tu re  Repairer I 13
6464 L a b o re r -F u rn i tu re  Repair S R e fin ish ing 10
7015 General Forem an-Grounds 23
7016 Foreman-General Labor 2 2
7009 Lab o re r-H e avy 12
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JOB CODE JOB TITLE PAY GRADE
7020 Fence E rec to r S R epa ire r  18
7021 A ss is ta n t  P layg round  Equipment In s ta l le r  15
6384 Lab Techn ic ian -M a te r ia l T e s te r  - 19
t
6301 Radio D ispa tcher 15
OPERATIONS FAMILY
5660 Custod ian Inspec to r  17
5612 C us tod ian , Head I I I  18
5611 C ustod ian , Head II 15
5610 C us tod ian , Head I 14
5600 Custod ian 10
FOOD & N U T R IT IO N A L  SERVICES FAMILY
5710 Food Serv ice Manager V 24
5705 Food Service Manager IV 2 2
5702 Food Serv ice Manager I I I  20
5701 Food Serv ice Manager II 17
5700 Food Serv ice Manager I 15
5728 Sate llite  A ss is ta n t  11
5708 Cook II 12
5709 Baker II 12
5703 Cook 11
5704 B aker 11
STORES AND M AIL  D ISTR IBU T IO N  FAMILY
6377 Senior Foreman-Materia l Storage & Issue 21
6378 Foreman-Materia l Storage & Issue 19
6368 Forem an-D e live ry  Section 19
6390 Forem an-Receiv ing Section 19
6375 Foreman-Maintenance Stockroom 19
6391 Senior Receiving C lerk  16
6376 In v e n to ry  A u d it  C le rk  16
6369 Routing C le rk  16
6370 Senior Stock C le rk  16
6420 D r iv e r -D e l iv e ry  T ru c k  15
6371 Stock C le rk  II 14
6392 Receiv ing C lerk  14
6372 Stock C le rk  I 12
MAIL DEPARTMENT FAMILY
6193 Foreman-Mail Serv ice 20
6194 Senior Mail C le rk -LH E C  Annex 14
-56-
JOB CODE JOB TITLE PAY GRADE
6191 Senior Mail C le rk  -  SsD MD 12
6190 _ Mail C ourie r 15
6192 Mail C le rk 10
I
TRANSPORTATION FAMILY
6087 Forem an-Body Shop 24
6088 Foreman-Machine Shop 24
6085 Vehicle Body Repairer II 2 0
6086 Vehicle Body Repa ire r I 16
6091 U p ho ls te ry  R epa ire r-M o to r  Vehicles 16
6275 School Bus Route Manager 23
6276 School Bus Route Specia lis t 2 0
5501 School Bus D r iv e r 1
POSITIONS IN BOTH MAINTENANCE AND TRANSPORTATION FAMILIES
6080 Foreman-Vehicle Service & Repair 29
6081 Leadman-Vehicle Repair 27
6082 Vehicle Mechanic 25
6083 Vehicle Service Mechanic 23
6090 T ire  Repair Mechanic 2 2
6084 Vehicle Service A t te n d a n t 19
6092 Vehicle Maintenance Helper 8
6360 Foreman-Stockroom 22
6380 Senior Stock C le rk  T ra n s p o r ta t io n 18
6361 Parts Counter A t te n d a n t 14
6362 A ss is tan t Parts C oun te r A t tendan t 13
MEDIA PROGRAMS -  AU D IO V IS U A L FAMILY
6291 Senior Film Technic ian 13
6290 Film Technic ian AV 11
6300 Aud iov isua l Systems Technic ian 23
6292 A ud iov isua l Technic ian 2 2
6296 Aud iov isua l Specia lis t 15
6298 Senior Aud iov isua l Reproduction  C le rk 14
6295 Aud iov isua l O p e ra to r -C le rk 13
6299 A ud iov isua l R eproduction  C le rk 12
MEDIA PROGRAMS -  RADIO SERVICES FAMILY
5322 Radio A n n o u n c e r /P ro d u c e r-P u b l ic  A f fa ir s 17
5321 Radio A n n o u n ce r/O p e ra to r 16
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JOB CODE JOB T IT LE PAY GRADE
MEDIA PROGRAMS -  TV PRODUCTIO N / PROGRAMMI N C FAMILY
5304 5-Senior An im ator 2 0
5340 A r t is t  I l lu s tra to r -E d u c a t io n a l Media .18
5306 A ss is tan t An imation Producer
/
14
5307 Animation Production  A ss is ta n t 12
5310 TV Stage vonager 18
5311 TV Camera O pera to r 16
5308 TV Mecda Trabaee 14
5309 TV Production  ne loe r 7
MEDIA PROGRAMS - T y /R A D IO ENGINEERING FAMILY
5330 W ork ing  L e a d e r-R a d io /T V E ng ineer ing 24
5331 Radio/'TV Engineer II 23
5332 R ad io /T V  Engineer I 19
5315 TV Contro l O pera to r 18
5314 TV Master S 'A itcoe’' 18
L it :  -HOTEL FAMILY
6144 Chief HouseKeeptr 13
6143 H ousekeer: e '- 9
6145 Hotel C !eo'"ing A t te n d a n t 9
6265 P a r k in j  Lot A t tenaan t 8
LH ! i_DI NC OPERATIONS FAMILY
6053 Chief E levator O p e ra to r /S ta r te r 12
6052 Elevator S ta r te r 9
6051 Ass is tan t E levator S ta r te r 8
6050 Elevator O pera to r 7
TE C H N IC AL EDUCATION CENTERS FAMILY
6320 Restaurant T ra in in g  Manager 22
5717 C h e f-R e s ta u ra n t  T ra in in g 16
572 1 Head B a k e r-R e s ta u ra n t  T ra in in g 16
OTHER
8011 S e cu r i ty  Guard 12
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APPENDIX V
TOOL ALLOWANCE
SECTION 1
/
Employees in the job c lass if ica t ions  footnoted in  Append ix  IV , who, as a 
cond it ion of th e ir  em ployment, are re q u ire d  b y  the School Board to 
p rov ide  and maintain th e i r  own hand tools in accordance w i th  requ ire d  
tool l is ts  s t ipu la ted  by  both  part ies  to be adequate to  meet the needs of 
the in d iv idua l t ra d e s ,  estab lished and maintained b y  the School Board, 
w ill receive an annual m onetary  allowance equal to 16.6% of the agreed 
value of the l i s t .  The approved tool l is t  and replacement p r ices  shall 
be modified p r io r  to the e f fe c t iv e  date of th is  agreement to re f le c t  ( 1 ) 
changes in the tool l is t  due to changes of requ irem en ts  and the state of 
the a r t ,  and ( 2 ) changes in replacement p r ices of the tools in the
approved tool l is t .  The allowance w il l  be paid in  one annual paym ent,
based upon q ua li f ica t ion  and ca lcu la tion as of the last w o rk ing  day  of 
September.
SECTION 2
Employees h ired or promoted d u r in g  the  per iod  p reced ing  the annual 
ca lcu la tion  w ill receive a p ro ra te d  allowance, based upon fu l l  months of
employment. A major p o r t io n  of the w o rk  days in a m onth w ill be
counted as a fu l l  m onth. Employees te rm ina ted  fo r  ju s t  cause will not
receive an allowance fo r  the per iod  in  w h ich  they are  te rm ina ted . 
Employees who d ie , r e t i r e ,  o r are  laid o f f  w ill receive a p ro ra te d  allow­
ance based upon th e i r  last date of employment.
SECTION 3
Each tool l is t  shall inc lude  on ly  those tools th a t  are a p p ro p r ia te  to the
safe and e f f ic ie n t  perform ance b y  the employee of the  du t ies  assigned 
w ith in  the job c la s s if ica t io n .  Reasonable s u b s t i tu t io n s  of tools shall be 
perm itted  w ith  au th o r iza t io n  b y  the Board . When changes are made in 
the l is t ,  o r  new tools are re q u ire d  b y  the Board , a reasonable per iod  of 
time shall be allowed each employee to purchase the tools necessary fo r  
compliance w i th  the tool l is t  cove r in g  the  job c la ss if ica t io n .
The Board shall make no requ irem en ts  w ith  respect to b rand  names o r  
places of purchase of re q u ire d  too ls ,  how ever, s tanda rds  of q u a l i ty  and
sa fe ty  es tab lished the b id spec if ica t ions  in the o r ig in a l acqu is i t ion  b y
the Board must be m ain ta ined.
SECTION 4
All tools and tool boxes c u r r e n t l y  the p ro p e r ty  o f the School Board th a t  
have been issued to employees in the  designated c lass if ica t ions  shall 
become the p ro p e r ty  o f  those employees to whom issued . In o rd e r  to 
compensate the Board fo r  the cost of these too ls ,  the tool allowance as 
agreed to  the above shall not be paid fo r  the f i r s t  one year of th is  
agreement, bu t shall become e f fe c t ive  th e re a f te r .  D u r in g  th is  per iod  
and th e re a f te r ,  a dd it ion s  and replacements shall be the re s p o n s ib i l i ty  o f 
the employee.
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A ll  new employees h ired a f te r  the e f fe c t iv e  opera tion  of th is  agreement 
shall be re q u ire d  to f u rn is h  th e ir  own hand tools as per the app roved  
hand tools l is ts  and sha ll be e l ig ib le  fo r  allowance as desc r ibed  he re in .  
In the even t an ^employee is te rm ina ted  before the Board is f u l l y  compen­
sated fo r  the va lue of tools supp lies ,  the  employee may e lect e i th e r  of 
two courses o f ac t ion :
t
1 . R e tu rn  the complete set of tools to the Board and f o r f e i t
en t it lem en t to a n y  allowance w h ich  may have acc ru e d ; o r ,
2. Retain the complete set of tools and make su itab le  a r ra n g e ­
ments to complete the compensation to the Board p r io r  to
rece ip t  of any te rm ina l pay w h ich  m ig h t  be due.
Should the employee leave w i th o u t  making an e lec t ion , the Board , at i ts  
d isc re t io n  may exe rc ise  choice 2 above, and make a p p ro p r ia te  deductions  
from  any monies o therw ise  owed to the employee.
SECTION 5
Any necessary tools o r  equ ipm ent not on an app roved  hand tool l is t
shall be des igna ted as "shop to o ls " ,  and shall be fu rn is h e d  b y  the 
School Board . Such tools shall remain the p ro p e r ty  o f  the Board . In
gene ra l,  the term "shop too ls " shall des igna te  p o w e r -d r iv e n  equ ipm en t,  
hand tools of a size not norm a lly  c a r r ie d  in  a po r tab le  tool box , and
meters, gauges and s im ila r test equ ipm en t.  T h is  d e f in i t io n  shall be
sub jec t to in te rp re ta t io n  b y  com parison w i th  e x is t in g  tool l is ts ,  the
customs of the trade and nego tia t ion  when re q u i re d .
SECTION 6
The School Board sha ll con t inue  to p ro v id e  c u r re n t  levels of s e c u r i ty  
fo r  s to rage of tools and tool boxes in School Board fa c i l i t ie s  d u r in g  
o f f - d u t y  t im e. In the even t of the th e f t  of tools from p ro p e r  s to rage , 
the employee shall f i le  a loss claim w i th  Board 's  R isk Management D iv i­
sion or assigned c a r r ie r .  A w ards , se tt lem en ts , and o th e r  decisions 
a f fe c t in g  the claim will be gove rned  b y  the term s of the agreements o r  
policies then in fo rc e .  The employee shall be respons ib le  fo r  replace­
ment of any  items stolen d u r in g  the normal w o rk  day when the employee 
is on d u ty ,  (such  times, f o r  the purpose  of th is  sec t ion , sha ll inc lude 
meal and o th e r  b reak  times) o r a t any  t im e, as a re s u l t  of personal 
neg ligence.
SECTION 7
Employees shall be en t it le d  to  remove any o f th e ir  p e rs o n a l ly  owned
tools ( in c lu d in g  those th a t  become th e i r  p ro p e r ty  due to the opera tion 
of th is  agreement) from th e i r  w o rk  site fo r  o f f - d u t y  use, sub jec t to
regu la t ions  de ta i l in g  the  method of such phys ica l removal and o the r
p rov is ions  of th is  agreement. A fu l l  set of tools, as l is te d ,  must be 
available fo r  use of any  re g u la r  w o rk  day  o r  fo r  use on a n y  au tho r ized  
overt im e. Such a v a i la b i l i ty  shall be sub jec t to Board v e r i f ic a t io n  upon
demand, and sub jec t to d is c ip l in a ry  action in accordance w ith  A r t ic le
X II  i f  no t m a in ta ined . I f  any employee chooses to add tools to those
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re q u i re d ,  they  must be itemized on the employee's of f ic ia l  i n v e n to r y  on 
f i le at  the work  location w i th  an a p p ro p r ia te  va luat ion f o r  personal  
insurance claims on ly .  Loss of claims fo r  any such tools no t  p ro p e r l y  
l isted wi l l  be contested.
I
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APPENDIX VI
SALARY SCHEDULE I
T--
TEMPORARY, SU BS TITUTE AND STUDENT POSITIONS 
Ef fec t ive  Ju ly  1, 1983
When an employee is hired on a tempora ry  basis,  a REQUEST FOR 
PERSONNEL ACTION form (RPA) must be in i t ia ted  b y  the h i r ing  
depar tm en t ,  s t ip u la t in g  the per iod  of  time f o r  w h ich  the employee is to 
be h i red ,  and the reason fo r  the tem p o ra ry  h i re .  When tem pora ry  
employment exceeds the est imated pe r io d ,  depar tm en t  heads are
re qu i re d  to submit  a memorandum j u s t i f y i n g  the need fo r  the ex tens ion 
of  such employment.
American Federat ion of State,  C o un ty ,  and Municipal  Employees
( AFSCME) Local 1184
1983-84
5703 Part - t ime Cook 3 - 4 — grade 11 — Step 1
5704 Par t - t im e Baker B-4— grade 11— Step 1
5707 Part - t ime Food Serv ice Worker B -4— grade 1 0 — Step 1
5708 Cook 11 B -4 — grade 1 2— Step 1
5709 Baker  I I B -4— grade 12— Step 1
5727 ‘ Cafeter ia S ubs t i tu te B -4— grade 1 0 — Step 1
5734 Part - t ime Lunchroom Aide B -4— grade 10— Step 1
5735 ‘ S u bs t i tu te  Lunchroom Aide B -4— grade 1 0— Step 1
7010 Unsk i l led  Laborers B -4 — grade 8 — Step 1
8007 Police Guard B -4— grade 25— Step 1
8009 Parent Aide B -4— grade 9— Step 1
8022 ‘ S u b s t i tu te  Bus D r ive rs B - 4 — grade 23— Step 1
4255 Bus Aide B -4— grade 7— Step 1
‘ Not el ig ib le  f o r  step increments ,  
h o u r ly  rate  at  step 1 .
Will be paid a t  the app rop r ia te
To be el ig ib le fo r  step advancement ,  an h o u r l y  employee must
have worked  600 o r  more hours d u r i n g  the p rev ious f iscal year .
EmDlovees who worked 600 o r  more hours  d u r in q the 1982-83
f iscal  year shal I be placed on Step 2 f o r  1983-84.
- 62-
1 983-84
AFSCML' Salary Schedule -  B-9
Pay
Grade Step 1 Step 2 Step 3 Step 9 Step 5 Step 6 Step 7 Step 8 Step 9 Step 1 0 Step 11
7 ANNUAL $ 7.852 1. 8,141 $ 8,999 $ 8,769 $ 9,119 $ 9,970 1i 9,822 1i 10.199 $ 10,536 $ 10.991 1» 11,959
7 BIWEEKLY 302. 1 0 313.20 325.00 337.30 350. 80 369.30 377.80 392.30 905.30 922. 80 990.60
7 DAILY 30.21 31.32 32. 50 33. 73 35.08 36. 93 37. 78 39.23 90.53 92. 28 99. 06
7 HOURLY 3.78 3.92 9. 07 9. 22 9. 39 9. 56 9.73 9.91 5.07 5.29 5. 51
7 OVERTIME 5.68 5. 89 6 . 12 6.35 6.60 6.85 7. 11 7. 38 7.62 7.95 8 . 28
8 ANNUAL 8,191 8,999 8,769 9,119 9,970 9,822 10,199 10,536 10,991 11,959 11,919
8 BIWEEKLY 313.20 325. 00 337. 30 350. 80 369. 30 377. 80 392. 30 905. 30 922.80 990.60 958.50
8 DAILY 31.32 32. 50 33. 73 35. 08 36. 93 37. 78 39. 23 90. 53 92. 28 99.06 95. 85
8 HOURLY 3.92 9.07 9. 22 9.39 9. 56 9. 73 9. 91 5.07 5.29 5.51 5. 79
8 OVERTIME 5.89 6 . 12 6 . 35 6.60 6.85 7. 11 7. 38 7.62 7.95 8.28 8.62
9 ANNUAL 8,999 8,769 9,119 9,970 9,822 10,199 10,536 10,991 11,959 11,919 12,385
9 BIWEEKLY 325. 00 337.30 350.80 369. 30 377.80 392. 30 905.30 922. 80 990.60 958.50 976.90
9 DAILY 32. 50 33. 73 35.08 36. 93 37.78 39. 23 90. 53 92. 28 99. 06 95.85 97.69
9 HOURLY 9.07 9.22 9. 39 9.56 9.73 9.91 5.07 5. 29 5. 51 5. 79 5.96
9 OVERTIME 6 . 12 6.35 6 . 60 6 . 85 7. 1 1 7. 38 7.62 7.95 8 . 28 8.62 8.95
1 0 ANNUAL 8,769 9,119 9.970 9,822 10,199 10,536 10,991 11,959 11,919 12,385 12,995
10 BIWEEKLY 337.30 350. 80 369.30 377.80 392.30 905.30 922.80 990.60 958. 50 976.90 997. 90
1 0 DAILY 33. 73 35.08 36.93 37. 78 39.23 90. 53 92. 28 99.06 95. 85 97.69 99. 79
10 HOURLY 9.22 9. 39 9. 56 9. 73 9.91 5. 07 5. 29 5. 51 5. 79 5.96 6 . 23
1 0 OVERTIME 6 . 35 6.60 6 . 85 7. 11 7. 38 7.62 7.95 8 . 28 8.62 8.95 9. 36
11 ANNUAL 9,119 9,970 9,822 10,199 10,536 10,991 11,959 11,919 12,385 12,995 13.931
11 BIWEEKLY 350. 80 369.30 377.80 392. 30 905.30 922.80 990.60 958.50 976.90 997. 90 516.60
11 DAILY 35.08 36.93 37. 78 39. 23 90. 53 92. 28 99. 06 95. 85 9 7.69 99.79 51.66
11 HOURLY 9. 39 9.56 9. 73 9.91 5. 07 5. 29 5. 51 5. 79 5.96 6 . 23 6 . 96
11 OVERTIME 6.60 6.85 7. 11 7. 38 7.62 7.95 8 . 28 8.62 8.95 9. 36 9. 71
AFSCME, 1983-84
B-4
Continued
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Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 1 0 Step 11
12 ANNUAL 9,470 9,822 10,199 10,536 10,991 11,454 11,919 12,385 12,945 13,431 14,033
12 BIWEEKLY 364.30 377.80 392.30 405.30 422.80 440.60 458.50 476.40 497.90 516*160 539.80
1 2 DAILY 36.43 37.78 39.23 40.53 42.28 44.06 45.85 47.64 49.79 51.66 53.98
12 HOURLY 4.56 4.73 4.91 5.07 5.29 5.51 5.74 5.96 6.23 6.46 6.75
1 2 OVERTIME 6.85 7.11 7.38 7.62 7.95 8.28 8.62 8.95 9.36 9.71 10.14
13 ANNUAL 9,822 10,199 10,536 10,991 11,454 11,919 12,385 12,945 13,431 14,033 14,591
13 BIWEEKLY 377.80 392.30 405.30 422.80 440.60 458.50 476.40 497.90 516.60 539.80 561.20
13 DAILY 37.78 39.23 40.53 42.28 44.06 45.85 47.64 49.79 51 . 6 6 53.98 56.12
13 HOURLY 4.73 4.91 5.07 5.29 5.51 5.74 5.96 6.23 6.46 6.75 7.02
13 OVERTIME 7.11 7.38 7.62 7.95 8.28 8.62 8.95 9.36 9.71 10.14 10.54
14 ANNUAL 10,199 10,536 10,991 11,454 11,919 12,385 12,945 13,431 14,033 14,591 15,370
14 BIWEEKLY 392.30 405.30 422.80 440.60 458.50 476.40 497.90 516.60 539.80 561.20 591 .20
14 DAILY 39.23 40.53 42.28 44.06 45.85 47.64 49.79 51 . 6 6 53.98 56.12 59.12
14 HOURLY 4.91 5.07 5.29 5.51 5.74 5.96 6.23 6.46 6.75 7.02 7.40
14 OVERTIME 7.38 7.62 7.95 8.28 8.62 8.95 9.36 9.71 10.14 10.54 1 1 . 1 1
15 ANNUAL 10,536 10,991 11,454 11,919 12,385 12,945 13,431 14,033 14,591 15,370 16,072
15 BIWEEKLY 405.30 422.80 440.60 458.50 476.40 497.90 516.60 539.80 561.20 591.20 618.20
15 DAILY 40.53 42.28 44.06 45.85 47.64 49.79 51.66 53.98 56.12 59.12 61.82
15 HOURLY 5.07 5.29 5.51 5.74 5.96 6.23 6.46 6.75 7.02 7.40 7.73
15 OVERTIME 7.62 7.95 8.28 8.62 8.95 9.36 9.71 10.14 10.54 1 1 . 1 1 11.61
16 ANNUAL 10,991 11,454 11,919 12,385 12,945 13,431 14,033 14,591 15,370 16,072 16,830
16 BIWEEKLY 422.80 440.60 458.50 476.40 497.90 516.60 539.80 561.20 591.20 618.20 647.40
16 DAILY 42.28 44.06 45.85 47.64 49.79 51 .61- 5 3.98 56.12 59.12 61.82 64.74
16 HOURLY 5.29 5.51 5.74 5.96 6.23 6.46 6.75 7.02 7.40 7.73 8 . 1 0
16 OVERTIME 7.95 8.28 8.62 8.95 9.36 9.71 10.14 10.54 1 1 . 1 1 11.61 1 2 . 1 (,
AFSCME, 19. .-84
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Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
17 ANNUAL 1 1 ,459 11,919 12,385 12,945 13.431 14,033 14,591 15,370 16,072 16,830 17,647
17 BIWEEKLY 490.60 458.50 476.40 497.90 516.60 539.80 561.20 591.20 618.20 647.40., 
64.74
678.80
17 DAILY 44.06 45.85 47.64 49.79 51 . 6 6 53.98 56.12 59.12 61.82 67.88
17 HOURLY 5.51 5.74 5.96 6.23 6.46 6.75 7.02 7.40 7.73 8 . 1 0 8.49
17 OVERTIME 8.28 8.62 8.95 9.36 9.71 10.14 10.54 1 1 . 1 1 11.61 12.16 12.75
18 ANNUAL 1 1 ,919 12,385 12,945 13,431 14.033 14,591 15,370 16,072 16,830 17,647 18,466
18 BIWEEKLY 458.50 476.40 497.90 516.60 539.80 561.20 591.20 618.20 647.40 678.80 710.30
18 DAILY 45.85 47.64 49.79 51 . 6 6 53.98 56.12 59.12 61 .82 64.74 67.88 71 .03
18 HOURLY 5.74 5.96 6.23 6.46 6.75 7.02 7.40 7.73 8 . 1 0 8.49 8 . 8 8
' 18o^cn
OVERTIME 8.62 8.95 9.36 9.71 10.14 10.54 1 1 . 1 1 11.61 12.16 12.75 13.34
19 ANNUAL 12.385 12,945 13,431 14,033 14,591 15,370 16,072 16,830 17,647 18,466 19,341
19 BIWEEKLY 476.40 497.90 516.60 539.80 561.20 591.20 618.20 647.40 678.80 710.30 743.90
19 DAILY 47.64 49.79 51.66 53.98 56.12 59.12 61.82 64.74 67.88 71 .03 74.39
19 HOURLY 5.96 6.23 6.46 6.75 7.02 7.40 7.73 8 . 1 0 8.49 8 . 8 8 9.31
19 OVERTIME 8.95 9.36 9.71 10.14 10.54 1 1 . 1 1 11.61 12.16 12.75 13.34 13.97
2 0 ANNUAL 12,945 13,431 14,033 14,591 15,370 16,072 16,830 17,647 18,466 19,341 20,276
2 0 BIWEEKLY 497.90 516.60 539.80 561.20 591.20 618.20 647.40 678.80 710.30 743.90 779.90
2 0 DAILY 49.79 51 . 6 6 53.98 56.12 59.12 61.82 64.74 67.88 71 .03 74.39 77.99
2 0 HOURLY 6.23 6.46 6.75 7.02 7.40 7.73 8 . 1 0 8.49 8 . 8 8 9.31 9.75
2 0 OVERTIME 9.36 9.71 10.14 10.54 1 1 . 1 1 11.61 12.16 12.75 13.34 13.97 14.64
21 ANNUAL 13,431 14,033 14,591 15,370 16.072 16.830 17,647 18,466 19,341 20,276 21,240
21 BIWEEKLY 516.60 539.80 561.20 591.20 618.20 647.40 678.80 710.30 743.90 779.90 817.00
21 DAILY 51.66 53.98 56.12 59.12 61 .82 64.74 67.88 71.03 74.39 77.99 81.70
21 HOURLY 6.46 6.75 7.02 7.40 7.73 8 . 1 0 8.49 8 . 8 8 9.31 9.75 1 0 . 2 2
21 OVERTIME 9.71 10.14 10.54 1 1 . 1 1 1 1 .61 12.16 12.75 1 3.34 13.97 1 4.64 1 5.34
AFSCME, 1983-84
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Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 1 0 Step 11
22 ANNUAL 14,033 14,591 15,370 16,072 16,830 17,647 18.466 19,341 20,276 21,240 22,261
22 BIWEEKLY 539.80 561.20 591.20 618.20 647.40 678.80 710.30 743.90 779.90 817U00 856.20
2 2 DAILY 53.98 56.12 59.12 61.82 64.74 67.88 71 .03 74.39 77.99 81.70 85.62
22 HOURLY 6.75 7.02 7.40 7.73 8 . 1 0 8.49 8 . 8 8 9.31 9.75 1 0 . 2 2 10.71
2 2 OVERTIME 10.14 10.54 1 1 . 1 1 11 .61 12.16 12.75 13.34 13.97 14.64 15.34 16.08
23 ANNUAL 14,591 15,370 16,072 16,830 17,647 18,466 19,341 20,276 21,240 22,261 23,351
23 BIWEEKLY 561 .20 591.20 618.20 647.40 678.80 710.30 743.90 779.90 817.00 856.20 898.20
23 DAILY 56.12 59.12 61 .82 64.74 67.88 71 .03 74.39 77.99 81.70 85.62 89.82
23 HOURLY 7.02 7.40 7.73 8 . 1 0 8.49 8 . 8 8 9.31 9.75 1 0 . 2 2 10.71 11.23
23 OVERTIME 10.54 1 1 . 1 1 11.61 12.16 12.75 13.34 13.97 14.64 15.34 16.08 16.86
24 ANNUAL 15,370 16,072 16,830 17,647 18,466 19,341 20,276 21,240 22,261 23,351 24 49924 BIWEEKLY 591.20 618.20 647.40 678.80 710.30 743.90 779.90 817.00 856.20 898.20 942.3024 DAILY 59.12 61.82 64.74 67.88 71.03 74.39 77.99 81.70 85.62 89.82 94.2324 HOURLY 7.40 7.73 8 . 1 0 8.49 8 . 8 8 9.31 9.75 1 0 . 2 2 10.71 11.23 11.7924 OVERTIME 1 1 . 1 1 11 .61 12.16 12.75 13.34 13.97 14.64 15.34 16.08 16.86 17.69
25 ANNUAL 16,072 16,830 17,647 18,466 19,341 20,276 21,240 22,261 23,351 24,499 25 60125 BIWEEKLY 618.20 647.40 678.80 710.30 743.90 779.90 817.00 856.20 898.20 942.30 984.7025 DAI LY 61 .82 64.74 67.88 71 .03 74.39 77.99 81 .70 85.62 89.82 94.23 98.4725 HOURLY 7.73 8 . 1 0 8.49 8 . 8 8 9.31 9.75 1 0 . 2 2 10.71 11.23 11.79 12 3125 OVER I IME 1 1 .61 12.16 12.75 13.34 13.97 14.64 15.34 16.08 16.86 17.69 18.48
26 ANNUAL 16,830 17,647 18.466 19,341 20,276 21,240 22.261 23,351 24.499 25,601 26 75226 BIWEEKLY 647.40 678.80 710.30 743.90 779.90 81 7.00 856.20 898.20 942.30 984.70 1,029.0026 DAILY 64.74 67.88 71.03 74.39 77.99 81.70 85.62 89.82 94.23 98.47 102 9026 HOURLY 8 . 1 0 8.49 8 . 8 8 9.31 9.75 1 0 . 2 2 10.71 11.23 11 .79 12.31 12 8 726 OVERTIME 12.16 12.75 1 3.34 1 3.97 14.64 1 5.34, 16.08 1 0 . 8 0 1 7.69 18.48 19.31
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Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 1 0 Step 1 1
27 ANNUAL 17,647 18,466 19,341 20,276 21,240 22,261 23,351 24,499 25,601 26,75? 27,956
27 BIWEEKLY 678.80 710.30 743.90 779.90 81 7.00 856.20 898.20 942.30 984.70 1,029.00 1,075.30
27 DAILY 67.88 71.03 74.39 77.99 81.70 85.62 89.82 94.23 98.47 102.90 107.53
27 HOURLY 8.49 8 . 8 8 9.31 9.75 1 0 . 2 2 10.71 11.23 11.79 12.31 12.87 13.45
27 OVERTIME 12.75 13.34 13.97 14.64 1 5.34 16.08 16.86 17.69 18.48 19.31 20.18
28 ANNUAL 18,466 19,341 20,276 21,240 22,261 23,351 24,499 25,601 26,752 27,956 29,215
28 BIWEEKLY 710.30 743.90 779.90 817.00 856.20 898.20 942.30 984.70 1,029.00 1 ,075.30 1.123.70
28 DAILY 71 .03 74.39 77.99 81 .70 85.62 89.82 94.23 98.47 102.90 107.53 112.37
28 HOURLY 8 . 8 8 9.31 9.75 1 0 . 2 2 10.71 11.23 11.79 12.31 12.87 13.45 14.05
28 OVERTIME 13.34 13.97 14.64 15.34 16.08 16.86 17.69 18.48 19.31 20.18 21.09
29 ANNUAL 19,341 20,276 21,240 22,261 23,351 24,499 25,601 26,752 27,956 29,215 30, 529
29 BIWEEKLY 743.90 779.90 81 7.00 856.20 898.20 942.30 984.70 1 ,029.00 1,075.30 1,123.70 1,174 . 2 0
29 DAILY 74.39 77.99 81 .70 85.62 89.82 94.23 98.47 102.90 107.53 112.37 117 .42
29 HOURLY 9.31 9.75 1 0 . 2 2 10.71 11.23 11.79 12.31 12.87 13.45 14.05 14 . 6 8
29 OVERTIME 13.97 14.64 1 5.34 16.08 16.86 17.69 18.48 19.31 20.18 21.09 2 2 .04
Effec t ive Ju ly  1 1983
1984-85
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Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 1 0 Step 11
7 ANNUAL 1; 8,245 $ 8,548 $ 8,871 $ 9,207 % 9,575 $ 9,944 $ 10,313 $ 10,709 i. 11,063 1> 11.541 $ 12,027
7 BIWEEKLY 317.20 328.80 341.20 354.20 368.30 382.50 396.70 411.90 425.60 443* 90 462.60
7 DAILY 31.72 32.88 34.12 35.42 36.83 38.25 39.67 41.19 42.56 44.39 46.26
7 HOURLY 3.97 4.12 4.27 4.43 4.61 4.79 4.96 5.16 5.33 5.56 5.79
7 OVERTIME 5.97 6.19 6.42 6 . 6 6 6.93 7.19 7.46 7.74 8 . 0 0 8.34 8.70
8 ANNUAL 8,548 8,871 9,207 9,575 9,944 10.313 10.709 11,063 11,541 12,027 12,515
8 BIWEEKLY 328.80 341.20 354.20 368.30 382.50 396.70 411.90 425.60 443.90 462.60 481.40
8 DAILY 32.88 34.12 35.42 36.83 38.25 39.67 41.19 42.56 44.39 46.26 48.14
8 HOURLY 4.12 4.27 4.43 4.61 4.79 4.96 5.16 5.33 5.56 5.79 6 . 0 2
8 OVERTIME 6.19 6.42 6 . 6 6 6.93 7.19 7.46 7.74 8 . 0 0 8.34 8.70 9.05
9 ANNUAL 8,871 9,207 9,575 9,944 10.313 10,709 11,063 11 ,541 12,027 12,515 13,004
9 BIWEEKLY 341.20 354.20 368.30 382.50 396.70 411.90 425.60 443.90 462.60 481.40 500.20
9 DAILY 34.12 35.42 36.83 38.25 39.67 41.19 42.56 44.39 46.26 48.14 50.02
9 HOURLY 4.27 4.43 4.61 4.79 4.96 5.16 5.33 5.56 5.79 6 . 0 2 6.26
9 OVERTIME 6.42 6 . 6 6 6.93 7.19 7.46 7.74 8 . 0 0 8.34 8.70 9.05 9.40
1 0 ANNUAL 9.207 9,575 9,944 10,313 10,709 11,063 11,541 12,027 12,515 13,004 13,592
1 0 BIWEEKLY 354.20 368.30 382.50 396.70 411.90 425.60 443.90 462.60 481.40 500.20 522.80
1 0 DAILY 35.42 36.83 38.25 39.6 7 41.19 42.56 44.39 46.26 48.14 50.02 52.28
10 HOURLY 4.43 4.61 4.79 4.96 5.16 5.33 5.56 5.79 6 . 0 2 6.26 6.54
1 0 OVERTIME 6 . 6 6 6.93 7.19 7.46 7.74 8 . 0 0 8.34 8.70 9.05 9.40 9.82
11 ANNUAL 9,575 9,944 10,313 10,709 11,063 1 1.541 12,027 12,515 13,004 13,592 14,103
11 BIWEEKLY 368.30 382.50 396.70 411.90 425.60 443.90 462.60 481.40 500.20 522.80 542.50
1 1 DAILY UJ CT> cc 38.25 39.67 41.19 42.56 44.39 46.26 48.14 50.02 52.28 54.25
11 HOURLY 4.61 4.79 4.96 5.16 5.33 5.56 5.79 6 . 0 2 6.26 6.54 6 . /9
11 OVERTIME 6.93 7.19 7.46 7.74 8 . 0 0 8.34 8.70 9.05 9.40 9.82 10. 19
AFSCME, 1^4-85
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12 ANNUAL 9,944 10,313 10,709 11,063 11,541 12,027 12,515 13,004 13,592 14,103 14,735
12 BIWEEKLY 382.50 396.70 411.90 425.60 443.90 462.60 481.40 500.20 522.80 542.^0 566.80
1 2 DAILY 38.25 39.67 41.19 42.56 44.39 46.26 48.14 50.02 52.28 54.25 56.68
1 2 HOURLY 4.79 4.96 5.16 5.33 5.56 5.79 6 . 0 2 6.26 6.54 6.79 7.09
12 OVERTIME 7.19 7.46 7.74 8 . 0 0 8.34 8.70 9.05 9.40 9.82 10.19 10.65
13 ANNUAL 10,313 10,709 11,063 11,541 12,027 12,515 13,004 13,592 14,103 14,735 15,321
13 BIWEEKLY 396.70 411.90 425.60 443.90 462.60 481.40 500.20 522.80 542.50 566.80 589.30
13 DAILY 39.67 41.19 42.56 44.39 46.26 48.1 4 50.02 52.28 54.25 56.68 58.93
13 HOURLY 4.96 5.16 5.33 5.56 5.79 6 . 0 2 6.26 6.54 6.79 7.09 7.37
13 OVERTIME 7.46 7.74 8 . 0 0 8.34 8.70 9.05 9.40 9.82 10.19 10.65 11.07
14 ANNUAL 10,709 11,063 11,541 12,027 12,515 13,004 13.592 14,103 14,735 15,321 16,139
14 BIWEEKLY 411.90 425.60 443.90 462.60 481.40 500.20 522.80 542.50 566.80 589.30 620.80
14 DAILY 41.19 42.56 44.39 46.26 48.14 50.02 52.28 54.25 56.68 58.93 62.08
14 HOURLY 5.16 5.33 5.56 5.79 6 . 0 2 6.26 6.54 6.79 7.09 7.37 7.77
14 OVERTIME 7.74 8 . 0 0 8.34 8.70 9.05 9.40 9.82 10.19 10.65 11.07 1 1 . 6 6
15 ANNUAL 11,063 11,541 12,027 12,515 13,004 13,592 14,103 14,735 15,321 16,139 16,876
15 BIWEEKLY 425.60 443.90 462.60 481.40 500.20 522.80 542.50 566.80 589.30 620.80 649.10
15 DAILY 42.56 44.39 46.26 48.14 50.02 52.28 54.25 56.68 58.93 62.08 64.91
15 HOURLY 5.33 5.56 5.79 6 . 0 2 6.26 6.54 6.79 7.09 7.37 7.77 8 . 1 2
15 OVERTIME 8 . 0 0 8.34 8.70 9.05 9.40 9.82 10. 19 10.65 11.07 1 1 . 6 6 12.19
16 ANNUAL 11,541 12,027 12,515 13,004 13,592 14,103 14,735 15,321 16,139 16,876 17,672
16 BIWEEKLY 443.90 462.60 481.40 500.20 522.80 542.50 566.80 589.30 620.80 649.10 679.70
16 DAILY 44.39 46.26 48.14 50.02 52.28 54.25 5b . 6 8 58.93 62.08 64.91 67.97
16 HOURLY 5.56 5.79 6 . 0 2 6.26 6.54 6.79 7.09 7. 37 7.77 8 . 1 2 8.50
16 OVERTIME 8.34 8.70 9.05 9.40 9.82 10.19 10.65 11.07 1 1 . 6 6 12.19 12.77
AFSCME, 1984-85
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17 ANNUAL 12,027 12,515 13,004 13,592 14,103 14,735 15,321 16,139 16,876 17,672 18 529
17 BIWEEKLY 462.60 481.40 500.20 522.80 542.50 566.80 589.30 620.80 649.10 679. 7b 712.70
17 DAILY 46.26 48.14 50.02 52.28 54.25 56.68 58.93 62.08 64.91 67.97 71.27
17 HOURLY 5.79 6 . 0 2 6.26 6.54 6.79 7.09 7.37 7.77 8 . 1 2 8.50 8.91
17 OVERTIME 8.70 9.05 9.40 9.82 10.19 10.65 11.07 1 1 . 6 6 12.19 12.77 13.38
18 ANNUAL 12,515 13,004 13,592 14,103 14,735 15,321 16,139 16,876 17,672 18,529 19 38918 BIWEEKLY 481.40 500.20 522.80 542.50 566.80 589.30 620.80 649.10 679.70 712.70 745.8018 DAILY 48.14 50.02 52.28 54.25 56.68 58.93 62.08 64.91 67.97 71.27 74 5818 HOURLY 6 . 0 2 6.26 6.54 6.79 7.09 7.37 7.77 8 . 1 2 8.50 8.91 9 3318 OVERTIME 9.05 9.40 9.82 10.19 10.65 11.07 1 1 . 6 6 12.19 12.77 13.38 14.00
19 ANNUAL 13,004 13,592 14,103 14,735 15,321 16,139 16.876 17,672 18,529 19,389 20 30819 BIWEEKLY 500.20 522.80 542.50 566.80 589.30 620.80 649.10 679.70 712.70 745.80 781 1019 DAILY 50.02 52.28 54.25 56.68 58.93 62.08 64.91 67.97 71.27 74.58 78 1119 HOURLY 6.26 6.54 6.79 7.09 7.37 7.77 8 . 1 2 8.50 8.91 9.33 9 7719 OVERTIME 9.40 9.82 10.19 10.65 11.07 1 1 . 6 6 12.19 12.77 13.38 14.00 14.67
2 0 ANNUAL 13,592 14,103 14,735 15,321 16,139 16,876 17,672 18,529 19,389 20,308 21 290
2 0 BIWEEKLY 522.80 542.50 566.80 589.30 620.80 649.10 679.70 712.70 745.80 781.10 818 90
2 0 DAILY 52.28 54.25 56.68 58.93 62.08 64.91 67.97 71.27 74.58 78.11 81 89
2 0 HOURLY 6.54 6.79 7.09 7.37 7.77 8 . 1 2 8.50 8.91 9.33 9.77 1 0 24
2 0 O V E R 1 1M E 9.82 10.19 10.65 11.07 1 1 . 6 6 12.19 12.77 13.38 14.00 14.67 15.38
21 ANNUAL 14,103 14,735 15,321 16,139 16,876 17,672 18,529 19,389 20,308 21,290 22 307
21 BIWEEKLY 542.50 566.80 589.30 620.80 649.10 679.70 712.70 745.80 781.10 818.90 857 80
21 DAILY 54.25 56.68 58.93 62.08 64.91 67.97 71 . 27 74.58 78. 1 1 81.89 85 78
21 HOURLY 6.79 7.09 7.37 7.77 8 . 12 8.50 8.91 9.33 9.77 10.24 10 73
21 OVERTIME 10.19 10.65 11.07 1 1 . 6 6 12.19 12.77 13.38 1 4 . 0 0 14.67 15.38 16.11
AFSCME, 1984-85
B-4
C o n t in u e d
Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 1 0 Step 1 1
2 2 ANNUAL 14,735 15,321 16,139 16,876 17,672 18,529 19,389 20,308 21,290 22,302 23,374
2 2 BIWEEKLY 566.80 589.30 620.80 649.10 679.70 712.70 745.80 781.10 818.90 857.80' 899.1 0
2 2 DAILY 56.68 58.93 62.08 64.91 67.97 71.27 74.58 78.1 1 81.89 85.78 89.91
2 2 HOURLY 7.09 7.37 7.77 8 . 1 2 8.50 8.91 9.33 9.77 10.24 10.73 11.24
22 OVERTIME 10.65 11.07 1 1 . 6 6 12.19 12.77 13.38 14.00 14.67 15.38 16.11 16.88
23 ANNUAL 15,321 16,139 16.876 17,672 18,529 19,389 20,308 21,290 22,302 23,374 24,519
23 BIWEEKLY 589.30 620.80 649.10 679.70 712.70 745.80 781.10 818.90 857.80 899.10 943.10
23 DAILY 58.93 62.08 64.91 67.97 71.27 74.58 78.11 81.89 85.78 89.91 94. 31
23 HOURLY 7.37 7.77 8 . 1 2 8.50 8.91 9.33 9.77 10.24 10.73 11.24 11.79
, 2 3 OVERTIME 11.07 1 1 . 6 6 12.19 12.77 13.38 14.00 14.67 15.38 16.11 16.88 17.70
i
24 ANNUAL 16,139 16,876 17,672 18,529 19,389 20,308 21,290 22,302 23,374 24,519 25,724
24 BIWEEKLY 620.80 649.10 679.70 71 2.70 745.80 781 .10 818.90 857.80 899.10 943.10 989.40
24 DAILY 62.08 64.91 67.97 71.27 74.58 78.11 81.89 85.78 89.91 94.31 98.94
24 HOURLY 7.77 . 8 . 1 2 8.50 8.91 9.33 9.77 1 0.24 10.73 11.24 11.79 12.37
24 OVERTIME 1 1 . 6 6 12.19 12.77 13.38 14.00 14.67 15.38 16.11 16.88 17.70 18.57
25 ANNUAL 16,876 17,672 18,529 19,389 20,308 21,290 22,302 23,374 24,519 25,724 26,881
25 BIWEEKLY 649.10 679.70 712.70 745.80 781.10 818.90 857.80 899.10 943.10 989.40 1,033.90
25 DAILY 64.91 67.97 71.27 74.58 78.11 81.89 85.78 89.91 94.31 98.94 103.39
25 HOURLY 8 . 1 2 8.50 8.91 9.33 9.77 10.24 10.73 11.24 11.79 12.37 1 2.93
25 OVERTIME 12.19 12.77 13.38 14.00 14.67 15.38 16.11 16.88 17.70 18.57 19.41
26 ANNUAL 17,672 18,529 19,389 20,308 21,290 22.302 23,374 24,519 25,724 26,881 28,090
26 BIWEEKLY 679.70 71 2.70 745.80 781 .10 818.90 857.80 899.10 943.10 989.40 1,033.90 1,080.40
26 DAILY 67.97 71.27 74.58 78.11 81.89 85.78 89.91 94.31 98.94 103.39 108.04
26 HOURLY 8.50 8.91 9.33 9.77 10.24 10.73 11.24 11.79 12.37 12.93 13.51
26 OVERTIME 12.77 13.38 14.00 14.67 15.38 16.11 16.88 17.70 18.57 19.41 20.28
A F S C M E ,  1984 -85
B -4
C o n t in u e d
Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
27 ANNUAL 18,529 19,389 20,308 21,290 22,302 23.374 24,519 25,724 26,881 28,090 29,354
27 BIWEEKLY 712.70 745.80 781.10 818.90 857.80 899.10 943.10 989.40 1,033.90 1,08ft .40 1,129.10
27 DAILY 71.27 74.58 78.11 81.89 85.78 89.91 94.31 98.94 103.39 108.04 112.91
27 HOURLY 8.91 9.33 9.77 10.24 10.73 11.24 11.79 12.37 12.93 13.51 14.12
27 OVERTIME 13.38 14.00 14.67 15.38 16.11 16.88 17.70 18.57 19.41 20.28 21.19
28 ANNUAL 19,389 20,308 21,290 22,302 23,374 24,519 25,724 26,881 28,090 29,354 30,676
28 BIWEEKLY 745.80 781.10 818.90 857.80 899.10 943.10 989.40 1,033.90 1,080.40 1.129.10 1.179.90
28 DAILY 74.58 78.11 81.89 85.78 89.91 94.31 98.94 103.39 108.04 112.91 117.99
28 HOURLY 9.33 9.77 10.24 10.73 11.24 11.79 12.37 12.93 13.51 14.12 14.75
28 OVERTIME 14.00 14.67 15.38 16.11 16.88 17.70 18.57 19.41 20.28 21.19 22.14
29 ANNUAL 20,308 21,290 22,302 23,374 24,519 25,724 26,881 28,090 29,354 30,676 32,055
29 BIWEEKLY 781 .10 818.90 857.80 899.10 943.10 989.40 1.033.90 1,080.40 1,129.10 1.179.90 1,232.90
29 DAILY 78.11 81.89 85.78 89.91 94.31 98.94 103.39 108.04 112.91 117.99 123. 29
29 HOURLY 9.77 10.24 10.73 11.24 11.79 12.37 12.93 13.51 14.12 14.75 15.42
29 OVERTIME 14.67 15.38 16.11 16.88 17.70 18.57 19.41 20.28 21.19 22.14 23.14
Effect ive Ju ly  1 1984
1983-84
AFSCME Salary Schedule -  U-3
Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 1 0 Step 11
1 ANNUAL $. 8,882 $ 9,161 $ 9,427 $ 9,736 $ 10,045 $ 10,383 $ 10,752 $ 11,120 $ 11,503 $ 11.901 $ 12,298
BIWEEKLY 341.70 352. 40 362. 60 374.50 386.40 399.40 41 3.60 427.70 442.50 457. 8 8 473. 10
DAILY 34. 17 35. 24 36. 26 37.45 38.64 39.94 41.36 42. 77 44. 25 45.78 47. 31
HOURLY 6 . 2 2 6 . 41 6.60 6 . 82 7. 03 7. 27 7. 53 7.78 8.05 8 . 33 8 . 61
OVERTIME 9.34 9.63 9.91 10. 24 10.56 10.91 11.30 11.69 12.09 12. 51 12.92
i
u>»
H
i L
Pay
Grade
1984-85
AFSCME Salary Schedule -  U-3
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6  Step 7 Step 8 Step 9 Step 10 Step 11
ANNUAL $ 9,326 $ 9,619 $ 9,899 $ 10,223 $ 10,547
BIWEEKLY 358.70 370.00 380.80 393.20 405.70
DAILY 35.87 37.00 38.08 39.32 40.57
HOURLY 6.53 6.73 6.93 7. 16 7.38
OVERTIME 9.81 1 0 . 1 1 10.41 10.75 11.09
1 0 , 902 $ 11,290 $ 11,676 $ 12,078 $ 12.496 $ 12,913
419 .40 434.30 449. 10 464.60 480.70,, 496.70
41 .94 43.43 44.91 46.46 48.07 49.67
7.63 7.90 8.17 8.45 8.75 9.04
11 .46 11.87 12.27 12.69 13.13 13.57
i
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